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_siS5=sj^~====L^ 
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Statutory OrdereandNotificatM^^ssue^b^thoMoosaries^ .. . . _ 


lL>L{EEiHI 


TJf WHH*I 

8^^5^.2007 

mat. 

3##Wt, 1971 (1971 Sit 40 )^>tw 3 5TO 
TT^WWRaTtif ^>7 UPtjf'T ^55E* ^TW»K, 'i.nHSTO, ^ ^ 

^ (O 3 sftft aPwnft-^ awiw ^i 

ximftra aPwrft tfr * si* m 3 ** TO * ^ * 

ft; mtf- 3#wi*--ara wt*w( 2 ^ 

#af ttafeis.f *‘"' f ' H '' 1 * (|3 ’ t 

^ ^?r <p*l sufupnw * aftift am aftt SRI TR^ 

**t sA trca ^ ^ ^ m ^ ^ 


itN l ft|* 1t sft WHfattfoiq 

(I) < 2) I 

^fftftspf^ftwtra, ftjri#ra aa ^ 3,<WT ^ 
ftjR&Kt tfr/tbHfeW SRI StSRS>t aft4 ^ 'R 

■j(3rrc3RW3>t- ftis’ftRfeR 1 


[m u ^-H-1/2007 -to- l 

TT^n-^ft^-nn 
to ^arnm 3T3R 


719GI/2007 
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MINISTRY OF HOME AFFAIRS 

j New Delhi, the 8th February, 2007 

S.CJ. 750.—In exercise of the powers conferred by 
Section 3 bf the Public Premises (Eviction of Unauthorised 
Occupant^) Act, 1971 (40of 1971), the Central Government 
hereby appoints the officer mentioned in column (1) of the 
Table beliw, being gazetted officer of the Government, to 
be estate bfficer for the purposes of the said Act, and 
further directs that the said officer shall exercise the powers 
conferred^ and perform the duties imposed, on estate 
officers by or under the said Act, within the local limits of 
his jurisdiction, in respect of public premises specified in 
column (2) of the said Table. 


TABLE 


Designation of the 
Officer ; 

Categories of the public 
premises and local limits of 
jurisdiction 

U) <2) 

Additional Deputy 
Inspector General of 
Police (Provision and 
Accounts) jin the office 
of Inspectoi- General of 
Police, Central Reserve 
Police Forci Bihar Sector. 

Premises belonging to, or 
taken on lease, by or on 
behalf of, the Central Reserve 
Police Force atDigha, Patna 
in the State of Bihar. 

[F^No. A-II-1/2007-Adm.-I (Digha)-MHA-PF. Ill] 
H. KAM SUANTHANG, Under Secy 




tfsw, 1 2007 


01/2007-^taT ) 

751.—l 1952 pfff J5' 

R 3 ^T T f?t ^KcbK, fqu 

^ ^ 1 1^, 1994 ^ 37f^^r 71 33/94-r^P? 

^ Tft^M md\ TJTri ^ 7T3f 7?. 73/13?, ^ 

2/ 245 ^ p H ^ sWm, 1962 Wl 9 it 3RFfa 

100% ^ ^ ^ vnrf^uj 

^ ^ H i, 

vm Mr tfSf*TT ^ ^ 

ft; 

Tf.-VIII/40/01/2007-TfcTT ^ ^T] 


^ 7F71, 3fT^f 


MINISTRY OF FINANCE 
(Departm ent of Revenue) 

(OFFICE OFTHE COMMISSIONER OF CUSTOMS AND 
CENTRAL EXCISE) 

Salem, the 1st March, 2007 
No. 01/2007-CUSTOMS (NT) 

S.O. 751. In exercise of the powers delegated to 
the undersigned, vide Notification No. 33/94-CUS (NT) 
dated 1 st July, 1994, by the Government of India, Ministry 
of Finance, Department of Revenue, New Delhi under 
clause (a) of section 15? ot the Customs Act, 1962,1, S. 
Ramesh, Commissioner of Customs and Central Excise. 
Salem, hereby declare Survey No. 73/1 A, Door No. 2/245 
GiddampaUi Village, Palacodc Taluk in Dharampuri District 
of Tamilnadu State, to be a warehousing Station under 
section 9 of the Customs Act 1962, for the puipose of 
setting up of 100% Export Oriented Unit, as approved by 
the Ministry of Commerce & Industry, Department of 
Commerce, Madras Export Processing Zone, Chennai. 

[F. No. C. No. VIII/40/01/2007-Cus. Pol.] 
S. RAMESH, Commissioner 
(f^mr) 

( Srfo'TT TJ^fFT ) 

frerfl, 6 TTpf, 2007 

W,3ff. 752.-7i-^)q^cl TTcf 3R7M ^W4) 

W)h, J 980 ^ <2R-3 9 ^7 3"4<aus (2)(^7) ^ TFfT«f TTfHcT 

t^^Kl ^rqrr 3i#n^f afro) i 980 

^^m9^t^ro(3) (tf) 

y<HH TU*>K, l<n^SK! 9?l zt. 

3THJT $?7, ^ 37RJT ^ <£ 

^ "=n4=h[< ^ Ftf ^TTcft 

3 <R5fr BrTTTf^ 

317^1 ^ ^TTt ^ ^ 77T m3 3fT^T ^ 

^ 37fKTof? 3Tqrfri ^ ^rj- j 

["971.7?. 15/8/2006-3?rf3TT7] 

(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 6th March, 2007 

S.O. 752.—In exercise of the powers conferred by 
clause (e) of the Sub-section (3) of section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1980 read with Sub-clause (2.)(a) of Clause 9 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1980, the Central Government hereby 
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appoints Shii T. Ravindranath, Computer Operator, Andhra 
Bank, Head Office, Hyderabad as Workmen Employee 
Director on the Board of Directors of Andhra Bank for a 
period of three years from the date of his appointment and 
thereafter until his successor is duly appointed or till be 
ceases to be a workman employee of Addhra Bark or until 
further orders, whichever is earliest, provided that he shall 
not hold office continuously for a period exceeding six 

yCMS ' OP.No.15tt/200MR] 

RAMESH CHAND, Under Secy. 

5 ^,2007 

753.—R*f 
1970 ^ 9 ^ (2)(R0 ^ 

3Tfa RR 3TOT) 

# mro 9 ‘fit*<rora (3) W stow?* tffcraf^ 
|TR, M.ci'vSTO 

fasta ifc*h 4WWt 

fa 

^rq ftgiRT $1 3 ^ ^ Slfa qPfcn 3>t 

3pqfg^ 31-7-2009 ‘RT *3^ a ^ r 

<WRT 3^ ^ cRJ, ^ 4 

[TfTL B. 15/5/2006-3^3TR] 
Rifat 

New Delhi, the 5th March, 2007 

S.O. 753.-—In exercise of the powers conferred by 

clause (e) of the Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with Sub-clause (2)(a) of Clause 9 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970 , the Central Government hereby 
appoints Shri Rameshwar Prasad, Special Assistant, Bank 
of India, B.C.P. Marg, Patna Branch as Workmen Employee 
Director on the Board of Directors of Bank of India. He will 
hold office from the date of his appointment till he attains 
the age of superannuation i.e. 31-07-2009 or t ill he ceases 
to be a workmen employee of Bank of India or until further 
orders, whichever is earlier. 

(F.No. 15/5/2006-IR] 
RAMESH CHAND, Under Secy. 

^ 8 RT^, 2007 

W.3R. 

1970/19809^■3TOTO<1)^ (2)0*0 ^ 
TW xrf3<T OTTt (*Wff 3^) 

1970/1980 Rft WO 9 <ssqi<i (3) R». ^ C^) 
sm IKri R>T ^ fR, T\vm, WN 

fRsp=f fa ^ RS^ Sft 9ft ^cTt> 


qgrofira , srt^FRt r* fa * 

RJt RT^ER ^ #f R* ^ RR> 
dTKittw n t t R^ f*FR rfI m Ri sfa ^ 

grflpSI# ^ 7?^ RR> RT 3fffaT RR^> ^ ^ 

^ ^ ^7T?f ^RFJTRTC ^ ^ 3*fi*R7 ^ 

[R>T. U 9/19/2001 -toT-I ] 

fm, 

New Delhi, the 8th March, 2007 

S.O. 754._In exercise of the powers conferred by 

clause (f) of the Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with Sub-clauses (1) and (2)(a) of 
Clause (9) of the Nationalized Banks (Management and, 
Miscellaneous Provisions) Scheme, 1970/1980, the Central 
Government after consultation with the Reserve Bank of 
I ndia, hereby nominates Shri S.K. KoMi, General Secretary, 
Canara Bank Officers’ Asocfation, as Officer Employee 
Director on the Board of Directors erf Canara Bank for a 
period of three years from the date of notification or until 
his successor has been nominated or until he ceases to be 
an officer of the Canara Bank, or until further orders 
whichever is the earliest, provided that he shall not hold 
office continuously for a period exceding six years. 

[F. No. 9/19/2001-BO-I] 
G.B. SINGH, Dy. Secy. 


fqFcft, 2 RFl, 2007 

•ZFT.31T. 755.-W 3 StcHWSH^ ^ 4‘illd^ 

^ ^-nTr^qT-T ^ I^tr Pi^ii^k r^ 

RiP? RrT Rn 'RSR ^1 pT°fR T IRT "t - :~ 

(i) Rto, 77qFT,Rt^RT ^iqVl-ST^Sl 

(ii) 

(iii) Vied H*id9-WR 

(iv) R^ 

(v) '* s irc S2 ?RR nRqU <ticr9l u l 

(vi) ^f^r, RT«rfR^> fTT^l f^FT, TO TTHT^R Pt^RI 

WI'IW 

(vii) 

Pl<+>ra 

(viii) 9W R3 h^ici9-^(RFT - 

(ix) ^ M^IqTR-7^F7 
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(xi) T T%eTT T^' ^Trf f^FTR T^fl^T-^TTR 

(xii) 4 sihe, sressr Ww stjtr 

3^T-3TTlTf^T 

(xiii) t 4 ^ ^ ^ t^#-3TFtf^T 

(xiv) 4 SfcTCFST 3T^, ^ f^#-3TT*fe 

(xv) 4 ^ %#-3TTxff^T 

(xvi) Rf^I, ^<r4-HVi«b ^ 

2 . 4 3 TcT 3 -*i^i<^ 4 ] <^i 4 ^ fq^i<i 4 fqqq 

W #)!:- 


(i) 4 W3FT ^TTT, *r?f 

^rjw^i *?rct w&u i u^r^ci t, alfc f^rj ^ farm 

4m awiwcMi 11 

i 

<u) # ^^T/h«kT i, ^mwrr 

wft it airam, acfk 
raratf, Ftrps? Tjfasnatf cr*tr tPsptr sttot 
hmiR«+j i: limn $g wt-'feim 

4^ ^ ffefiltn &ir ^ttt i 

(Hi) 4wrf i ^rN^ih i fmRRffam 
Rttemr^rf/sFJFpsFMT ^ft wmm ^tt ^ ^ 

^ 7RF i 

(iv) T mmf vnfMd i; w«m 

atom Wrwi tt«tt M?rm 9P<4l*Hi 3ff ^ 
i %?; *j) *ft ^pfam rP5ht/+i4s6m 
4 3T?pf<T TTlfFm f ^ R^mT^ff -^ 

[■^TT I 

3. l&l 3RR-tiq«ri<4l «bi4 <5eT ^ ^ TT^fajiT RRT 

sTW^f)^ R7 <RR, atHWsfl* ^Ff q^ l eR SKT^r 
tor ^4 i Ifc tr*w<I wr, w -$zm i M-1 i 

^ ft Rmr *r#, w ■qra #1 sfk 

^>T ^TcfB 3TmRR5W Rsnrn*? ^ro %rt wqttt i 

i 

4. «rr-^m4ich41 ^4 ^ i 3i«zw, Rft 3iRrmr 
it <f) foRft f<^t «< ^Tf/TTRFTT R7, a tf dfokt W3 ^ R9l4lfrtd 
^7 71^ f I 

i 

5. i$ ^74 atFRt frf^ #TRRT^- 3igf^ 4f "SRgff 

I ! 


6. ^ ^3RT 3TTRPT ^ wnrf 3 sift 7f. 7T. ftrfa 
4t ^ ^FRt ^r. 6413 fW 01 Rm, 2007 ^ 
turn TT^rffl ct«tt ^rM^Vi<+7 TmmRT i wr Tnf^mrRt 
i ^nft Pt>qi 'sncn ^ i 

[71 5-12/2006-4^-1] 
stitfwt ^m, TT^T Tft^ 


MINISTRY OF MINORITY AFFAIRS 

New Delhi, the 2nd March, 2007 

S.O. 755.—In order to address the issues arising 
out of the geographical distribution of minorities in India, 
it has been decided to set up an Interministerial Task Force 
as follows:— 

(i) Dr. Balaehandra Mungekar Member, Planning 
Commission—Chairperson 

(ii) Secret ary, M i n i stry of Minority Affairs—Me mber 

(iii) Secretary, Ministry of Urban Development- 
Member 

(iv) Secretary, Ministry of Housing & Urban Poverty 
Alleviation—Member 

(v) Secretary—Ministry of Health & Family Welfare— 
Member 

(vi) Secretary, Department of Elementary Education, 
Ministry of Human Resource Development— 
Member 

(vii) Secretary, Department of Higher & Technical 
Education, Ministry of Human Resource 
Development—Member 

(viii) Secretary, Ministry of Labour & Employment— 
Member 

(ix) Secret ary, Ministry of of Home Affairs—Member 

(x) Secretary, Ministry of Legal Affairs—Member 

(xi) Secretary, Ministry of Women & Child 
Development—Member 

(xii) Prof. S.K. Thorat Chairman, UGC, New Delhi— 
Invitee 

(xiii) Prof. T.K. Oomcn, New Delhi—Invitee 

(xiv) Prof. Imtiaz Ahmed, New Delhi—Invitee 

(xv) Shri Lama Lobzong, New Delhi—Invitee 

(xvi) Joint Secretary, Ministry of Minority Affairs— 
Convener. 

2. The terms of reference of the Inter-Ministerial Task 
Force shall be as follows:— 

(i) To identify towns/cities having a substantial 
concentration of minority population requiring 
special attention; 

(ii) To formulate the approach for multi-sectoral plan 
for provison of basic civic amenties such as 
housing, schools and educational facilities, health 
facilities and employment opportunities for urban 
localities having a substantial concentration of 
minority population, within such towns/cities. 

(iii) To identify existing schemes/programmes from 
which funds could be channelized to such localities 
for implementation of multi -sectoral plans; 
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(iv) To suggest special schemes few filing the resource 
gap of projects included in the multi-sectoral plan 
and also for funding specific projects which are 
not covered under any of the existing scheme/ 
programmes; 

3. The expenditure on TA/DA in connection with 
the meeting o f the Inter-ministerial Task Force will be borne 
by the Minsitry of Minority Affairs. Non-Official Members 
will be entitled to TA/DA as admissible to Grade-I Officer 
of the Government of India and this will be paid by the 
Ministry of Minority Affairs. 

4. Thf rtiatrman of the Inter-ministerial Task Fcxce, if 
necessary, may co-opt additional member on any specific 
area/problem. 

5. The Task Force shall submit its repent within a 
peri<xl of three months. 

6. This issues with the approval of Competent 
Authority in the Ministry of Minority Affairs in 
consultation with Planning Commission and concurrence 
of JS & FA vide dairy No. 6413, dated 1st March, 2007. 

[ No. 5-12/2006-PP-l] 
AMBSING LU1 KHAM, Jt Secy. 

(tow afar nfrim a»wiw fiwt) 

2^, 2007 

mm. 756.— 

1956 (1956 102) *RT3 WITCTO) 

:3W5 ^ ift." ('3T.) tjp. ^ WFy Btfasd, 

i*feficT chiq^il4>rHl ^raFTTH 

^ wife ^ foq. wwk P^Era rerc 

TTaF7 r( 3 14»41 $ l 

31x1;, 3CR, ^ ^ 3 ^ WIRI (1) ^ 

-grjapj 3Tr|trf<,rij xf, w«t»R 
cR^fbt WStlcF? ^ 9 I960 ^ 

#0 138 3 fdMfilfiSW! 

t, 

^ 3 “«*rct 3 ^ mm{ l) ^ ?SPZ 

^1*1^ faMpdfiafl vjfnwiPld ‘sntpft, 3T«lfx^ :- 

“51. lit (m) m ^ ^ 

efitrqft fcwtaiKW " BIRfri; 

TptFfrfe Afe'fcct uiK&fl, SlrPTf 

[Utft-11013/6/20d6-tpii‘( 1 ^“I) 3 

^t ii V$. ^Wctt, 


New Delhi, the 2nd March, 2007 
S.O. 7-56.—Whereas in pursuance of the provision 
of Sub-section (l> (b) of Section 3 of die Indian Medical 
Council Act, 1956 (102 of 1956) Prof. (Dr.) M.A. Shah, 
Prindpat Govanment Medical College, Srinagar member 
of the faculty of Medicine, University of Kashmir has been 
elected unanimously by the University Council of the 
University of Kashmir (equivalent to Seriate/Court) to be a 
member of the Medical CotmcU oflndiafor five years with 

effect from date of issue of this notification. 

Now, therefore* in pursuance of the provision of Sub¬ 
section (1) of Section 3 of the said Act, the Central 
Government hereby makes the following further amendment 
in the Notification of (he Government of India in the then 
Ministry of Health number S.0.138 dated the 9th January, 
1960,namely:— 

In the said Notification, tinder the heading* “Elected 
under clause (b) of Sub-section(1) of Section 3”, against 
serial number 51, the following entries shall be substituted, 

namely:— 

“51 Prof (Dr.) M. A. Shah, University of 

Principal Kashmir” 

Government Medical College, 

Srinagar 

[No. V-lIOI3/6/2006-ME(P-I>l 
TJ. S.CHAWLA, Under Secy. 
5^,2007 

*ar,3ir, 757 .—strcafa 3T ^ qiq - 

1956 (1956 'fit 102 ) «TRI 3 <TP?Rt (1) C^) ^ 

ipm-$ -st. %*fimfo«t, 

<phi<Q ,; 4t 

5TO TTtF ^ ^ r-iq^q 

fmmti i 

^\q\m $ *n*ft w 

W <$ fife (W 23557/05 ff 

1-3-2007 ^ l^tt t fa Wl 

^ m ^ ^ * 

TF4 ^ Afe'fiR ^fit^t ^ Ft 

iqtra^f ■s#f31T t, MICxfN 3ii«|fq^lH MP<^^ 

Tpi ^ ^ 3tfe^t ^ m ttrtr ^ 
cT^ct ^xT ^f^Rt ^ ^fsrf^RT 7F*t ^ 
ftjlfitPtai'cPT ^ ^ ift, 

^ -m 4 ^t ten ’fit «tt % Ttfpfct ^ 


MINISTRY OF HEALTH AND FAMILY WELFARE 
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3jnf*W>I "57# Tff t 

W ww % i Fnr«T twftnaicm ^ i «?k 

3R'qfr<f> l^fawcrq! ^ *nwta 4' 

yfaf^f^f 3 t^it 

am;, <qj?, f^rta fe mfw wn 23557/2005-^1. 

fnflTT rZJFft mmTR afo 3SRT 3 f^e# ’3^3 

i l m3, 2 ocp i m^rf <rm aifafw? mt «mi 3 3ft 
^wcr ( 1 ) ^|^wr ^ af^wuj if, wrr mm 
TR35R 3> ar^ldl'l FtlF3 TmTcPT «Ft 133T3> 9 tfRcrft, 1960 
3ft stfsrcpm Wu mm 138 3 ftmfcrf^Ri 3k 
t, arjsjf^ ;— 

333 3TTOmT 3 “ m 3 3ft WTR? (1 ) ^ 7ms 
(^) ar^H Mfcw” #for ^ mpfa mr wit 16 ^ 
wrft Wdf^ "af^ferf yfd'wifqd 3 ft :- 

“ 16. tf. % f^rm, ■mT^tmsffmiicPT M 

wrl3, ftkr mrr^Rfe, 

tmmfel m^r 3 ^ ^iw^, 

Tim^rji 3 *k, 
f*R-44(jo22 

m 3k rnmfa wr 3 

3 "gi ^ p&m trimmmi wn tmh argqfd 
WIT 19242/06 3 3FRfa <S&Rlft mT3fc!3 3 3TF1T3 3# 
ark f333j 37 Timr sknfwr 3i3 37 m ^rar<rr4f 3 
3 t 33 3 T« 73 T to 335 33 33? t^t ^33 1337 arf^rtwr, 
1998 it apJ^mT 3 RSRI'H tr*T • f i lial , 

3ifw 3 im $33331 ^mnoFST 3133 * wp; 

i am% -tfr^ci 35i33f 31 mp m ewfOT *nftf 3 
^tck, 31 31 3^3 3, i mzrofa #n 1 

[3. 3-1 1013/2/2004-T?3T.i(itfd-I)] 
3. 3, ^ram, $m 333 
New Delhi, the 5th March, 2007 
S.O. 7$7 .—Whereas in pursuance of the provision 
of sub-sectioiji {1) (b) of Section 3 of the Indian Medical 
Act, 1956 (10l of 1956) Dr. Ved Prakash Mishra, member of 
the Faculty of Medicine, Rashtra Sant Tukadoji Maharaj 
Nagpur University has been elected by the Senate of the 
Rashtra Sant Tukadoji Maharaj Nagpur University, Nagpur, 
to be a member of the Medical Council of India. 

Whereas the Hon’ ble Delhi High Court in its order 
dated 01-03*2007 in the case of Girish Tyagi Versus Union 
of India in WH(C) 23557/05 directed that, subject to orders 
which may be passed by the court of competent jurisdiction, 
the Universities in which the Medical Colleges in the State 
are affiliated and the affiliation of those colleges has not so 
far been attached to the Health/Medical University of the 
State, would jeontinue to be represented in the Medical 
Council of Iifdia but the same would be elapsed by the 
operation of (fie notification vide which the said medical 


colleges are affiliated to the concerned Health University 
in the respective States, 

Whereas the Hon’ blc High Court of Delhi was also 
informed that on behalf of the Union of India, Special Leave 
Petition has been preferred before the Hon’ble Supreme 
Court wherein one of the issues raised was whether the 
traditional universities should continue to be represented 
in the MCI even after formation of Health University in the 
State, 

Now, therefore, in pursuance of orders dated 1st 
March, 2007 of Delhi High Court in the CWP No. 23557/ 
2005- Dr. Girish Tyagi Versus Union of India & Others and 
the provision of sub-section (1) of Section 3 of the said 
Act, the Central Government hereby makes the following 
further amendment in the Notification of the Government 
of India in the then Ministry of Health number S.O. 138 
dated the 9th January, 1960, namely:— 

In the said Notification, under the heading, “ Elected 
undo' clause (b) of sub-section (1) of Section 3”, against 
serial number 16, the following entries shall be substituted, 
namely; 

“ 16. Dr. Ved Prakash Mishra Nagpur University” 
Plot No. 3, Necra Appartment 
Opposite NIT Garden, 

Ramakrsihna Nagar, 

Nagpur - 440 022 

This notification and continuation of Dr. V.P. Mishra 
as member of the MCI is subject to the further orders of 
Hon’ ble Supreme Court of India in SLP No. 19242/06 and 
the orders of other courts of competent jurisdiction on the 
issue or till such time notification is made to transfer the 
affiliation of medical colleges under Rashtra Sant Tukadoji 
Maharaj Nagpur University, Nagpur to the Maharashtra 
University of Health Sciences, Nasik in accordance with 
the MPUHS Act, 1998, whichever is earlier. 

[No, V-l 1013/2/2004-ME (Policy-Dl 
T. j. S. CHAWLA, Under Secy. 

Iwt, 5 m3, 2007 

^»T.mr. 758 .—riRcfrir mgp^R srfafwt, 

1956 (1956 m 102 ) i\ 3 ^ (1) (33) i 

ti. Z\. TRT. ari,TOFF? WI 

mum\ fsr^rfewrR m mrcwr i 

SRT 'TOfa 3TF$%iR i UcF TT^FT i^i 
tfit 1 1 

-qH-ilrq f^ft ■•^PlTefq i ?RFft 
'9TFT R^T i i fo (M^eT) 23557/05 i 

1-3-2007 it far TTTT, 3PFI m^T 3* f^TT f^U f f% 
■mmePT i sMto skt ufei m^ff i i 

fwfaaiefq fwm 3FR i ^5T^T f 3ht FT 

<bIcNf 351 WFT 3FHT W. TW 3 3R cT35 
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T$T\ ^ OT aqf^RJERT ^ ^RT wm *\ ^TT 
rTScT 33RT <bleNf TF*T *¥ 'EWRI ^RS*T 

■JTTT^ft^T 3^3 -qRltfq ^ Rfq 3lfc 

tor trtt «?T f^F Hl-V-fa ^TPlTeRI 

Spjqfa 

Tj^f 7^ ss|T ^ T13q *f ^TR»T [q*q[qai<rPl ^T ^ 

*ft mOiRy fsr^raicRif ■HKcfl^ an^PfeiH 3 

yfafHftM 3Rqi 

mi, W, fafacT fe ^rf^T WIT 23557/2005- 
^T. fnf^TT c^Pfi ^TFT *tTC?T RTO 3?ft 3PT ^ 4'** 

-MHRT 7 3> 1 W$, 2007 3Tf^f TT*7T ^ 

mu 3 3Jt<mro ( i ) ^ 3wr ^ aifam 3, ^ im* 
TTcT^Rt *TR<f W35TC «& ftofcidfa ^IR«^ rf^fq ^ RhI*<*> 9 
oH^t, 1960 srfirqpfi ^>LaRT. 138 3 RHRtfiad 
afo ITCTteH aFRft t :— 

T^RT srf^TT $ “m 3 ^ 3TOR1 (1) ^ 

(is) spftq Pi*s)ff%RT** 3f?Pld "^FS^n 67 ^ 

RrRfHftifl yP^i yPiwifqq qft ’mirf, srafcf *~ 
“67. ^T. & RJT.. 3rny Iq*qfWePl M 

■sH, 

w«rcra ^ig®, 

M^IR-Md MPs^et 3>TefaT, 
arowp mi\*i 

qf SlffeRJ^qT 3?ft ^Rcfa 3tl^dR qlt^ ^ W 3 * ^ 

Tf ^T. Tl. q^T. ^ ^T. ^31 T53T fasfa STftfq qrf^T 
#u 19242/06 3 HHHlq 3^m -MWId^ STRltf SRT^ff 
sfa fqqq tr W sW*nSK ^ 3PI -mimiqi^T ^ 
3q^7T< 3T«13T WT cRT ^ 1R7 RR \T& ^ 3lf^rfWl, 
1998 ^ 3 ^rtjt $ 3n9) «I§T«m», 

HiP^cB ^ 3WJ3<ft Pcj^^Rl^tdq, ^H<|qd) ^ 3i?nt?T 4fe«*>C1 
4>r^4' 3^ TTongRTi qq 8Witi<°i ^ ^irar, ^ ’ q ^ 

^ 3|€Zf«ft3 I 

[^ ^rt-l 1013/2/2004-^.i(i^T-l) ] 

■ 3t. ■CRT. ^r^TT, 3T2R ^13 
New Delhi, the 5th March, 2007 
S.O. 758.—Whereas in pursuance of the provision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr. D. S. Jane, member of the faculty 
of Medicine, Amaravati University has l*een elected by 
the Senate of the Amaravati University, Maharashtra, to 
be a member erf the Medical Council of India. 

Whereas the Hon’ ble Delhi High Court in its order 
dated 01-03-2007 in the case of Girish Ty^gi Versus Union 
of India in WP(C) 23557/05 directed that, subject to orders 
which may be passed by the court of competent jurisdiction, 
the Universities in which the Medical Colleges in the State 
are affiliated and the affiliation of those colleges has not so 


far been attached to the Health/Medical University of the 
State, would continue to be represented in the Medical 
Council of India but the same would be elapsed by the 
operation of the notification vide which the said medical 
colleges are affiliated to the concerned Health University 
in the respective States, 

Whereas the Hon’ ble High Court of Delhi was also 
informed that on behalf of the Union of India, Special Leave 
Petition has been preferred before the Hon’ble Supreme 
Court wherein one of the issues raised was whether the 
traditional universities should continue to be represented 
in the MCI even after formation of Health University in the 
State, 

Now, therefore, in pursuance of orders dated 
1st March, 2007 of Delhi High Court in the CWP No. 23557/ 
2005- Dr. Girish Tyagi Versus Union of India & Others and 
the provision of sub-section (1) of Section 3 of the said 
Act, the Central Government hereby makes the following 
further amendment in the Notification of the Government 
of India in the then Ministry of Health number S.O. 138 
dated the 9th January, 1960, namely :— 

In the said Notification, under the heading, “ Elected 
under clause (b) of sub-section (1) of Section 3 , against 
serial number 67, the following entries shall be substituted, 
namely: 

“ 67. Dr. D. S. Jane Amarvati University” 

Dean 

Panjabrao Desmmukh 

Memorial Medical College, 

Amaravati, Maharashtra. 

This notification and continuation of Dr. D.S. Jane 
as member of the MCI is subject to the further orders of 
Hon’ ble Supreme Court of India in SLP No. 19242/06 and 
the orders of other courts of competent jurisdiction on the 
issue or till such time notification is made to transfer the 
, affiliation of medical colleges under Amaravati University, 
Amaravati to the Maharashtra University of Health 
Sciences, Nasik in accordance with the MUHS Act, 1998, 
whichever is earlier. 

[No. V-l 1013/2/2004-ME (Policy-I)] 
T. J. S. CHAWLA, Under Secy. 

3 i 5 2007 

w.air. 759.—qiTcffa srrgfeq ifw sifaPm, 1956 
- 0956102 ) ctf t*rci3 (0 (3§0 

$ ~s(. ttifcra x rtfeT, w** ^ qptf 

wtft, 

-HK<ilq 3TFjf%FT ^ ^ ^ 

■^rq t? Piqtfqu Pt>qi 4 ihi ^ I 

^tpcct ^ qrq^ ^ fe nrf^Rfn (Rtfaa) 23557/05 

1-3-2007 qrt f^q.'qq; fq^fr f^n t % wi 

a^lfllehK tRT ' c nft?T 3TTW ^ ^ 
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* 15 ! 1|3T 


firm 


71^4 trsfs t sfta ft 

7f?q Op ^IOTT^Ri^ 3 ®R TOT 

i, #1 cHl^ra^H "4 TfilWW ^ 
Z73 3rffeTC£RT ^ 5RT TRIR *t T^TT 
R ^IrM' ^ 7T5rRR 7 TTO t? TTS^R FTRS^T 
TTO3* RFTT ’PH ft, 

Rcrfl ^ TT^T^t 3tR 

fifPTT TM Z(\ ft? HHHft 3^dR ^TORTO 3 

<11^*1 ZT# *1$ t '33R T R^f ^f ^ W> 

FIT TITO 3 ftrTOfaWFT TO *rft ^ ^ 

f HWfafl l gHT ^ 3TTgft*TR RftTO 3 




TOftr 

^ ^ tjP 4 
3^qfTT 
■g^^«TT% 

MlM* 

TOjlT 

TO:, 3ft, ffcftR f& TTTfTOiT TW 23557/2005- 

| 

tst. fnf^i c^n fft toto ptr to afo 3 r? 3 ftc# zro 

-MWId'M ^ 1 Pft, 2007 ^ 3tft?ff TOT ZTO srffcffWT 3$ 


«RI 3 ZRiTRT ( 1) ^ "3TTO ^ 3T^TRT ^ ^ TOFH 
y.ci^SKi ^THrf ‘-H^K ^ TTOTTefft TFTOP^t TOTcTO <=f>t fTORF 9 
TO37t, 1960 Ft SlftRJTOT WTT TO.3TT. 138 A fHHfclfTO 
afa W&VR $ 3T^ :- 

TORT 3t1%RJtRT $ “ TOT 3 ^ TOTOT (1 ) ^ 73^ 
(73) ^ 3T#T fTOffTO” TThft? 37 sfarfa TOT WIT 74 ^ 
Tpft ftHfa fTO MfclNi 3&t TO^ft, 3T^ ;- 

“74.tr. in^nrqTf^T, zft w? ” 

3T«TO,«if 3Tl TRT TRfft 
3TRRTT#5 ^STTO RlfTOT 

AntR^d Afs<*>?t <*»cta, 

3^-425405 

■RF 3Tf«7JtRT 3^ TOte 3TFjft*TR RftTO P TT^PT ^ 
TO ^T!^RT RlfTOT TO TOT 7TOT ftTO ST^FfrT 
7WTI 19242/< f6 ^ PFFT^T '^FTTeRT ^ STFTRft 3TI^ff 
3^ ^T fw R7 WT ^ 3RT ^TFTRFTf ^ 

STT^ff 3TOm ^ WT TOT ^3R TO> TR7 a^Mwi, 


1998 ^ WlRT 4 P?T(T^ 3TFP tTO TrT^TRT, 

Hlfa^ NgK I ^ rd^r^ l ^ , q>dMN 3fcPf?T ~^ft'°F>'cT 
«hlc^'Jil ^ *4«fll ^iT 5Wl"ci< u i ’isT tt 'Midi, tt ^ M5cl ttj 

I [Ti tt-11013/2/2004-TRT.i(*-1)] 

i zt A T(?T. ^HT, 3 T ^7 7 #R 

New Delhi, the 5th March, 2007 

S.O. 7 59.—Whereas in pursuance of the provision 
of sub-secticn (1) (b) of Section 3 of the Indian Medical 
Act, 1956 (H )2 of 1956) Dr. Bhaidas Patil, member of the 
faculty of V edicine, North Maharashtra University has 
been electee by the Senate of the North Maharashtra 
University, J algaon, Maharashtra, to be a member of the 
Medical Cou ficil of India. 


Whereas the Hon’ ble Delhi High Court in its order 
dated 01-03-2007 in the case of Girish Tyagi Versus Union 
of India in WP(C) 23557/05 directed that, subject to orders 
which may be passed by the court of competent jurisdiction, 
the Universities in which the Medical Colleges in the State 
are affiliated and the affiliation of those colleges has not so 
far been attached to the Health/Medical University of the 
State, would continue to be represented in the Medical 
Council of India but the same would be elapsed by the 
operation of the notification vide which the said medical 
colleges are affiliated to the concerned Health University 
in the respective States, 

Whereas the Hon’ ble High Court of Delhi was also 
informed that on behalf of the Union of India, Special Leave 
Petition has been preferred before the Hon’ble Supreme 
Court wherein one of the issues raised was whether the 
traditional universities should continue to be represented 
in the MCI even after formation of Health University in the 
State, 

Now, therefore, in pursuance of orders dated 
1st March 2007 of Delhi High Court in the CWP No. 23557/ 
2005- Dr. Girish Tyagi Versus Union of India & Others and 
the provision of sub section (1) of Section 3 of the said 
Act, the Central Government hereby makes the following 
further amendment in the Notification of the Government 
of India in the then Ministry of Health number S.O. 138 
dated the 9th January, 1960, namely:— 

In the said Notification, under the heading, “ Elected 
under clause (b) of sub-section (1) of Section 3”, after serial 
number 74, the following entries shall be substituted, 
namely: 

“ 74. Dr. Bhaidas Patil 

Chairman, BOS Surgery 
Annasaheb Chudaman Patil 
Memorial Medical College, 

Dhule, 425405. 

This notification and continuation of Dr. Bhaidas 
Patil as member of the MCI is subject to the further orders 
of Hon’ ble Supreme Court of India in SLP No. 19242/06 
and the orders of other courts of competent jurisdiction on 
the issue or till such time notification is made to transfer 
the affiliation of medical colleges under North Maharashtra 
University, Jalgaon to the Maharashtra University of Health 
Sciences, Nasik in accordance with the MUHS Act, 1998, 
whichever is earlier. 


North Maharashtra 
University” 


[No. V-l 1013/2/2004-ME (Policy-I)] 
T. J. S. CHAWLA, Under Secy. 
Tf feft, 5 2007 

^TT.3TT. 760.—’TOfa 3TT^f%R 3Tfaft*PT, 1956 

( 1956 ^FT 102) ^ m 3 ZTORT (1) (73) ^ ZRTO ^ 
3T^7Tq fTOTR tJBTaff, TPFFT *P^T 
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% q^TR fcHWRHyf^TC ’MKflR 

vfiM is T& 'f^T ^ 

tl 


TTpr=fr^ ixc^ft ^ fnrtTT -r^pfr ^tpr 

^fsi ^ ^rr 3 ftz qifqqfl (M%U 23557/05 

1-3-2007 37 % 3tt^?t 3 Wn f®c=n t % w 

# ^NlftWR -gm %% 3TT^ff ^ 3TiST«frT, 3 

fap^fsj^jqqq f\jH^ TT^q if efci<r|3| «**<«& ^ ^ ^ 

ch l eM ^T 77%R TFR ^ 7^R«1 ft^N^TOlcR 
^rara: %f ^3TT t, wfa <HI#5TH Ttf&Z ^ 

^ Tp\ ^fqR *7? ^7 3Tf%R^TT ^ 5R W<7 
cTFrl ^fSeb'R 

-^gj^q fcj^r^^td^ "$ ^^4 Rt»*n TT 


qjqfq^ <psq % *7TR ^ 

3T^ ^ ■q^ sft fcRTTRT *7T MR’ftq ^’w^TR '^TFlTcR 
•£( fq?fa srgqfq qTf^Fl ^Teft % $ f*R^ ^ ^ 

■q^ -g^r qr *qi Rturi tfr ■*¥ ^ ^ 

qyq <tft q|<qf<«h f^V^rq^llcriqf % , hko1<1 <w 1^51 FT mR^ ^ 

yRrfqRRq q^n ^nf^[, 


SR;:, 37«7, f*7f%T fe *nf^»«W «wi ,23557/2005-’ST. 
fqf^ cqpit -5RR < *TR<T ^ 3?K 37R 3 f^rft ^^TRRR 
■$ 1 ttrR 2007 $ 3TT^lf <RT ^ 37fqfWT q?f *TKT 3 
W4TTT (1) ^ ^ 37^*7^ tf, ^ ^5& kI 

^RcT WsFXl cTr^vTcfhT TETRR H*i<rR ^ fcdfcp 9 '*m°i^, 
I960 ^ srf^SRT WTT'^T.^ 138 ^ Ri^lqiRad sfR 
#V7 qi'dt £ 3T«7f^ :- 

37^^71 ^ M «7K1 3 ^ ^WTI (1) ^ <^l u s 
(7s7) ^ ^57^7 f=qfRlr1 H ?Tt^) ^ 3771% ^7 "h<^71' 53 ^ 
IhhRhRsIcI TTfqf^Tl yRi-^iRlcl qft sinpft, 37«7fc^ :- 


“53. ■gf. t^nq 5®^, rq^qRi^'rm” 

fyTwHcl 

«7^RR fqyqRl€Jltfq 
■^TH (■qf^R ■qnic!) 

r^ 3%r^rt 3fk 37i^?7H T iRq^ % ^ ^ 

■5T, fq^jq -^rsff qn *HT T?T ^7^ 373 1 # W7T 

19242/06 3 ■qH%7 d^TR RFTTrR ^ STFlRf 37T^ff 3?R 
|77 fqqq R; ^17 8^nfqqiR q% 3TR ^ 37T^it 

37*7^1 ^ W1 ?Ri ^T«f <RF> ^73^ ^5T 37MW7, 

2002 ^ 37^77^1 ^f 37FP 1r«7 

q, l d^lc1i 3 q^TH t^qfqnaiePT, ^hh ^ 3ffi% 

qq^jff ^PT ^Wld^ %f W^T, 4 *ft ^ 

37sq«fa ^FW 1 

[ U 4.11013/2/2004-TR.t ( 1) 1 

zt -q^r. ^RcTf, 3RT 


New Delhi, the 5th March, 2007 
S.O. 760.—Whereas in pursuance of the provision 
of sub-section (1) (b) of Section 3 of the Indian Medical 
Act, 1956 (102 of 1956) Dr. Bijoy Mukherjee, member of the 
faculty of Medicine, Burdwan University has been elected 
by the Court of the Burdwan University, to be a member ol 
the Medical Council pf India. 

Whereas the Hon* ble Delhi High Court in its order 
dated 1-3-2007 in the case of GiriShTyagi Versus Union of 
India in WP(C) 23557/05 directed that, subject to orders 
which may be passed by the court of competent jurisdiction, 
the Universities in which the Medical Colleges in the State 
are affiliated and the affiliation of those colleges has not so 
far been attached to the Health/Medical University of the 
State, would continue to be represented in the Medical 
Council of India but the same would be elapsed by the 
operation of the notification vide which the said medical 
colleges are affiliated to the concerned Health University m 
the respective States, 

Whereas the Hon’ ble High Court of Delhi was also 
informed that on behalf of the Union of India, Special Leave 
Petition has been preferred before the Hon’ ble Supreme 
Court wherein one of tho issues raised was whether the 
traditional universities should continue to be represented 
in the MO even after formation of Health University in the 

State, ; 

Now, therefore, in pursuance of orders dated 
1st March, 2007 of Delhi High Court in the CWP IS o. 23557/ 
2005- Dr. Girish Tyagi Versus Union of India & Others and 
the provision of sub section (1) of Section 3 ot the said Act, 
the Central Government hereby makes the following further 
amendment in the Notification of the Government of India 
in the then Ministry of Health number S.O. 138 dated the 
9th January, 1960, namely: 

In the said Notification, under the heading, “ Elected 
under clause (b) of sub section (1) of Section 3 , against 
serial number 53, the following entries shall be substituted, 
namely: 

*‘53. Dr. Bijoy Mukherjee f University of 

Principal Burdwan” 

Burdwan University , < 

Burdwan (West Bengal) ^ 

This notification and continuation of Dr. Bijoy 
Mukherjee as member of the MCI is subject to the further 
orders of Hon’ ble Supreme Court of India in SLP No. 19242/ 
06 and the orders of other courts of competent jurisdiction 
on the issue or till such time notification is made to transfer 
the affiliation of medical colleges under Burdwan University, 
Burdwan to the West Bengal University of Health Sciences, 
Kolkata in accordance with the WBUHS Act, 2002, 
whichever is earlier. 

[No. V-l 1013/2/2004-ME (Policy-I)] 

T. J. S.CHAWLA, Under Secy. 
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( c*ifu|vij fg^im ) 

| ^ Iwt, 5 FT^, 2007 

761.—TTT^R, TRP1TRT (FR ^ *im«blq IRhI'JIiI ^f^TQ', TTFT) fTTR, 1976 RifRR 10 TTf^PTF (4) 

$ ^3*K u l $, FRTeTR, ^iP'JI'j-q fRRFT ("SOTR) ^ Pi M (el Ran ^vFlfcFT R f^t 

■ srfaifcqf w§m 80% 3 ^ ^ ^ - www w ^id9 t^gm 3rf%i^fan wt t : - 

^ (jm\ 3nwm), 

‘‘pqT^” 2-\ FTfar^t, RRT ^ TO, 

ife, -^^41 ] 038 

I 

[TT. TT.^11016/6/2004-fNt] 
'pRrrt fom, '^«w Ttf%R 

MINISTRY OF COMMERCE AND INDUSTRY 
{Department of Commerce) 

(SUPPLY DIVISION) 

] New Delhi, the 5th March, 2007 

S O. 761. In pursuance of Sub-rule (4) of Rule (10) of Official Language (Use for Official purposes of the Union) 
Rules, 19? i the Central Government hereby notify the following office of the Ministry of Commerce & Industry, Depart¬ 
ment of Co pmerce (Supply Division), where more than 80% of Staff have acquired working knowledge of Hindi :— 

D jputy Director (Quality Assurance). 

“ f [abhakunj", 2-A Chandergupta Society, Opp. Hotel Baba’s Garden, 

Pailid Road, Kothmd, Pune-411 038 


IF. No. E-11016/6/2004-Hindi] 


BHARATHI S. SIHAG, Jt.Sccy. 


| ^RRTT XpT ulsjlPlchl TRTeR 

j (sre> favm) 

( Sl*h slim ) 

: ^ 23 TRTt, 2007 

'C' 762.—W4 Pl^lleW P^lV) 15 FfT^, 1995 dVll 5- !/94-T^3nf 7 cFt (TTFTtd 

"51^ FfHF rpd d-7f 7JF33Tcf fHHfdfistd Ff TOT f :- 

2. ^ 3Trl% %fr ^IdH Rfal 10,000 Ti. (^FT ^TR 1 f%fe*TT ^ 3Fpfd atfa^ScPR 

^ ' q ‘ OT37 | ^ ^ ^7T 3,00,000 13 stfm ^ FFft i Tp flfcm %5RT «£ #1 

t( 37terq fw, wft Jtwnzti $ SRpfa Tlf?T ^ ftdl*{ 25,000 F>. (T#R ^TR Wf) ^ | 45 gtf 

RT1TFTFT SfltTfiY 3TTg RTH ogpffl dlfi-fct TTfTT ^ RR I 

3. '4' 01-03-2007 ^ eTFI Ftni j 


| O'. 25-03/2003-RgT 3TT|J 

j _____ Rt. Reft, 3TR 

| MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 

(Department of Posts) 

(Directorate of PLI) 

New Delhi, the 23rd February, 2007 

S O. 762.—The President is pleased to amend para 7 of Directorate Notification No. 5-1/94-LI dated 15 the 
March, 1995 (for introduction of Rural Postal Life Insurance) as under 
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2. The minimum limit for insurance under this Scheme shall be Rupees 10,000 (Rupees ten thousands). The 
maximum limit under the medical scheme, taking total sum assured under all plans, shall not exceed Rupees 3,00,000 (Rupees 
three lakh s). The maximum lirrii t in respect of Non-medical scheme taking total sum assured under all plans shall not exceed 
Rupees 25,000 (Rupees twenty five thousands). Those with 45 years of age and above will not be eligible to increase dieir 
sum assured. 

3. This will have effect from 1-3-2007. 

[No. 25-G3/2003-U] 
_ ^ V.PATI, Addl. General Manager 

~~~ Rmfr, Tarrer ato w«UPw» wwv 

(Rphmi ) 

Rf f^ft, 2 RT3, 2007 

W. 3TT. 763.-*lK'<fcT RTTO? ^ frm, 1987 ^fffW 7 ^ (l) (RO ^ RFT5F 

sjj) T^glR srfSRjfTO TO<TT t RKd1*l ^ ^ 3 M RR t 3 ^TlPra $ "HR $ 




TOT 

RT^IT 

wfe *IK<n«1 RlTOJ(Rjf) 

TOP, Rif 3?k 

RKcftR RH4» SKI Wlfrld firf*? 

^TTTcfhR RFTR* aWRT RPFfT, Rfc 

TOP Rif 

O) 

(2) 

(3) (4) 


1. 

3tii iRT 8215(RTR l) : 2007/3nf RR aft 3715-1: 2002 Rfa an$V$ 8215:1976 
ajh ^ -srotor TOt rtr-i y«M 

R?t TOlfalR Rif 4lf<RlP>l+ VKHtrfl (R^en ^Np>t) 

31 '^T4Tt, 2007 

Z 

3nf ttr 8215( RTR 2) : 2007/31^ aft 3715-2: 2001 Rfa RR 8215:1976 

afo R*pff yl^PtchV-qhft ^ fm wh rtr- 2 fRwfcr- 

ftpR TftH\ Rft TTOTcft (i£RR 

31 SPW# ( 2007 

3. 

3^ TJR 15708:2006 'RSR? RlFH-lN* 37RR-fe^F ^F % 

RRT ^R £rt ^ teTR 3T7?:R^ f^f«T 

31 ^RMi, 2006 

4. 

awi RR 15710:2006 Wl-TntfecT yi$fa<b (*ftRd«0) 

|«kr Weft ^ ROT-RWFR T^ef ■qftRTRIR 

31 RRM<, 2006 

5. 

snf TRT 15714:2006 77^ WT-dMlfed SFffrpF tW (dl^l) 

31 RRH<, 2006 

6. 

ani 15721:2006 "R^F WT-R4H%cT Ml«5f>Rr^R ^R (RlRTsft) 

r^z, rI^irnI, w alfc R 155 'ai^frn ^ %R 

31 fW, 2006 

7, 

31Tf RR 15723 *22006 R^F WT-RMlfed ^R (RtRR^ft) 

y u Hcil "3^ «h<Z R^fRTT <+><*1 

31 P4RM<, 2006 


^r qr-arta ufrraT RiRfa rh^ rtto^ rr^t 9, ^157 w W 7 RFf, M 10002, 


TORfaqT : M ^=1$, RRT TFT^T : a»S*KMH, R^RM, 

fanrc, RTR 33 , tor^, Ringt rz=it, ^ rrt ftRRrongrR 3 f^ft f 1 

[R. Zt i ^t/lft-16] 
TJ&?\ ^RR, RR* ^ i ^t) 

MINISTRY OF CONSUF4ER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) / 

BUREAU OF INDIAN STANDARDS 
New'Delhi, the 2nd March, 2007 

S. O. 763.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
B ureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have teen established on the date indicated against each : 
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i SCHEDULE 

i 



SI. No. 

No. and year of the Indian 

No. and year of the Indian 

Date of 


Standards Established 

Standards, if any. Superseded 
by the New Indian Standard 

Establish 

(1) 

(2) 

(3) 

(4) 

1. 

is 8215 (Part 1):2007/ISO 3715-1:2002 Ships and 
Marine technology—Propulsion plants for ships—Part 1 
Vocabulary for geometry of propellers (first revision) 

IS 8215:1976 

31 Jan., 2007 

2. 

^ 8215 (Part 2): 2007/ISO 3715-2:2001 Ships and 
inarine technology—Propulsion plants for ships— 

Part 2 vocabulary for controllable-pitch propeller 
plants (first revision) 

IS 8215:1976 

31 Jan., 2007 

3. 

|S 15708:2006 Road vehicles—Brake linings—Shear 
test procedure for disc brake and drum brake shoe 
Assemblies. 


31 Dec., 2006 

4. 

IS 15710:2006 Road vehicles—Compressed Natural 
iGas (CNG) Fueal system components—General 
requirements and definitions 


31 Dec., 2006 

5. 

|S 15714:2006 Road vehicles—Compressed Natural 
jGas (CNG) Fueal system components—Gas/air mixer. 


31 Dec., 2006 

6. 

IS 15721:2006 Road vehicles—Compressed Natural 
pas (CNG) Fire retardant material for seat, upholstery, 
roof and side lining. 


31 Dec., 2006 

7. 

|IS 15723:2006 Road vehicles—Compressed Natural 

Pas (CNG) Fuel system components—Current 
limiting devices. 


31 Dec., 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shall 
Zafar M^rg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices :] Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pime, Thiruvananthapuram. 

' [N 0 ..TED/G-I 6 ] 

RAKESH KUMAR, Scientist F and Head (Transport Engg.) 
^^#,6^,2007 


jg>T. 764.-'RFcfa 'J7FW fWT, 1987 7 ^ ( 1 ) ^ WS (73) ^ “TOFT 

t fer f*FT ^TRTR? MH<hT T t 3 T* t" 


5frq 

WIT 

qn+CtfT) 

WIT, ^ Yfcfo 

i 

1 

^ qnT; 'srcr shrNi^fRcf 

TTRcfpq qro 3T*F7T ^ 

W7T 3-jfc M 

7*TTftcT 

(1) 

(2) 

(3) 

(4) 

1. 

—t--- 

TJ^T # 105-R 06 : 1995 ^ 

^ WT 06 <59=609 ^KT T7 ^ 1/1 

—i---- 


*TT^ 2007 


^ ’MKdl^l TTFT47 yfd^lwT-9 HH4i 9, W WHl ^ fccnVl 10002, STffa 


Wfd4l1 : f^Tt, chi rich I d I, TOT 7TH3T «hiqfe1'«ff : 3IS94HK, -^irit(, 'TTW, q>lq«t<k<> 

■jpiwt, w[7, wvp, tctt, tot 3 Wt #3 f 1 

; [7T. lft/^Tt-25 ] 

T^q. ^n=rf, T7^' (di^FHSt) 
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New Delhi, the 6th March, 2007 

S. 0. 764.—In pursuance of clan* <b) erf sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standard; hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. No. and year of the Indian 
Standards Established 


No. and year of the Indian Date of 
Standards, if any. Superseded Establishment 

by the New Indian Standards 


0 )_ ( 2 ) _ 

1. IS/ISO 105—A06:1995 Textiles—Tests for colour 

fastness Part A06 Instrumental 
determination of 1/1 standard depith of colour. 


(3)_ (4) 

— March,2007 


Copy of this Standard are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur S 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumb* and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. Tvn/r 


MS. VERMA, Director and Head (Textiles)) 


M 7 2007 

w. orcm) Wm, 1988(5)* 





dl§^' 

-R 



*IK<f1<4 ■RPT 5 F 

U) 

(2) 

(3) 

(4) 

(5) 

■3R^fir 

2007 

01 

8774808 

27-12-2006 


694 : 1990 , 




1-62R, fNrt 4?|€APl4> sfa, 

Mien tit 

02 

8776004 

3-1-2007 

■fert *ft T&m 

577/13, W ■STRUT, 

3Rf$T-305 001 

1417 : 1999 
gTd*nf% r l 3TF?» 

03 

8776307 

3-H2007 

^BfTT, 3RFft-305 001 

1417 : 1999 

sTcIHlf^Fl 3TTF fflr^ ^d<1 

0* 

8779818 

12-1-2007 

13 ^ 1 - 33 , fr^t 3HsitPl4i 
^TT f^T 414)1^-334 809 

14151 2) : 1999 

pRFF> T nf c F 

05 

8778715 

11-1-2007 

<*><*<?**, 

^1-1207-1227, ^-II, 

694 : 1990' 

■qHtrft VW&z =h«irti 
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06 8779515 


07 8779?17 


08 8779616 


09 8780803 


10 8780904 


11 8778614 


12 8779212 


13 8776206 


14 8778917 


15 8779010 


16 8780702 


17 8779313 


11-1-2007 


16-1-2007 


11-1-2007 4^+1 7M32TR sTRTFfcref ttoit th^Pr 

(A 3TR^7 Ttferc % 

wii) 

*ft-174, ft® 9(^), 
fq^q^nf aftsftPlcb ah, *TFJ3-13 
11-1-2007 ?ft WT ^TT m.%, 

Vr69, 3Th TK, 

‘ilMidHO ^ ite, 

n-i-2007 hh # rm ft f %, 

■R-69, 3T*ft FT7 

ohid^i -fe 3te, 

16-1-2007 hh 9ft '4ldMl ^hd s^hR 

17, cl^ft * ^ft, 

Ftesrer afailP i Bh ah, 

T^-302 012 

16-1-2007 "forft 9ft ^TcTFsft «hd yrgtjl«t , 

17, cTCftt 4KWU| ^ft > 
ftel'-si aft^lpi^ ah, 

T^-302 012 

11-1-2007 Ji’ilti 

^-1072, hd~II, 

dlnt^i aftli1Pi<+) ah, 

W^-302 022 

11-1-2007 #|iMk TIT. %, 

T^-139, Tfe T 6, 

Tfaft aftgftfft^ ah : r«KI4<+>l, 

3-1-2007 ft^Rf 

^ 2-147, foft Tft«3 
Tft^T-I, WTfRTT, «ft?^-342 008 
11-1-2007 ftrofsft. t^T. 3RR 

^ 85 ^ft, fts i. 9 

aftnlpjch ah, 

W[3-13 

11-1-2007 h. T^. 3TRT, 

T 85 *ft, Tte H. 9, 

P=l¥q<W afeftfw ah, dT33~ 13 
16-1-2007 3i3fdi°bl chHl'txry T^s, 

(m) %, 

f-48, i. 2, 

sftiilPiefj ah, WJT -13 

11-1-2007 hf^T UT. fd, 

^-139, Tfe d 6, 
fNft aftfillPl* ?h, f^FRl, 


398 Cm 2) : 1996 
T? ^ft ^ dT3 


3-1-2007 


11-1-2007 


11-1-2007 


16-1-2007 


1554 (*IFT ) : 1988 

Cq^t) 

<dq<r*-i 
694 : 1990 

1554 (m 1) : 1988 
■'ftftlft (T^ ^t) 

hifcRT 

694 : 1990 
Tfafaft «hqc^H 


694 : 1990 


12786 : 1989 
ftt i FCd FIR 


5410 : 1942 
7T rhz he 

14255 : 1995 
■QfhcT "SF^? 


398 (W2) : 1996 
T 3ft TRT 3TR 

398 (*FI 2) : 1996 
^ 3ft dT3 


13487*: 3992 

$<VlSH TfWTRFT-TnftFT 
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(1) 

(2) 

(3) . 

(4) 

(5) 

18 

8781094 

16-1-2007 

•foref wtfat m Ik, 

5410 : 1942 




134, ifa<r*fT sftetfw fa, 

Otfaz fa? 






19 

8781906 

17-1-2007 

fafa tfsrtot to, 

14151 (TOT 2) : 1999 




RxT-519 \ fa?t 

Riqq> mi^hh 




SMdcfl'Sl Rrto-ii, 





TOT -qwT-II, 





^T^-302 012 


20 

8783001 

22-1-2007 

MSI 4ft 1#T WT, 

12269 : 1987 




TOfeR. TPK-11, 

53 fa anffroft 




1w-^rarer-3ii 601 

R)4«<t 

21 

8783102 

23-1-2007 

■foref fa TOftTT 30. tel. 

8391 : 1987 




ipF-447, aftglPlTO fa 

w<i$se to?ct roter tot 




fab afftAPl* fa, Otfa 

^nfro 




flWTtf fa?TT-3TcTO-301 019 


22 

8784609 

25-1-2007 

forf TOT T37 §“€*^*1 

5382 : 1985 




Ot 1/199, Tirol afftilPlTO fa 

T3T TTtfcTO fftTT TOft %T 




TOT! : TORTT^TT 

tNt, TOST fa® TTfarf 




TOTS* 


23 

8784306 

22-1-2007 

T^Rf TOcT 

14255 : 1995 




Tft-61 R, T^ O. 1 rOt 

iiRqei q-^s q-iqrH 




afl«ilPi+ fa, 







24 

8774707 

27-12-2007 

fafa -&3im TORT (30.) % 

3034 : 2002 




W83, ftaft 4f|«l)Pw fa 

trmPNct TOT^R 




fnqisl 


25 

8778412 

10-1-2007 

iftRf glRch ^RT TO 5 roftrft 

1417 : 1999 




«u«ik, a*ciq<. 


26 

8778816 

11-1-2007 

fafa IcMlftMl 

9537 TOT 3) j 1983 




R9-130(^), fa < 9 Ot 

k*ftf TO^jJTR TOT 




aftatforo fa, topj*-13 


27 

8778311 

9-1-2007 

^R? jfafat 

1417 : 1999 




TST^t TOTOR a TOT 

SMHlfaO TOP ifas ^faft 




TO5ift-344 001 


28 

8767912 

8-12-2006 

xftRf Ot WTO M6l4ft pq^dl 1 ! 

8088 : 1976 




TTFTRTO TTfaftT 





T^-13, <£dPlP< SlTVwd Tfe 





Mld4k TOT, TOPJT 



[TT Ot xnr ^-1/13:11] 


TjTg. a. Otfat, ^t-hsiPh^i* (*i?T) 

New Delhi, the 7th March, 2007 

S.O. 765.—In pursuance of Sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification 
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the 
following schedules. 
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SCHEDULE 


SI. Licence Ho. 
No. (CM/L- j 

Operative Date 

Name and Address of the Licensee 

% 

Article/Process Covered by 
the licences and the relevant 

IS: Designation 

(I) (2) 

(3) 

«> 

(5) 

JAN 2007 




1. 8774808 : 

27-12-2006 

M/s. Ankur Industries, 

G 1-62, RUCO Industrial Area, 

Bagru Ext. Phase-II, 

Jaipur 

694:1990 

PVC Insulated Cables 

2. 8776004 

3-1-2007 

Shri Sarweshwar Abhushan Bhandar, 
557/13, Naya Bazar 

AJMER-305001 

1417:1999 

Hallmarking of Gold 

Jewellery 

3. 8776307 

3-1-2007 

N. B. Jewellers, 

Opp. Central Girls School, 

Churi Bazar 

AJMER-305001 

1417:1999 

Hallmarking of Gold 

Jewellery 

4. 8779818 

12-1-2007 

Pareek Polymers, 

F-33, RUCO Industrial Area, 

NokhaDistt Bikaner-334809 

14151 (Part2): 1999 

QCPE Pipes 

5. 8778715 i 

5 

i 

11-1-2007 

Asian Cables, 

J-1207-1227, Phase-in, 

Sitapura Industrial Area, Jaipur 

694:1990 

PVC Insulated Cables 

6 . 8779515 

11-1-2007 

Rajasthan Transformer & 

Switchgears, 

(A unit of RTS Power Corpn. Ltd.), 

C-174, Road No - 9(J) 

Vishwakarma Industrial Area, 

Jaipur-302013 

398 (Part 2): 1996 

ACSR 

7. 8779717 j 

11-1-2007 

Shree Shy am Kripa Electric Pvt. Ltd., 

A-69, Jai Ambe Nagar, 

Gopalpura Mode, 

Tonk Road, J aipur 

1554 (Parti): 1988 

PVC Insulated (HD) Cables 

8 . 8779616 | 

11-1-2007 

Shree Shyam Kripa Electric Pvt Ltd., 

A-69, Jai Ambe Nagar, 

Gopalpura Mode, Tonk Road, Jaipur 

694:1990 

PVC Insulated Cables 

9. 8780803 j 

16-1-2007 

Shree Balaji Cable Industries, 

17, Laaxmi Narayan Puri, 

Jhotwara Industrial Area, 

Jaipur-302012. 

1554 (Parti): 1988 

PVC Insulated (HD) Cables 

10. 8780904 

16-1-2007 

Shree Balaji Cable Industries, 

17, Laaxmi Narayan Puri, 

Jhotwara Industrial Area, 

Jaipur-302012. 

694:1990 

PVC Insulated Cables 

11. 8778614 : 

! 

11-1-2007 

Puneet Industrial Corporation, 

J-I072, Phase-ni, Sitapura Industrial 

Area, Jaipur-302022 

694:1990 

PVC Insulated Cables 

12. 8779212 j 

) 

- t ■■ 

11-1-2007 

Mohit Polytech Pvt.Ltd., 

F-139, Road No.6, 

RIICO Industrial Area, 

B inday aka, Jaipur 

12786:1989 

PE Pipes for Irrigation 

Laterals 
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(I) (2) 

(3) 

(4) 

(5) 

13. 8776206 

3-1-2007 

AmkayChem, 

H2-14 7, Mini Growth Centre,' 

Phase-1 st, S angaria, 

Jodhpur-342008 

5410:1992 

Cement Paint 

14. 8778917 

114-2007 

B.N.Sons, 

A-85 B,RoadNo.9 

VJCLArca 

Jaipur-302013 

14255:1995 

Aerial Bunched Cables 

15. 8779010 

11-1-2007 

B.N.Sons, 

A-85B, Road No.9, 

Vishwakarma Industrial Area, 
Jaqjur-302013 

398 (Part 2): 1996 

ACSR 

16. 8780702 

16-1-2007 

Avantika Chemicals & Metals (P) 

Ltd. 

E-48,RoadNo.2, 

Vishwakarma Industrial Area, 
Jaipur-302013 

398 (Part2): 1996 

ACSR 

17. 8779313 

11-1-2007 

Mohit Polytech Pvt.Ltd., 

F-139, Road No.6, 

RIICO Industrial Area, 

Bindayaka, Jaipur 

v 13487:1992 , 

Irrigation Equipments - 
Emitters 

18. 8781094 

16-1-2007 

Jagdish Construction Pvt. Ltd., 

134, Peepal wa Industrial Area, 

. Banswara 

81124989 

43 Grade OPC 

19. 8781906 

174-2007 

Rajasthan Irrigation Co., 

H-519 A, RIICO Industrial Area, 
JhotwaraExt-n 

Sam a Dungar, Phase-II, 

Jaipur-302012 

14151 (Part 2):1999 
; QCPE Pipes 

20. 8783061 

224-2007 - 

Mahaveer Gramodyog Sansthan 
PlotNo.F-11, 

RIICO Industrial Area, 

BIGOD, Bhilwara-311601 

12269:1987 

53 Grade OPC 

21. 8783102 

23-1-2007 

Rose Coir Foams Pvt. Ltd., 

F-447, Industrial Area, PHASE -I 
Bhiwadi, Distt. Alwar-301019 

8391:1987 

Rubberised Coil Sheets for 
Cushioning 

22. 8784609 

254-2007 

Ganga Rubber Industries 

G 1/199, RH CO Industrial Area, 
Via:CHOMU 

Kaladera, Distt Jaipur 

5382:1985 

Rubber Sealing Rings for Gas 
r Mains, Water Mains & 

. Sewers 

23. 8784306 

22-1-2007 

Mangal Electrical Industries, 

C-61 A, Road No. 1*C, 

Vishwakarma Industrial Area, 
Jaij«iE-302013 

,14255:1995 

Aerial Bunched Cables 

24. 8774707 

27-12-2006 

Ujala Pumps (P) Ltd., 

F-g3, RHCO Industrial Area, 

Bhiwadi,Distt Alwar f ■ 

. 8034:2002 

Submersible Pumpsets 

25. 8778412 

10-1-2007 

Hardik Genas & Jewellers, 

Bazaza Bazar 

Alwar 

1417:1999 

Hallmaridng of Gold 

Jewellery 


7 \^((cri-3 
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26. 87788116 


11-1-2007 


27. 87783111 9-1-2007 


28. 876791|2 8-12-2006 


Tijaria Polypipes Limited, 

A-130(E), Road No.9D, 
Vishwakarma Industrial Area, 
Jaipur-302013 

S wamganga J ewellers, 

KJialri Street, 

Near Nargasar 
Banner-344001 

Shree Bhagwan Mahaveer Viklang 
Sahayak Samiti, 

A-13, Calgiri Hospital Road, 
Malviya Nagar, Jaipur 


9537 (Part 3): 1983 
Rigid Plain Conduits for 
Insulating 

141 7:1999 
H allmarking of Gold 
Jewellery 

8088:1976 

Tricycle, Hand Propelled 


[No.CMD-1/13:11] 
S. K. CHAUDHURY, Dy. Director General (Marks) 
3f 6 2007 

■,31T. 766 ,—*h«i1m (MPfi) Mwt 1988 3* fWT (4) ^ 39f-T37 (5) ^ 31337 

333T i eTT^rff ^ fqq<“i ^ t| f^TT 7711 ^ qR T* f;- 


3FT 3 33T 


< *TRrft z T *1H3> 33 


*tT *n tft 313m M 

TRs3T 


1. 76922^2 5-1-2007 


76910^8 2-1-2007 


35F/1/2, WSW) 
■ 5 ^- 411038 

3. 76934^6 8-1-2007 *t^3jf7 3STl3 

T 3lfc «oqi 14,15,16 

3^-413531 

4, 76942^6 10-1-2007 '41^4) 572, 


^^fef49, sfa 77^ ftTTTg; 

facJT-'y’t 410502 afc Prt^ l 3H 

^71 PeiPH^, 'flWH 3?t 3TT77WF3ft' 

(eft SiA 4iq< f«t'nA -h <^4)3)1 TlfTT ^ 7T3T3 713 ^ihI-S'I 


73T3 (^TTeT) 20 

f3T 71 37)1 

3ir^ $ 13TF 3T373lfew 

9141 <hH 


T7°f 3*fc 177713 


j wyfifwte, 3?k f33 

I 

^t-41 n>30 

5. 76930^2 11-1-2007 


j m%,W7Rs3T 

7ft-108 Wl&lul, 
3T^J3JT 

f^TF 3TF3WR 

6 7694996 15-1-2007 

| ^feTTSqT-^-36 

ife: STSft 3l TWfi, 

i f^3TT-^<MMK-431210 


3TT^f33) fn’Kei 3 t" ^ftrilqi) 


^41 Aqaitn (^r5T3^ Ul^friq) 







(a K 


[*1FTII—33TO 3(ii>] 
0 ) ( 2 ) 


wre : ^ n , 2007 / w *p 26,1928 


7. 7695403 8-1-2007 

T^-56, T£?31Wteft 


wimm 1 ^ 1)4 ^ 

*mr-i 


^3T3teraK431136 ^$11 3IfflW<b<ll afk Wl-2 

w*m arawchdin'- 


■^^5^ ta'SKfl ( 

Ml^>f?14> fipTteT ^ STcTTCT) 


sfh firsts^ asntjw 


& 7693803 17-1-2007 

^iTc «wi ^t-13/14, ^14ifd«=h fluid ^IcT ^ 3 ^131) 

T3?T'3TT2|Sl4i TjfclT, 
fl*ficT*THT, 
faeTT-<nV*Mi«ti<i 

9. 7695096 19-1-2007 TpW’gq Mm (^T 

^^feWlT23, m<frfd4> ^ ^ 

ftl^sF.U 29/3/1 
IJiHT '533T Ofe 
^ 411014 

ia 7695908 17-1-2007 7^ 3^ 7*Mfl??WT3 

3/4 ^fVl-fl'Tdl^f?! 3flk fl 

'WiRw, 

"5^ ^RT 
wind *i , k > 

^t-411043 

11. 7697710 16-1-2007 ^ 

^feTOl^/l TcT lfi^<6 WT 

2 T^l-7,8 V$ 9 
4 > H'^l'H-s1<-|1 «<Rhi 

fae!T-Wl# 416436 

1Z 7702572 31-1-2007 WTTC 'And wf 3(fk ft^swicj 

^f3R- R l rM^rc1 afafl 

500/501^, mZRite 
fatted vm 

_ H^-411011 


3?fc flTSWTjJ 3ir*JW 


15111 1 2 


pa:^tT^-sl/13:ll] 

t$L ^ iTSlfi^Vl* (gs?) 

New Delhi, the 6th March, 2007 

S.O. 766, In pursuance of Sub-regulation (5) of rule 4 of the Bureau of Indian Standards (Certification Regulation, 
1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in the following 
schedules : 


SL Licence Grant 
No. No. Date 


Name and Address 
of the Party' 


(1) (2) (3) (4) 


1. 7692292 5*1-2007 Pbonam Jewellers 

49, SariaPeth 
Junnar 

District Pune 410502 


SCHEDULE 

Title of the 
Standard 


Gold'and GdW Jffldys, 
jewellery/ artefacts— 
Fineness and marking 


IS No. Part Section Year 


(6) (7) 
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f - 

(1) (2) | (3) 

2. 7691088 1 2-1-2007 


3. 7693496 j 8-1-2007 

4. 7694296 j 10-1-2007 

j 

5. 7693092 | 11-1-2007 

j 

6 . 7694906 j 15-1-2007 

7. 7695403 j 8-1-2007 / 


8 . 7693803 j 11-1-2007 


9. 7695096 j 19-1-2007 


10. 7695908j 17-1-2007 


11. 7697710 


16-1-2007 


12. 7702573 31-1-2007 

i 


(4) 


(5) 


Cummins India Ltd 
(Low Horse Power 
Business Unit) 
35A/1/2, Erandwane 
Pune-411038 
Shree Sai Krishi Udyog 
Plot No. 14,15,16 
MIDC Latur-413531 

Janhavi Jewellers 
572, Sadashiv Peth 
LaxmiRoad 
Pune 411030 


Performance requirements 
for constant speed 
compression ignition 
(diesel) engine for general 
purposes (up to 20 kw) 

Unplasticized PVC pipes 
for potable water supplies 

Gold and Gold alloys, 
jewellery/artefacts— 
Fineness and marking 


Jaideep Foods & 
Aqua Pvt. Ltd. 
Plot NoiC-108 


Packaged drinking water 
(Other than packaged 
natural mineral water) 


Supa MIDC 
TalukaPamer 
District Ahmednagar 

Shri Sai Industries Packaged drinking water 

Plot No. EL-36 (Other than packaged) 

Infront of Prachi Forge natural mineral water) 

District Aurangabad-431210 

Self ballasted lamps for 
general lighting services 
Part 1 Safety requirements 
and Part 2 Performance 
Requirements 


WiproLtd. 

M-56, MIDC 
Waluj 

Aurangabad-431136 


Sachin Food and Drinks 
Plot No. C-l 3/14 
MIDC Area, Chikalthana 
District Aurangabad 
Empire Group 
Plot No. 23, City Sr. 

No. 29/3/1 

Old Mundhwa Road, 
Kbaradi Pune-411014 

Mane Jewellers 

Shop No. 3/4 Hamy Classic 

Pune-Satara Road, 

Balajinagar, Dhankawadi 

Pune 411043 

Rex Polyextrusion Ltd 

PlotNo.H-5/land2 


Packaged drinking water 
(Other than packaged 
natural mineral water) 

Packaged drinking water 
(Other than packaged) 
natural mineral water) 


Gold and Gold alloys, 
jewellery/artefacts— 
Fineness and marking 


Fram drainage plastic pipe 


L-7,8and9 
MIDC Kupwad Area 
District Sangli-416436 
Parmar Jewellers 
Sugandha Complex 
500/501, Rasta Peth 
Near Apollo Theatre 
Pune411011 


Gold and Gold alloys, 
jewellery/artefacts— 
Fineness and marking 


(6) (7) (8) (9) 


10001 1981 

4985 2000 

1417 1999 

14543 2004 

14543 2004 

15111 1&2 2002 

14543 2004 

14543 2004 

1417 1999 

9271 2004 

1417 1999 


[No.CMD/13:11] 


S. K. CHAUDHURY, Dy. Director General (Marks) 
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^ fa#, 6 *Tt4, 2007 

' 767.—3&m llfaSfafa^TRfaf-STOJ SlfafWT, 1948 (1948 46) 9^^-^fe (2) ^ 

3T3*r°t 4, w^r 9ft i*, ^ n^zratf, sn£ £ t(*i (79), #*Jsn ott *ifa*Tfafa ang^i, ^-'0fe ^ 

f#( 14-2-2007 (^pfaD 3 5 ^ft# 3rofa ^ WltobUl ^Rd^Kl WRw Wt t I 

[4 20/6/2004-^3ft-u] 

T^. #. STMlcT, Pfal* 

MINISTRY OF COAL 

New Delhi, the 6th March, 2007 

% S.O. 767 .—In pursuance of sub-section (2) of Section 9 of the Coal Mines Provident Fund and Miscellaneous 
Provisions Act, 1948 (46 of 1948), the Central Government hereby specifies Shri A. N. Bhattachaijee, IES (79), the Coal 
Mines Provident Fund Commissioner, Dhanbad as the authority with effect from 14-2-2007 (forenoon) for a period of five 
years for die purposes of the said sub-section. 

[No. 20/6/2004-ASO-ii] 
H. C. AGRAWAL, Director 

M far#, 6 ttH, 2007 

^T.3tr. 768,— : T^efirafM1948 (1948 35T46) 3#^t*T-^TS (l) 

^ 4, ^ wmt # u?l sn£ £ ^ (79) # *rfa«T#1^4#W tstr ftfa 

arr^RT ^ -?rq 4 14-2-2007 (T^fa) 3 5 ^ fa* 3W&1 m3 3## TP*), # # T 7F^ £t Hd^SKI fapW 

^Rcft £ I 

[4. 20/6/2004-W#-i] 
t^. #. anraicf, 1 h^VI 4 ) 

-\ .-• New Delhi, the 6th March, 2007 

S.O. 768.—In exercise of the powers conferred by sub-section (1) of Section 3C of the Coal Mines Provident 
Fund and Miscellaneous Provisions Act, 1948 (46 of1948), the Central Government hereby appoints Shri A. N. Bhattachaijee, 
IES (79) as the Coal Mines Provident Fund Commissioner in the Coal Mines Provident Fund Organisation with effect from 
14-2-2007 (F.N.) for a period of five years or until further orders, whichever is carlies. 

[No. 20/6/2004-ASO-i] 
H. C. AGRAWAL, Director 

frfffrww aftr % 4 *ww 

^ fa#, 14^,2007 

W.3CT. 769.— W&K % 3?fc <JI5H<ril$d ( ^ 4 3T#0 StfafWT, 1962 

(1962 50) 3Tfafw? W W£) # m 3 #3TORT (1) 3T#7 ^ W 

sfk ^T.an. 38io <nfter 20 facw, 2006, # w ^ crater 23 fmzi, 

2006 4 «ft, ^ ^ fafdfae 4 to ^ ^ 4 tot (#0 3 

?faTmT TRT 4 farieTT TO fa# 7RV# 4 faTOSR W ^ aftfeR ^ tTFl^IT 

fa<TR ■qfafarr ^ ■rfszw ^ ?TRcr ^ f#3; eH^iFi ^ ^rr 3 t#t 

afa 3TT7FT # # «ft; 

#T W Tiam srf^R^TT # -afaqf. ^5HTn # TTKter 13'^mR, 2006 # ^rv!«l # T Tf «ft; 

WT ■aft^)# ?^T srftfaw # S1KT 6 # ^WRT (1) ^ 3T#T i&fa Wttl # 3Tt#faft€^#£; 






1530 


THE GAZETTE OF INDIA: MARCH 17,2007/PHALGUNA 26,1928 


[Part II—Sec. 3(ii)] 


3^; 34d RmU 91 fefaK ^ HHI^M tft 93 1% ^EeRT ^ 

3T^TcT t, Uh^Vi ^ 3Tf*RiTC eRT 3p3fc ^T (qPl^'H f^I "f; 

am: am, w*fk, ^ arffcrfwr ^ *im 6 ^ ( 1 ) srcr ^ viRw^T 99 #r ^ 9? 9t*rm ^mt t 

f9? "^7 3fffef^«n| ^ <hVi j ’1 "tf *j[9 $ 9^ fcTt( dV’HVf 3rf9<*>K 99 3T3fa Rt>qi vsiiai ^; 

sfa w<m, ^ aRfaRm mi 6 9ft 39*iro (4) ^ro ws& TTtorf 99 99W W -^ t fa&T tcft t % 399 *jfa 

3 wtW 99 stfpprc 9tw ^ torr 9ft cnrNsr 9ft, ^ft#9 **w>k 3 fftf%9 ^ 9ft 9 *tttj, 3rftt * 399 , mm 

A^RrUH 9939ftj>H fdfH<U 3 fftfor #tt i 
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263 (TITO 9W?) 
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175 (w mm) 
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84 




97 
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shw ft' 


0.0432 

O.Q324 

OjOIOB 

0.0216 

0.0216 

0.0630 

0.1620 

0.0720 

0.0810 

0.0630 

0.0810 

0.0540 

0.1620 


[ 99. 7T. 3TR- 31015/62/2004-3ft 3TR-II ] 
9, J lU^l4), 3197 3^99 

| MINISTRY OF PETROLEUM AND NATURAL GAS 

\ New Delhi, the 14th March, 2007 

S.O. 76?.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S.O. 3810 dated the 20th September, 2006 issued under sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published 
in the Gazette or India dated the 23rd September, 2006, the Central Government declared its intention to acquire the right of 
user in the land specified in the Schedule appended to that notification for the purpose of laying pipeline for 
transportation cjf petroleum products through Mumbai-Manglya Pipeline Extension Project for Manglya (Indore) terminal 
in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in the NOT of Delhi by Bharat Petroleum 
Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the public on 13th November, 2006. 

And whereas the Competent Authority has, under sub-section (1) of Section 6 of the said Act, submitted report to 
the Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied that the land is required 
for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hejreby declares that the Right of User in the land specified in the Schedule appended to this Notification is 
hereby acquired for laying the pipeline; 

And, further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central Government 
direct the right bf user in the said land for laying the pipeline shall, instead of vesting in the Central Government, vest on 
the date of the publication of this declaration, in Bharat Petroleum Corporation Limited, free from all encumbrances. 










Khakrod 
Bariai Jagir 
PuwardaDai 


Puwarda Happa 


Machhukhedi 


263 (Government Charagah) 
78 
175 

175 (Government Charagah) 
135 
84 
53 
80 
23 
99 
97 
173 

1017266/4/1 


19 2007 

W.31T, 770,-oiWPw 1947 (1947 

w i4) m 17 ^ 


m^R 31^)p|cb 3Tftj^TJT, ^ (#^cf 

83/2002) chief) f,^15-2-2007 

^ 3JTC1 1T3TT | 

[tf. T^r-4ioi2/9i/96-3^ an* Qft-i)] 

3T3R ^RR, 

MINISTRY OF LABOUR AND EMPLOYMENT 


00432 
0.0324 
0.0108 
00216 
0.0216 
00630 
0-1620 
00720 
00610 f 
00630 
00810 
0.0540 
0.1620 


{F. No. R-3101Sfc2/2G<*OR-ir] 
A. GOSWAMI, Under Secy. 


ANNEXURE 

BEFORE SHRI A. N.YADAV PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, 
NAGPUR 

Case No. CGIT/NGP/83/2002 

Date: 25-01-2007 

Petitioner : Shri Manlal Manasaram Choudhary, 

Party No. 1 R/O Sonegaon, Tah. Tumsar, post-Sihora, 

Dist, Bhandara (MS.) 

Versus 

Respondent : The Divisional Engineer Telecom (H.Q.) 

Party No. 2 . Railway Electrification Project, Bajaj 
Nagar, Nagpur-440010(MS.) 


New Delhi, the 19th February, 2007 

S.O. 770 .—In pursuance of Section 17 ol the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 83/ 
2002) of the Central Government Indusrial Tribunal-cum/ 
Labour Court, Nagpur, now as shown in tire Aimexure, in 
the Industrial Dispute between the employee in relation 
to the management of Railway Electrification Project and 
their workmen, which was received by the Central 
Governmental 15-2-2007. 

, JNo. L-41012/91/96-K (B-I)] 
AJAY BCUMAR, Desk Officer 


AWARD 

Dated: 25th January, 2007 

1. Central Government, after satisfying the existence 
of disputes between Shri Manlal manasaram Choudhari, 
R/o Sopnegaon, Tah. Tumsar, Post Sihora, Dist. Bhandra 
(M.S.) Party No. Land The Divisional Engineer Telecom 
(H.Q.) Railway Electrification Project, Baj^j Nagar, 
Nagpur-Party No. 2 referred the same for adjudication to 
this Tribunal vide its Letter No. L-41012/91/96-IR(B.I.) 
Dt. 22-7-1997 under clause (d) of sub section (1) and sub 
section (2 A) erf Section 10 of Industrial Dispute Act, 1947 
(14 of 1947) withthe following schedule. 
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2. (“Whether the action of The Divisional Engineer 
Telecom (H.Q.) O/o the Chief General Manager, 
Te lecom. Railway Electrification Project, Circle 46, 
Ba jaj Nagar, Nagpur-10 in allegedly terminating the 
sei vices of Shri Manlal Manasram Choudhari, a 
ca iual Mazdoor is legal, proper and justified ? If not, 
to what relief the workman is entitled ?” 

3. The reference came for hearing today on 
25-1-2CX 17. The petitioner is absent, though the case is fixed 
for cross-examination of the management. In fact the 
petitioner is absent frpm longtime and he has not even 
filed am Affidavit and adduced the Evidence in support of 
his claim. He is not attending the court from 7-7-2003 i.e. 
the date on which the case was fixed for adducing the 
Evidenc e by way of Affidavit Till the date he has not filed 
it Final! y the Respondent has filed an Affidavit and offered 
his offic er for Cross-Examination. However, the petitioner 
is absert and since he is not attending the court the case 
will have to be dismissed for his default. In such 
circumstances the reference stands as dismissed for the 
default >f the petitioner. 

Hence this award. 


Dated: i5-l-200'7 A. N. YADAV, Presiding Officer 

' 19Wftt, 2007 

^T.3?T. 771,-3Mfwfa^ 1947 (1947 

i4) bfr «trt \i 

3 mm 

«hHgI ft 32/99) ^ t, ^ 

mm ^ 15-2-2007 ftt W<\ 13TT «TT , 

| [U T^T-41011/28/98-3TTC C^t-1)] 


In the matter of dispute between 
President, 

Rashtriya Chaturth Shreni Rail Mazdoor Congress 
(TNTUQ 

43/16 Sector 15-A Sector 16 Sikandra Agra, 

And 

The DCM (CATC) 

Central Railway 
Jhansi. 

AWARD 

1. Central Government, Ministry of Labour, vide 
notification No. L-4101 l/28/98-IR(B-I) dated 25-2-99 has 
referred the following dispute for adjudication to this 
tribunal:— 

“Whether the action of Railway Management not to 
keep in the services of 41 helpers of vendors and not to 
regularised is justified or not ? If not, what relief workman 
are entitled ? 

2. It is needless to give full facts of the case as from 
the reference order it is quite clear that the date of 
regularisation from which workers involved in the case 
have claimed their regularisat ion in the service of the railway 
has not been given or mentioned. If the tribunal comes at a 
conclusion that the action of the railway administration is 
neither legal nor justified in that situation question arises 
for consideration is as to from what date the workers be 
directed to be regularised in the services of the railway. 

3. Reference order therefore appears to be redendent 
and on the basis of the said reference the workers cannot 
be granted any relief of any nature whatsoever by this 
tribunal. Thus the reference is answered against the workers 
and in favour of the railway administration. 


j etWR, 

I 

New Delhi, the 19th February, 2007 

« 771. —In pursuance of Section 17 of the . 

isputes Act, 1947 (14 of 1947), the Central 
t hereby publishes the Award (Ref. No. 32/99) 
d Government Industrial Tribunal-cum-Laboutr 
hit, now as shown in the Anncxure, in the 
ispute between die employers in relation to the 
t of Central Railway and their workmen, which 
i by the Central Government on 15-2-2007. 

[No.L-41011/28/98-IR (B-I)] 

i 

| AJAY KUMAR, Desk Officer 

j ANNEXUKE 

before ana suresh chandra presiding 

[ OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
j KANPUR (UP.) 

Industrial Dispute No. 32 of 99 


SURESH CHANDRA, Presiding Officer 
19 2007 

cFT.SlT. 772.-4Wlfi|'*> 1947 (1947 

i 4 ) 17 ^ -ft m 

^ *3^ «t>4cbi<T $ 

4 PtRw. aWi* fmrs $ *k«hk 

^ W (tM Trm 86/99) MdfifRT 

wt t, mm ^ 15-2-2007 utrt $ 3 n «m 
[4 TTeT-41012/161/93-^ 1)] 

3T3FT 

New Delhi, the 19th February, 2007 

S.O. 772. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 86/99) 
of the Centrel Govt. Indus. Tribunal-cum/Labour Court, 
Bangalore, now as shown in the Annexure, in the Industrial 
Dispute between the employers in the relation to the 
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management of South Central Railway and their workmen, 
which was received by the Central Government on 15-2- 
2007. 

[No. L-41012/161/93-IR (B-I)3 
AJAY KUMAR, Desk Officer 
ANNEXUKE 

CENTRAL GOVERNMENT I'TOUSTRIAL 
TOTOUNAL-CUM-LABOUR COURT, BANGALORE 

Dated: 5th February, 2007 

PRESENT 

Shri A.R. SIDDIQUI, Presiding Officer 
CJL No. 86/1999 / 

II Party 

The Senior Di visional Personnel 
Officer^ South Central, 
HuNi-580020 


AWARD 

1. The (Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-41012/161/93-IR (B-I) dated21st July 1999 
for adjudication on the following schedule 

SCHEDULE 

“Whether the claim of Smt. Ameenabai Rehman, 
Kallura W/o late Shri Abdul Rehman that the removal 
of services of her husband by the management of 
South Central Railway was illegal and unjustified, is 
correct. If so, to what relief the wife of the workman 
is entitled ? 

2. Smt. Ammenabai, the wife of decaised workman, 
Shri Abdul Rehman in her claim statement before this tribunal 
averred that her husband was working in the cadre of Loco 
Khalasi since 1962 with the Second Party Management 
earning several promotions in his career. He was dismissed 
from service w.e.f. 15-3-1982 on the ground that he suffered 
an order of conviction in CC No. 160/81 by the J.M.F.C. at 
Hubli, Theft properly involved in the said case was worth 
Rs. 6 that her husband preferred an appeal and revision to 
authorities seeking modification of the penalty but 
authorities did not consider his easel Left with no option 
her husband raised the industrial dispute before the ALC, 
Hubli and the conciliation proceedings ended in failure 
vide failure report dated 30-11-1993. However, the matter 
was not referred to this tribunal by the Govt, for a quite 
long time, in the meanwhile her husband passed away on 
24-6-1997; that she preferred a Writ Petition No. 6134/99 
before the Hon’ble High Court and on the directions of the 
Hon’ble High Court the present reference has been made 

7/9$ (/tf7" 4 


1 Party 

Shri Abdul Rehman, 
C/o Aleem Bh.ii, 
Anagoud, 

Kulkami Hakkal, 

Ganeshpet, 

Hubli-580020 


to this tribunal for adjudication in the matter. She contended 
that the dismissal order passed against he^ husband was 
totally arbitrary and illegal without any notice of termination 
and without the compliance of the procedure contemplated 
under the rules and therefore, the order was bad in law and 
was in violation of principles of natural justice. She 
contended that even otherwise, the Disciplinary Authority 
who have inflicted a minor penalty for the ( alleged trivial 
misconduct keeping in view the excellent past record of 
her husband and in view of the fact that the Stolen property 
was assessed at Rs. 6. Therefore, the extreme penalty of 
dismissal was totally unjust and grossly out of all 
proportions. Therefore, the order of dismissal was unjust 
and excessive, illegal, arbitrary and unreasonable. She 
requested this tribunal to pass an award with a direction to 
the mana gement to provide appointment to her children on 
compassionate ground in lieu of dea^i of her husband 
with cost of the proceedings. 

3. The management by its countejr statement while 
admitting t^e averments in the claim statement that 
husband of Sint Ameenabai was working as a Loco Khalasi 
and was dismissed from service in the light of the conviction 
order passed by JMFC Hubli, hbwever, contended that the 
dispute is not.maintainable for the reason that her husband 
was dismiskeci from service in tbe year 1982 and whereas,/ 
she raised thp dispute in the yeai' 1999. It contended th?- 
the workman late Shri Abdul Rahman during his life tijte 
did not prefer'any application or file any writ petimn 
challenging the dismissal order passed against him tbwgh 
the conciliation proceedings ehded in failure in 199^ se ^- 
Therefore, the said proceedings and the dismiss*! order 
having reached the finality during the life tin£ of the 
deceased workman, his wi/e now cannot reOpepme matter 
having no locus Standi to file any claim pet itioi/before this 
tribunal. The management contended th# when the 

• workman was convicted ki a crimmal proceedings on serious 
charges, questioii of giving him an opportunity of hearing 
did not arise particularly, when he did npt question the 
validity or otherwise Of the dismissal ord^jr in his lifetime. 
The management in the last ccaitended/that the present 
claim petition beingj filed after adapse of 1$ years, the service 
records pertainingitp the deceased workman as per the 
rules have either ‘being destroyed or not traceable. 
Therefore, in case theiwifeof the deceased,is to be allowed, 
the management vdill be put to greaf hardship and 
inconvenience and dierefore, the management prayed to 
this tribunal to dismiss the reference. 

4. During {he eburse of trial, the management on its 
part examined one Mr. A. Balachandef said to be working 
as Divisional Personnel Officer, South Western Railway as 
MW1 without getting mafk^d any do6iment. He has just 
reiterated the very contentions taken by the management 
in the aforesaid counter statement. In his cross examination 
he admitted that the worWrhan was iii the service of the 
management for about twenty years at the time of his 
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dismissal anc i had no complaint or adverse remarks against 
him during h: s tenure. He was dismissed from service being 
convicted by the Magistrate court for the offence of theft. 

It was further elicited that there was no enquiry or show 
cause notice issued to the first party (deceased workman) 
and he was d isn iissed from service on the basis of the ‘-.f id 
conviction. 1 Tren he admitted that the property involved in 
the theft casi; was worth Rs. 6. 

5. On l>e half of Smt. Ameenabai (hereinafter referred 
to as first pa: tv), one Mr. Mohamed Ali, one of the LRs of 
the deceased workman filed his affidavit by way of 
examination chief repeating almost the same averments as 
in the claim statement. In his cross-examination it was 
elicited that he has no document to show that his father 
made any re presentation to the management e r anybody 
after his dismissal from service and he rienied the 
suggestion hat the dismissal order passed against his 
father was It gal and correct on the basis of th e conviction 
order passec against him. 

6. Le; trned counsel for the second par ry vehemently 
argued that he on! *.r of dismissal passed a gainst the first 
party was qi ite legal and justified based or the conviction 
order passed against the deceased and th.' it there was no 
. necessity to conduct viy Domestic Enquiry against the 
d ceased keeping in %iew the Rule 14 of the Railway 

Vvants (C iscipline & Appeal) Rules, 7968. He also 
ci It ended teat the dispute on hand is rjot entertainable 
be^ ^prefer red after a lapfv- of a period ;rf 18 years and in 
view ll the 1 act that the dec eased did no: pursue the matter 
with t; e Govt, for reference of the dispute to this tribunal 
though **n<dilation proceedings ended! in failure in the 
* year 199 Vil self. He relied up on the decisions reported in 
2006 AIR St W 5764 & 200100 DU Mar ras 48. 

7. V 1 icreas, learned coun sel for th first party argued 
that the di. missal order passed aga‘ nst the deceased 
workman is able to be set aside Tor the reason that neither 
any full fled z- U domestic enquiry' was conducted nor any 
summary erqi try was held against t he deceased giving 
any opportunity of hearing to him before passing the 
dismissal or ier based on the aforesaid conviction order. In 
support of his arguments, learned i xj unsel relied upon the 
decision rep in (i 976) 3 Suprt r le Court page 19 -the 
Divisional F ersc nnel Officer South ern Railway & Another 
V>. T.R. Ch dlappan and Other cas< s. On the point of delay 
learned counsel submitted that the deceased workman was 
suffering from serious illness and died on account of that 
and therefore, he could not pursue the matter with the 
Central Government for reference of his dispute to his 
tribunal afte r the c onciliation proceedings ended in failure. 
He submitted that when flic first pariy approached the 
Hon’ble Hi >h Court in Writ Petition seeking reference of 
the dispute, the Hon’ble Hi : gh Court was pleased to give 
directions t > the O overamem for reference, and therefore, 
now it can tot be said that the first party had no locus 
standi to fil e the present claim petition or that the dispute 


having suffered from certain delay is liable to the dismissed 
on this count itself. Learned counsel for the first party also 
took support of the following four decisions : 

(1) (2002) 7 SC cases 142 

(2) (2004) 8 SC cases 200 

(3) (2004) 6 SC cases 482 

(4) ILR 2006 Kar 4374 

8. After having gone through the records I find 
substance in the arguments advanced for the first party. It 
is not in dispute that the deceased workman suffered 
conviction order for the offence of theft of the property 
worth Rs. 6 and it is on the basis of the said conviction 
order the management dismissed the workman from his 
services. It is again not in dispute that there was neither a 
full fledged DE nor a summary enquiry conducted against 
the first party and it is in the statement of MW1 that no 
show cause notice also was issued to the first party before 
he was dismissed from service and he was dismissed 
straight away on the basis of the said conviction order. As 
seen above, learned counsel for the management wants to 
justify the dismissal order passed against the first party on 
the ground that when the serious charge of misconduct i.e. 
theft was proved against the first party, the management 
thought it unnecessary to hold any sort of enquiry before 
passing the dismissal order and this was done by the 
management in accordance with Rule 14 of Railway Servants 
(Discipline & Appeal) Rules, 1968. Whereas, learned 
counsel for the first party as noted above, relied upon the 
decision of their Lordrship of Supreme Court which was 
again very much based upon die above said rule and against 
the present management itself. Their Lordship of Supreme 
Court considering the pros and cons of the said rule at 
para 21 of the said decision have laid down the principle 
that “the term ‘consider’ postulates consideration of all 
the aspects, the pros and cons of the matter after hearing 
the aggrieved person, such an enquiry would be summary 
enquiry to be held by the disciplinary authority after hearing 
the delinquent employee.” Their Lordship further held that 
“in considering the said matter the disciplinary authority 
will have to take into account the entire conduct of the 
delinquent employee, the gravity of the misconduct 
committed by him, the impact which his misconduct is likely 
to have on the administration and other extenuating 
circumstances or redeeming feature, if any, present in the 
case and so on ?nci so forth”. Their Lordship further 
observed that ‘Rule 14 merely imports a rule of natural 
justice in enjoining that before taking final action in the 
matter the deliquent employee should be heard and the 
circumstances of the case may be objectively considered. 
This is in keeping with the sense of justice and fair play. 
The disciplinary authority has the undoubted power after 
hearing the delinquent employee and considering the 
circumstances of the case to inflict any major penalty on 
the delinquent employee without any further departmental 
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enquiry if the au thority is of the opinion that tlie employee 
has been guilt) of a serious offence involving moral 
turpitude and therefore, it is not desirable or conducive in 
the interests of administration to retain such a person in 
service’. Therefore, from the reading of the observations 
and principles Laid down by their lor dship of Supreme 
Court referring to the very Rule 14 now being taken support 
of by the management to justify the dismissal order passed 
against the first party there remains absolutely no doubt in 
coming to the conclusion that the order of dismissal passed 
against the deceased workman based on the conviction 
order itself without giving any opportunity of hearing to 
him much less conducting any summary enquiry was not 
in consonance with the above said Rules 14. In ihe aforesaid 
decision also their Lordship of Supreme Court dealt with 
the similar questions of fact and law and had confirmed the 
decisions of respective High Courts in quashing the orders 
of dismissal passed against the concerned workman only 
on the basis of the conviction order passed ag ains t them. 
Therefore, in the instant case also since the management 
did not conduct any summary enquiry or did not afford 
any opportunity of hearing to the first party before passing 
the dismissal order against the deceased workman, it is 
liable to be set aside on this count itself as illegal and void 
abinitio. 

9. Now, coming to the question of the first party 
raising the present dispute after an inordimite delay of 
about 16 to 17 years from the date of the dismissal order. It 
was well argued for the first party that it was for the 
Government to refer the matter to this tribunal after the 
conciliation proceedings ended in failure even otherwise, 
when the writ pe tition was entertained by the Hon’ble High 
Court and the present reference has been made under the 
orders of the Hon’ble High Court, reference cannot be 
dismissed as bad in law on the ground of aay delay. If 
really, the Hon’ble High Court was of the opinion that the 
first party had no locus standi to raise the dispute or that 
the dispute was bad on account of inordinate d elay caused, 
then, certainly his Lordship would not have given 
directions to the (Central Govt, to make a reference of dispute 
to this tribunal. The very fact that the Hon’ble High Court 
entertained the Writ Petition filed by the first party and 
ordered for the reference of the dispute must answer the 
contention taken by the management that the present 
dispute by the first party is entertamable and not to be 
rejected on account of delay itself. Moreover, now it is well 
settled principle of law that no amount of delay can defeat 
the reference of dispute but in such a case the relief to be 
accorded to the disputant can be moulded accordingly. 

10. In this case since the dismissal order is held in 
the illegal and the deceased workman is no more, the relief 
with regard to the back wages and other benefits- to be 
granted to the first party are. to be considered. As seen 
above, the deceased workman was dismissed from service 
in the year 1982 and it appears that he raised the dispute 


somewhere in the year 1992 to 1993 as conciliation failed in 
the year 1993. Absolutely, no explanation is forthcoming 
from the side of the first party as to what prevented the 
deceased in not raising the dispute with the authority 
competent immediately after dismissal or within reasonable 
time from the date of dismissal. Though in the claim 
statement it is stated that he had filed appeal and revision 
against the dismissal unsuccessfully it is not made clear 
when he preferred any such appeal and when the appeal 
came to be disposed off. Therefore, in my opinion it will 
not be justified in granting any back wages to the deceased 
workman for the period in between the date of his dismissal 
and the year he raised the dispute with the Conciliation 
Officer i.e. from the year 1982 to 1993. However, back wages 
cannot be denied to the deceased workman from the date 
of failure of the conciliation proceedings in the year 1993 
till the date he expired in the year 1997. Therefore, it is to be 
held that the first party as LR of deceased workman will be 
entitled to full back wages along with continuity of service 
and other consequential benefits from 1-12-1993 till 
24-6-1997, the date on which the workman expired. Hence 
the following award: 

AWARD 

The management is directed to pay full back wages 
to the LRs of the deceased workman including the first 
party Smt. Ameenabai which were available to the deceased 
workman w.e.f. 1-12-1993 till 24-6-1997 with continuity of 
service and other benefits. 

(Dictated to PA transcribed by her corrected and 
Signed by me on 5th February, 2007) 

A. Ri SIDDIQUI, Presiding Officer 

19 WTO, 2007 

W.3TT, ftWK Stfafqqq, 1947 (1947 

14) -*>t mx 17 ^ argwui trh 

fwi ^ ^ 4>4efr l <T 

ftffe afaslfll* fatJK "4 m ^fFTTcPT, 

^ t, 19-2-2007 

^ \m i 

[TT. W"40012/40/2003-3?$ 3fR (^ TJ) ] 

New Delhi, the 19th Februuary, 2007 

S.O. 773.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Labour 
Court, Kolhapur, as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Telecom Department and their workmen, 
which was received by the Central Government on 
19-2-2007. 

(No. L-40012/40/2003-IR (DU)] 
SURENDERA SINGH, Desk Officer 
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annexure 

2 SHRI S.M. BHOSALE* PRESIDING 
R LABOUR COURT AT KOLHAPUR 

Reference (IDA) No. 57/2003 


nal Engineer, 
intenanceUnit, 
wave Maintenance Unit, 
harNigamLtd., Satara, 
i Unit, Satara, 


...First party 


party wor 


ajirao Mane, 
aranjePeth, 
ir, Karanje turf Satara, 

aia ...Second party 

in S.M. Bhosale, Presiding OfFicer 
: Shri P.B. Dakave, Advocate, for the second 
party. 

arty is absent. 

AWARD 

(Date: 6-2-2007) 

is a reference sent by the Ministry of Labour, 
it of India, New Delhi for adjudication of Industial 
-tween the first party employer and the second 
man in terms whether second party was engaged 
it party as a Sweeper continuously during the 
>m 1-12-1992 to 30-11-1997 and if so, the 
n/disenagement of the second party without any 
compensation is legal and justified and to what 
lecond party workman is entitled to. 

Uter receipt of reference, notices were sent to 
-s. Second party appeared and filed his statement 
x. U-4. It is contended that the second party was 
-ith the first party since 1990 till 1997 continuously 
per. He has narrated all the duties performed by 
g his service with the first party. His service was 
l orally by Shri Kulkami Sub-Divisional Engineer, 
jpartment of the first party. Before termination no 
zc of Sec. 25-F of the Act is made. It is further 
i that he was appointed in the year 1990 at Powai 
ara by Sub-Divisional Engineer by oral order. The 
Sub-Divifcional Engineer is affiliated to Bharat Sanchar 
Id. The second party worked continuously from 
0 to 30-11-1997. Though he was paid less wages 
[led to he continuously worked for seven years, 
termination amounts to illegal termination. It is 
untended that after termination he made various 
udence however, the first party has replied that 
id party is not concerned with the first party. It is 
rred that the second party was a permanent 


as a swee 


terminat 


contend 


employee. On all these counts it is prayed that as second 
party workman's services were terminated without due 
process of law, the first party be directed to reinstate the 
second party with continuity of service and to reinstate 
him as permanent employee. 

3. The first party appeared and filed his written 
statement Ex. C-6. It is contended that the second party 
was never appointed on regular basis at Coaxial Station, 
Satara during 1-12-1992 to 30-11-1997 as Sweeper. SKri S.D. 
Kodolikar, Sub-Divisional Engineer, Coaxial Station, Satara 
had issued certificate dated 17-2-1995 that services of Raju 
Bajirao Mane are utilised as wet and dry sweeper on few 
occasions during the last year in Coaxial building on casual 
basis. Therefore, his contention that he was engaged 
continuously till 30-11-1997 is false. It is averred that as the 
second party never worked continuously his claim of any 
relief be rejected. 

4. On the basis of pleadings, issues were framed by 
then learned Presiding Officer at Ex. 0-7 which are 
reproduced as under :— 

(1) Does ‘the second party prove that he was 
engaged by the Coaxial Maintenance Unit, now 
known as Microwave Maintenance of 
BSNL, Satara as Sweeper since 1-12-1992 to 
30-11-1997 ? 

(2) Does he further prove that termination of his 
service is illegal and improper ? 

(3) Whether the second party is entitled for 
reinstatement with continuity and full back 
wages as prayed ? . 

(4) What Award ? 

5. My findings on aforesaid issues, followed by 
reasons thereof, are as under :— 

(1) Yes. 

(2) Yes. 

(3) As per final Award. 

(4) As per final Award. 

REASONS 

6. The second party workman has filed his claim 
affidavit at Ex. U-l 1. It is pertinent to note that the said 
affidavit has gone unchallenged as subsequently after filing 
written statement the first party not appeared. It is also to 
be noted that the first party not adduced any oral evidence. 
Heard learned Advocate Shri P.B. Dakave appearing on 
behalf of the second party. 

7. Issue No. 1 to 4 :—The sum and substance of 
claim of second party is that he worked since 1-12-1990 to 
30-11-1997 with CoaxialUnit of first party as asweeper and 
thus, there is relationship of employer and employee. It is 
further affirmed that he worked continuously for more than 
240 days and his service was terminated orally on 1-12-1997 












[*nnn—^3 3(ii)] 


WTOTflPTC 17,2007/1*1^ 26,1928 


1537 


satara. His testimony on oath has gone unchallenged 

8. Learned Advocate Shri Dakave vehemently 
submitted that once the testimoney of second party has 
gone unchallenged it is required to be accepted in toto. He 
has brought to my notice documents filed alongwith 
affidavit Le. certificate d ated 17-2-1995 which speaks that 
till the date of issuance of certificate the second party was 
working for few occasions in coaxial building on 
casual basis as wet and dry sweep**. Further the letter 
dated 15-2-1997 speaks that request of the second party 
for recruitment of post of sweeper in the department of 
Telecommunication was refused as he was engaged as 
sweeper by coaxial wing of the department on pufely casual 
basis. Thus, letter itself is sufficient to conclude that the 
second party was employed by the Coaxial wring which is 
one of the department of Telecommunication. Learned 
Advocate Shri Dakave vehemently submitted that this 
Court has ordered to produced documents as per order Ex. 
U-8 the same are not produced by the first party and hence 
adverse inference is required to be drawn. In support of his 
arguments he placed reliance in the case of M/s. Z.F. 
Steering Gears (India) V/s Sbn Ramchandra S. Tapkir 
reported in 2006 (5) All MR 241 wherein it is observed 
that:— 

“Specific application made by complainant 
seeking production of certain documents as to 
establish his c ase-Document neither produced nor 
any explanation was furnished by the employer 
as to why those documents could not be 
produced-held, in the absence of any explanation 
in this behalf the Court below was perfectly 
justified in drawing an adverse inference.” 

He also placed reliance in the case of Century Rayon 
(A Division of Century Textiles & Industries Ltd. V/s Shn 
Anand Dadu Ubale reported in 2006(1) All MR (NOC) 46 
wherein it is held that: 

“Complainants engaged for years as temporary 
workmen-Employer failing to establish through 
evidence that work was of an intermitent nature- 
Evidence of workmen showing that work was 
regular, perennial and permanent in Character- 
Findings of Industrial Court showing that work 
was continuously available both the Head Office 
and at godown where applicants worked for 
several years-Order of Industrial Court granting 
benefit of permanency and payment of 
consequential benefits-held, proper.” 

9. Application Ex. U-8 was for production of 
documents and more specifically the wage register and 
vouchers for the period 1-12-1990 to 30-11-1997. In my 
humble judgment, when from the documents placed on 
record le. letters dated 17-12-1995 and 25-12-1997 it is not 
disputed that the second party was working as sweeper 
with the Coaxial building of the first party it was incumbent 
on part of the first party to bring on record all those 


documents because there is neither pleading nor evidence 
that the first party has given either attendance card or pay¬ 
slip. In absence of those documents and more specifically 
when the evidence of the second party has remained 
unchallenged, in my humble judgment, the conclusion c an 
be well drawn that the second party discharged his initial 
burden to prove that he worked for 240 days. It is the case 
that his service was orally terminated. It is to be noted that 
it is not pleaded or averred in the written statement that the 
first party never terminated service of the second party as 
alleged. It is needless to say that oral termination is bad in 
law. In the present case at hand no due process of law 
before terminating service is followed. 

10. Once it is held that the termination is bad in law 
the natural consequence would be second party is entitled 
for reinstatement However, it is to be noted that the second 
party is a casual employee. From his pleadings itself it is 
very much clear that the second party was appointed on 
1-12-1990 orally by Shri Kodolikar then Sub-Divisional 
Engineer. Now it is well settled law that in Government 
service appointment should be by due process of law. 
Therefore, in my humble judgment, taking into 
consideration the law laid down in the cases of (l>Mumcipal 
Council of Sujanpur V/s Surendra Kumar reported in 2006 
IICLR 643, (2) Secretary State of Karnataka V/s Umadevi 
reported in 2006 U CLR 261, (3) Jaipur Development 
Authority V/s Ram Sahay reported in 2007 I CLR 221 and 
(4) Indian Drugs and Pharmaceuticals V/s Workmen of 
Indian Drugs and Pharmaceutical reported in 20071 CLR 48 
the second party is not entitled for reinstatement. However, 
as he has rendered continuous service of seven years his 
service was orally terminated it will be necessary to 
compensate him. Taking into consideration the fact that 
the employment of the second party is a back-door entry, 
a compensation of Rs. 25,000 would be just and proper. 
Accordingly, I answer aforesaid issues and proceed to 
pass following award:— 

AWARD 

(0 The claim of second party workman is partly 
allowed. 

(fi) The first party is ordered to pay to the second party 
workman a compensation of Rs. 25,000. 

(in) No Order as to costs. 

Kolhapur 
Date: 6-2-2007 

S. M. BHOSALE, Presiding Officer 
19 Writ, 2007 

’JfT.Sir. 774 —fqctK 1947 (1947 
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10/2005 ) ^ R*lf¥l<1 3Rdt TSRSiR *Ft 19-2-2007 

S1RT «1T I 

! [R.ReT-40011/14/2005-3*1$ SfROsrij)] 

^ fe, -&PF Slfa^Rt 

I* lew Delhi, the 19th February, 2007 

S.O. 774, — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/ 
2005) of the Central Government Industrial Tribunal-Cum- 
Labour Con rt, Kochi, as shown in the Annexure in the 
Industrial D spute between the employers in relation to 
the manager rent of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Government on 19-2-2007. 

| (No. L-40011/14/2005-IR (DU)] 

I SURENDRA SINGH, Desk Officer 

1 

ANNEXLJRE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAli-CUM-LABOUR COURT, ERNAKULAM 

! PRESENT 

Shri P^,. Norbert, B. A., LL.B., Presiding Officer 

(Mdnday the 5th day of February, 2007/ 

! 16th Magha, 1928) 

I I J>. 10/2005 


Workman/Upion: 


The General Secretary, 

Personal Staff Association 
j D-502, Praney Nagar, Ram 

Mandir Road, Extension Borivali, 
i Mumbai. 

Management: The Chief General Manager 

B.S.NJL., Kerala Circle 
PMG Junction 

I Thiruvananthapuram. 

j AWARD 

This is ja reference made by Central Government under 
Section 10())(d) of Industrial Disputes Act, 1947 for 
adjudicationj. The reference is:— 

“Whether the action of the management of Bharat 
Sanchir Nigam Limited, Kerala Circle, Trivandrum in 
not sanctioning Assured Career Progression (ACP) 
to th^ eligible employees in the cadres of 
Stenographers, Personal Assistants and Personal 
Secretaries, is justified ? If not, to what relief the 
concerned workmen are entitled and from which 
date?’] 

2. Whfen the matter came up for hearing both sides 
submitted thjat the matter is settled amicably between the 


parties out of court and the union doe s not want to proceed 
with the dispute. Hcncc it has to be found that there is no 
subsisting dispute between the two parties. 

. 3. In the result an award is passed finding that the 
demand of the union for sanctioning Assured Career 
Progression (ACP) to the eligible employees in the cadre 
of Stenographers, Personal Assistants and Personal 
Secretaries is satisifed by the management and no further 
relief need be granted to the employees. The award will 
take effect one month alter its publication in the Official 
Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
5 th day of February, 2007. 

P. L NORBERT, Presiding Officer 

APPENDIX NIL— 

20 '‘ST#, 2007 

^5T.37T. 775.-sktffTT PpFT^ 1947 ( 1947 

14) min -<$ ^ ^ 

^ TTO f¥-TfWT m WE ^oFTRf c£ 3TJ«r9 
Ffoz 3tWlPi+ firarc t Tmxi arfisRRoi, 

T3 TT? (tM WIT 296/2006) ^ Wfo l h 

f, ^T WftK '*3 19-2-2007 ^ RM I 

[ U ire-4 j o 12/59/99-311$ 3*R (1) j 
^RR, 3Tf£pTRT 
New Delhi, ihc 20th February, 2007 

S.O. 775.— In pursuance of Section 17 of the 
Industrial Disputes Act, 3.947 (14 of 1947), the Central 
Government hereby publishes the Award (296/2006) of 
the Central Government Industrial Tribunal-Cum-Labour 
Court, Emakulam, Kochi, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Southern Railway and their workman, 
which was received by ihc Central Government on 
19-2-2007. 

[No. L-41012/59/99-IR(B-I)] 
A) AY KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABCJURCOURT, ERNAKULAM 

PRESENT 

Shri P.L. Norbert, B.A., LL.B., Presiding Officer 

(Friday the 9th day of February, 2007/ 

20th Magha, 1928) 

LD. 296/2006 

(ID. 52/99 of Labour Court, Emakulam 







*11*f II—’tel 0 * 3(ii)3 


*TTCcT WT=I : *TT^ 17, 200726, 1928 


1539 


Workman/Union: Shri S. Ayyan 

C/o General Secretary 
Dakshin Railway Casual Labour 
Union, Edappally North * 

Kochi-24. 

Adv. Shri C. Anil Kumar 

Management: - The Divisional Personnel Officer, 

Southern Railway, 

Palakkad-678 001. 

Adv. Shri M.C. Cherian 
AWARD 

This is a reference made by Central Government under 
Section 10(l)(d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: 

“Whether the action of the management of Southern 
Railway, Palghat in terminating the service of 
Shri S. Ayyan, Tranship Porter with effect from 
28-2-1981 is justified? If not, what relief ti)e workman 
is entitled to?” 

2. On no tice both sides entered appe;irance. When 
tire mai ler came up for consideration the counsel for the 
workman reported that he had no instructions from his 
party. The name of the worker was called absent. There is 
no point in keeping the reference pending. r rhe reference 
was made to the Labour Court on 16-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. 

3. In the result an award is passed finding that the 
action of the miinagement in terminating the service of Shri 
S. Ayyan, Tranship Porter w.e.f. 28-2-1981 is justified and 
tike workman is not entitled to any releif. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
9 th day of February, 2007. 

P. L NORBERT, Presiding Officer 

APPENDIX: NIL 

20 2007 

^5T.31T. 776.-’aft«lPi«b fqqis 1947 (1947 

i4) m 17 ^ -wm ^ 

^ afo '3^ +4«hkT H 

^ W (WTT 295/2006 ) Wlft l d 

t, ^ 19-2-2007 ^ IJRf §3H «n I 

[tf. T^r-41012/60/99-3^ m (^t-I)] 
3F3FT 

New Delhi, the 20th February, 20(17 

S.O. 776.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (295/2006) of 
the Central Gov ernment Industrial Tribun al-Cum-La hour 


Court, Emakulam, Kochi, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Southern Railway and their workman, 
which was received by the Central Government on 
19-2-2007. 

[No. L-41012/6Q/99-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, ERNAKULAM 

PRESENT: 

Shri P.L. Norbert, B.A., LL.B., Presiding Officer 

(Friday the 9th day of February, 2007/ 

20th Magha, 1928) 

f LD. 295/2006 

(ID. 51/99 of Labour Court, Emakulam) 
Workman/Union: Shri A. Murugan 

C/o General Secretary, 

Dakshin Railway Casual Labour 
. Union Edappally North 
Kochi-24. 

Adv. Shri C. Anil Kumar 

Management: The Divisional Personnel Officer, 

Southern Railway, Palakkad-678 001. 

Adv. Shri M.C. Cherian 

AWARD 

This is a reference made by Central Government under 
Section 10(1 )(d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: 

“Whether die action of the management of Southern 

Railway, Palghat in terminating the service of 

Shri A. Murugan, Tranship Porter with effect from 

28-2-1981 is justified? If not, what relief the workman 

is entitled to?” 

2. On notice both sides entered appearance. When 
the matter came up for consideration the counsel for the 
workman reported that he had no instructions from his 
party. The name of the worker was called absent. There is 
no point in keeping the reference pending. The reference 
was made to the Labour Court on 16-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. 

3. In the result an award is passed finding that the 
action of the management in terminating the service of Shri 
A. Murugan, Tranship Porter w.e.f. 28-2-1981 is justified 
and the workman is not entitled to any releif, 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
9th day of February, 2007. 

P. L NORBERT, Presiding Officer 


APPENDIX: NIL 
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^3fl sqr I 

[U ^-41012/61/99-31^ 3IR (^-01 

| 3^T ^qR, SltV^nt 

I 

i elhi, the 20th February, 2007 

_In pursuance of Section 17 of the 

s Act, 1947 (14 of 1947). ^Central 
bypublishes Award (Ref. No. 294 

il Government Industnal Tnbunal/Labour 

i, Kochi now as shown in the Annexure 
hspute between the employers in relation 
tof SoutbemRailway and their workman, 
ed by the Central Government on 19-2- 

2007. ! 

| [No.Le-41012/61/99-IR (B.-I)] 

AJAY KUMAR, Desk Officer 

annexube 

IN THE O NTRAL GOVERNMEOT INDUSTRIAL 

tribun m ,-cum-labour court, ernakulam 

* Present: ! ihri P.L. Norbert, LL.BPresiding Officer 
(Friday, tie 9th February, 2007/20thMagha, 1928) 

! ndustrial Dispute No. 294/2006 
(I.I) .50/99 of Labour Court, Ernakulam) 

Workman/Union : Shri M. Arumugham 

C/o General Secretary 
Dakshin Railway Casual 
Labour Union 
Edappally North Kochi-24 

Adv. Shri C. Anil Kumar. 

: The Divisional Personnel 

ana ^ Office, Southern Railw ay 

Palakkad-678 001 

Adv. Shri M.C.Cherian 


Management 


AWARD 

Thisjis a reference made by Central Government under 
Section 1(' (l)(d) of Industrial Disputes Act, 1947 to this 
court for a djudication. The reference is. 

“Whether the action of the management of Southern 

Rail way, Palghal in terminating the service of SlmM. 
Anjmugham, Tranship Porter with effect from 
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28-2-1981 is justified ? If not, what relief the workman 
is entitled to ?” 

2. On notice both sides entered appearance. When 
the matter camp up for cons.deration die counsellor the 
workman reported Uiat he had no urstmenons f mm h 
party. The name of the worker was called absent. There u 
no point in keeping the reference pending. Ttarefara 
was made to the Labour Court onl6-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. 

3. In the result an award is passed finding that the 
action of the management in terminating the service of S 
M. Arumugham, Tranship porter w.e.f. 28-2-1981 is justified 
and the workman is not entitled to any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
9th day of February, 2007. 

P. L. NORBERT Presiding Officer 

APPENDIX :NIL 

^ 20 2007 

1*1311 778.-3»wftl^ atfoppiri, 1947 (1947 

rraw, * XriRI WW ^ ***** * **'■*^ 
WCTR’l U-292/2006) M4.lRia 

19-2-2007 I 

[U 133-41012/54/99-311^ 3IK(^-I)] 
awu UjUK, atfrisn/t 

New Delhi, the 20th February, 2007 
SO 778 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), ^ Central 
Government hereby publishes the Award (Ref. No. 292/ 
2006) of the Central Government Industnal Tnbunal/Labour 
Court, Ernakulam, Kochi now as shown in the Annexure 

in the Industrial Dispute between the employers mrelatio 

to the management of Southern Railway and their workman, 
which was received by the Central Government on 

19-2-2007. 

[No.L-41012/54/99-IR (B-.I)} 

l MAY KUMAR, Desk Officer 

annexure 

IN THE CENTRAL GOVERNMENTINDUSTRIAL 
r ___., « , inniii} rY^iTRT.F.IlNAKULAM 


IN THE CENTRAL 

TRIBUN AI^CUM-I jkBOUR (X)UKf, ERNAKULAM 
Present: Shri P.L. Norbert, LL.B ., Presiding Officer 
Friday, the 9th February, 2007/20* Magha, 1928 
Industrial Dispute No. 292/2006 





[*rTII—T8F»5 3(ii)3 


*m ^PT TFTO : 17, 2007/9>Tc*p 26, 1928 


1541 


(I.D 48^9 of Labour Court, Ernaknlam) 

Workman/Union : ShriP.Chamy 

C/o General Secretary 
Daksbin Railway Casual 
Labour Union 
Edappally North Kochi-24 

Adv. Shri C. Anil Kumar. 

Management : The Divisional Personnel 

Officer, Southern Railway 
Palakkad-678001 
Adv. Shri M.C. Cherian 

AWARD 

This is a reference made by Central Government under 
Section 10 (l)(d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: 

“Whether the action of the management of Southern 
Railway, Palghat in terminating the service erf Shri P. 
Chamy, Tranship Potter with effect from 28-2-1981 is 
justified ? If not, what relief the workman is entitled 
toT’ . 

2. On notice both sides entered appearance. When 
the matter c amp up for consideration the counsel for the 
workman reported that he had no instructions from his 
party. The name of the worker was called absent There is 
no point in keeping the reference pending. The reference 
was made to the Labour Court onl6-6-1999. In the 
circumstances I find that there is;no subsisting dispute for 
adjudication. 

3. In the result an award is passed finding that the 
action of the management in terminating the service of 
Shri P. Chamy, Tranship Porter w.e.f. 28-2-1981 is justified 
and the workman is not entitled to any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 9th 
day of February, 2007. 

P. L. NORBERT, Presiding Officer 
APPENDIX: NIL 
20-3*^, 2007 

TET.atr. 779.-3?Niiffay anfafarc, 1947 (1947 
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New Delhi, the 20th February, 2007 

S.O. 779.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 290/ 
2006) of the Central Government Industrial Tribunal/Labour 
Court, Emakulam, Kochi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Southen Railway and their workman, 
which was received by the Central Government on 
19-2-2007. 

[No,. L-41012/49/99-IR (B .-I)] 
AI#lY KUMAR, Desk Officer 

ANNEXURE 

IN THfr CENJR4I* GOVEIWMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOyR COURT, ptNAKULAM 

Present: Shri PJL Norbert, LL.B., Pieriding Officer 
Friday, the 9th February, 2007 
Industrial Dispute No. 290/2006 
(I.D .46/99 of Labour Court, Emakulam) 

Workman/Union : Shri P. Kancfemuthan 

C/o General Secretary 
Dakshin Railway Casual 
Labour Union 
Edappally North Kochi-24 

Adv. Shri C. Anil Kumar. 

Management : The Divisional Personnel 

Officer, Southern Railway 
Palakkad-678001 
Adv. Shri M.C. Cherian 

AWARD 

This is a reference made by Central Government under 
Section 10 (l)(d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: , 

“Whether the action of the management of Southern 
Railway, Palghat in terminating the service of 
ShriP. Kaodamuthan, Tranship Porter with effect from 
28-2-1981 is justified ? If not, what relief the workman 
is entitled to T* 

2. On notice both sides entered appeamace. When 
the matter camp up for consideration the counsel for the 
workman reported that he had no instructions from his 
party. The name of the worker was called absent. There is 
no point in keeping the reference pending. The reference 
was made to the Labour Court on 16-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. * 

3. In the result an award is passed finding that the 
action the management in terminating the service of 
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Shri P. Kandamuthan, Tranship Porter w.e.f. 28-2-1981 is 
justified and the workman is not entitled to any relief. 


Dictai 

typed by he| 
dayofFel 


t^d to the Personal Assistant, transcribed and 
[, corrected and passed by me on this the 9th 
,2007. 


bruary 
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NIL 


Wltf,2007 

780. -4«ilPl4» facll* srfMPm, 1947 ( 1947 
17 $ mtm ^ 

^ ^ 44 *& fi4)'4 e bT ed**) =h4<?>KT 

-I, ^ U 16/2004) 
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[U T^-41012/214/2003-3^ 3TR 
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^4ew Delhi, the 20th February, 2007 

780.—In pursuance of Section 17 of the 
isputes Act, 1947 (14 of 1947), the Central 
hereby publishes the Award (Ref. No. 
the Central Government Industrial Tribunal/ 
I, Mumbai now as shown in the Annexure 
ial Dispute between the employers in relation 

t ement of Konkan Railway Corpn. Ltd. and 
lan, which was received by the Central 
on 19-2-2007. 


Di 


nirt- 

lustri, 


[No. L-41012/214/2003-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT 

Justice Ghanshyam Dass,Presiding Officer 
Reference No. CGIT-16 of2004 

Parties: Employers in relation to the management of 
Konkan Railway Corporation Ltd. 

And 

THeir workmen 


Mah, 


For the 
For the work 
Slate 


APPEARANCES 


tagement : ShriG.Naik, Adv. 

;men : Shri J. P. Sawant Adv. 

: Maharashtra 

Muiribai dated the 6th day of February, 2007 


AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub section 1 
of Section 10 of the Industrial Disputes Act 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-41012/214/2003-IR (B-I) dated 
23-1-2004. The terms of reference given in the schedule are 
as follows: 

“Whether the action of the management of Konkan 

Railway Corporation Ltd. in not granting the scale of 

Rs. 1200-2040 to Shri Atmaram D. Shejwadkar w.e.f. 

16-9-1991 is justified? If not, what relief he is entitled 

to?” 

2. The statement of claim has been filed by the Vice- 
President of Hava Sheva General Workers Union 
(hereinafter referred to as the Union) who espoused the 
claim of Mr. Atmaram D. Shejwadkar (hereinafter referred 
to as the workman). The Industrial dispute was raised by 
the Union on behalf of the workman. The contention of the 
Union is that as per the policy decision of the management 
contained in its letter di. 05-07-1991, the workman was 
entitled to be granted the pay scale of Rs. 1200-2040 being 
a graduate candidate and attending to the work in the nature 
of office Assistant w.e.f. 16-9-1991. The representation of 
the workman was not considered while other workmen 
similarly placed were granted the aforesaid scale and thus, 
the workman was discriminated. The names of the other 
similarly placed workmen have been given hi para 4 of the 
Statement of Claim. It in contended that the right of the 
workman vide circular dt,. 05-7-1991 has been depreived. 
The senior Accounts Officer of the Management by its 
letter dt. 27-8-98 addres.v.d to the Chief Personnel Officer, 
the Management certified that the workman is a graduate 
in Commerce and was discharging the duties of Office 
Assistant while working under Dy. C.E. Kumta, Honnavar, 
Land Cell, S AO/Karwar. Ilic workman has not been granted 
the pay scale of Rs. 1200-2040 w.e.f. 16-9-1991 illegally. 

The Management of Konkan Railway Corporation 
filed the written statement and contended that the claim of 
the workman is untenable and misconceived. The Union 
has no right to represent the workman. It is further 
contended that the workman was appointed as Typist 
(Kannada) on daily wages basis @ Rs. 40/- w.e.f 16-9-1991 
by Chief Engineer (Karwar) for specified period of three 
months. His term of appointment w as further extended upto 
31-3-1992 vide Office order dt. 13-12-1991. The workman 
requested for change of category of ministerial staff vide 
application dt. 16-3-1992. His application was not 
considered. On completion of six months on daily 
wages, the workman was granted consolidated pay from 
16-3-92 and regular pay of Rs. 950-1050 (RPS)/3050-4500 
(RSRP) w.e.f. 16-9-1992 as per policy of Konkan Railway 
Corporation Ltd. notified by letter No. KR/CO/P/O 
dt. 5-7-1991. Thereafter, the workman was empanelled for 
the post of Office Assistant/Accounts Assistant in the 
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pay scale of Rs. 1200-2040 (RPS)/4500-7000 (RSRP) vide 
office order No. 96/98 dt. 23-2-1998 after following due 
procedure in that regard. The industrial dispute has been 
raised by the workman after a period of ten years and 
hence, it is not maintainable. The claim of the workman is 
not acceptable since he was not appointed as Cleric at the 
time of the initial appointment. 

4. The workman filed the rejoinder and reiterated his 

c laim. 

5. The workman filed his own affidavit in support of 
his case in lieu of examination in chief. He has been cross- 
examined by the learned counsel for the management. 

6. The management filed affidavit of Shri Nalinkshan, 
Regional Personnel Officer (Karwar) in lieu of his 
examination in chief. He has been cross-ex;imined by the 
learned counsel for the workman. There is nothing worth 
in his cross-examination. 

7. The parties have filed die documents which are 
not in dispute and they have been duly exhibited. 

8. The first point to be seen is as to whether the 
Union has a right to expouse the claim. Nothing has been 
filed by the Union to justify its authority to raise the dispute 
on behalf of the workman. Nothing has been shown by the 
workman in the rejoinder as to how the Union is authorized; 
nor anything is ther in the affidavit of the workman as to 
how the Union is authorized. The specific plea raised by 
the Management for challenging the authority of the Union 
has not been met by the workman, Hence, the only 
conclusion which can be drawn is that the Union has no 
right to riase the industrial dispute and maintain the 
reference. 

9. The next point to be considered is that the claim is 
delayed one. It is the admitted position that the dispute 
has been riased with inordinate delay. The demand of the 
claim was made for the fust time in the year 1998 after the 
workman was granted the pay scale of Rs. 1200-2040.1 do 
not find sufficient reasons to ignore the delay and laches 
on the part Of the workman. 

10. Now, I come on merits. The admitted position is 
that the workman was appointed w.e.f. 16-9-1991 as Typist 
(Kannada) for a fixed period of three months which was 
extended further by three months and after completion of 
the period of six months, the workman was placed for a 
consolidated wages and subsequently in the pay scale of 
950-1050 w.e.f. 16-3-1992, as per policy vide circular 
dt 5-7-1991.1 have gone through the circular dt. 5-7-1991 
Its violation as alleged by the workman is not found to be 
there at all. The only hurdle which stood in granting the 
desired pay scale to the workman was that he was initially 
appointed as Typist (Kannada). He was never appointed 
as Typist Clerk. He made request for change of his 
designation but his request was not granted. The other 
persons employed as Typist Clerics had been given the 


pay scale of Rs, 1200-2040 in view of the circular dt. 
5-7-1991. The contention of the workman that he was also 
working as Office Assistant from the very beginning cannot 
be accepted as basis for grant of higher pay scale in view 
of the designation as Typist (Kannada) awarded to the 
workman who was appointed Tot a specific period of three 
months which was again extended for a period of three 
months as per the aforesaid circular dt 5-7.-1991. He was 
granted consolidated pay scale after completion of six 
months fixed period for service and thereafter, he was 
granted the pay scale of Rs. 950-1050 after six months 
w.e.f. 16-9-1992. All this was done in accordance with the 
circular and I do not find that any violation of law or 
discrimination as alleged. The letter dt. 27-8-1998 written 
by Senior Accounts Officer to the Chief Personnel Officer 
has been perused by me. It only goes to show that the Sr. 
Accounts Officer requested the Head Office to consider 
the request of the workman. This request was considered 
by the Head Office and he was granted pay scale of Rs. 
1200-2040. This letter did not entitle the workman to claim 
the aoresaidpay scale right from the date w,e.f. 16-3-1992 
as claimed in the statement of claim. Since the workman 
was appointed for a specific work as Typist (Kannada) he 
could not cKftm as of right the aforesaid pay scale which 
was granted by the management to other workmen in lieu 
of their different designations and nature of work. Had the 
workman not been appointed for a specific post of Typist 
(Kannada) he would have certainly been entitled to the 
pay scale of 

Rs. 1200-2040. There is no discrimination with other alleged 
similarly placed workmen. No other workmen was ever 
appointed as Typist (Kannada). It is immaterial as to 
whether the work of Typist (Kannada) was very much there 
or not and he was also utilized for othe work as Office 
Assistant. As soon as Sr. Accounts Officer realized the 
position and requested the Head Office for grant of pay 
scale of Rs. 1200-2040 to the workman, the workman was 
granted. I do not find any illegality or discrimination in the 
eye of law. 

11. Hence, I conclude that the action of the 
management of Kookan Railway Corporation Limited in 
not granting the scale of Rs. 1200-2040 w.e.f, 16-9-1991 to 
the workman is justified. An Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
^f^vft,20 WRt, 2007 

*»r.3ir. 78i.-alhatFra> 1947 (1947 
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| New Delhi, the 20th February, 2007 

S.O. 781.—In pursuance of Section 17 of the 
Industrial Disputes Act, J.947 (14 of 1947), the Central 
Goverar lent hereby publishes the Award (Ref. No. 300/ 
2006) of the Central Government Industrial Tribunal/Labour 
Court, Ei nakulam, Kochi, now as shown in the Annexure in 
the Tndn< trial Dispute between the employers in relation to 
the man. gement of Southern Railway and their workman, 
which W! s received by the Central Government on 19-2-2007. 

[No. L-41012/62/99-IR (B .-I)] 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

IN Tlfc CENTRAL GOVERNMENT INDUSTRIAL 
TRTOljNAL-CUM-LABOUR COURT, ERNAKULAM 

PRESENT 

Shji PJL. Norbert, B.A., LL.B., Presiding Officer 

(Friday the 9th day of February, 2007/20th 

Magha,1928) 

LD. 300/2006 

(IX). 58/99 of Labour Court, Emakulam) 

W orkm in/U nion: Shri C.S. Abdulkhader 

C/o General Secretary 
Dakshin Railway Casual Labour 
Union, Edappally North 
Kochi-24. 

Adv. Shri C. Anil Kumar 

Management: The Divisional Personnel Officer 

Southern Railway 
PalaJckad678001. 

Adv. Shri M.C. Cherian 

AWARD 

T ns is a reference made by Central Government under 
Section 10(lXd) of Industrial Disputes Act, 1947 to this 
court fc r adjudication. The reference is: 

Vhether the action of the management of Southern 
R ailway. Palghat in terminating the service of Shri 
C .S. Abdulkhader, Tranship Porter with effect from 
21-2-1981 is justified? If not, what relief the workman 
id entitled to?” 

On notice both sides entered appearance. When 
:r came up for consideration the counsel for the 
reported that he had no instructions from his 
name of the worker was called absent. There is 
it in keeping the reference pending. The reference 
ijide to the Labour Court on 16-6-1999. In the 
tances I find that there is no subsisting dispute for 
adjudication. 

In the result an award is passed finding that the 
action |>f the management in terminating the service of 


2 

the m 
worl 
party, 
no poi^i 
was mi 
circumi 


after 
rkmui 
The: 


Shri C.S. Abdulkhader, Tranship Porter w.e.f. 28-2-1981 is 
justified and the workman is not entitled to any releif. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 9th 
day of February, 2007. 

P. L NORBERT, Presiding Officer 

APPENDIX: NIL 

20 wrft, 2007 
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New Delhi, the 20th February, 2007 

S.O. 782.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 299/ 
2006) of the Central Government Industrial Tribunal/Labour 
Court, Emakulam, Kochi, now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Southern Railway and their workman, 
which was received by the Central Government on 19-2-2007. 

[No. L-41012/67/99-IR (B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
ERNAKULAM 

PRESENT 

Shri P.L. Norbert, B.A., LL.B., Presiding Officer 

(Friday the 9 th day of February, 2007/20fh 
Magha, 1928) 

I.D. 299/2006 

(IX). 57/99 of Labour Court, Emakulam) 

Workman/Union: Shri C. Kunjuvelan 

C/o General Secretary 
Dakshin Railway Casual Labour 
Union, Edappally North 
Kochi-24. 

Adv. Shri C. Anil Kumar 

Management: The Divisional Personnel Officer 

Southern Railway 
Palakkad-678001. 

Adv. Shri M.C. Cherian 
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AWARD 

this is a refercK^macfc by Central Govcnmi^ * 

Section 10( lXd) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: 

“Whether the action of the management erf Southern 
Railway, Palghat in terminating the service of 
Shri C Kunjuvelan, Tranship Porter with effect from 
28-2-1981 is justified? If not, what relief the workman 
is entitled to?” 

2. On notice both sides entered appearance. When 
the matter came up for consideration die counsel for the 
workman reported that he had not instructions from his 
party. The name of the worker was called absent. There is 
no point in keeping the reference pending. The refomce 
was made to the Labour Court on 16-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. 

3. In the result an award is {Kissed finding that the 
action of the management in terminating the service of Shri 
C. Kunjuvelan, Tranship Porta- w.ei. 28-2-1981 is justified 
and the workman is not entitled to any releif. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 9th 
day of February, 2007. 

P. L. NORBERT, Presiding Officer 

APPENDIX: NIL 

20 2007 
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'New Delhi, the 20th February, 2007 

S.O. 783.— In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (297/2006) of 
the Central Government Industrial Tribunal/Labour Court, 
Emakulam, Kochi, now as shown in the Anncxure in the 
Industrial Dispute between the employers in relation to 
the management of Southern Railway and their workman, 
which was received by the Central Government on 19-2-2007. 

[No. L-41012/53/99-1R (B.-I)] 
AJAYKUMAR, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOV13(NMtNriNDIJSriRIAL 
TOffltWAL-CUM-LABOCRCXMJRT, 
EKNAKULAM 

PRESENT 

SHRI P.L. NORBERT, B A, LLB., 

Presiding Officer 

(Friday the 9th day of February,*2007/20th 
Magha, 1928) 

LD. 297/2006 

(ID. 54/99 of Labour Court, E m ak u la m) 

WorkmanAJniaa: Shri K. Ayyan 

C/o General Secretary 
Dakshin Railway Casual Labour 
Union Edappally North 
Koch*-24. 

Adv. Shri C. Anil Kumar 

Management: The Divisional Personnel Officer 

Southern Railway 
Palakkad-678001. 

Adv. Shri M.C. Cherian 

AWARD 

This is a reference made by Central Government under 

Section 10(l)(d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: 

“Whether the action of the management erf Southern 
Railway, Palghat in terminating the service of 
Shri K. Ayyan, Tranship Porter with effect from 
28-2-1981 is justified? Ifnot^ what relief the wbrkman 
is entitled to?” 

2, On notice both sides entered appearance. When 
the matter came up for consideration the counsel for the 
workman reported that he had no instructions from his 
party. The name of the worker was called absent. There is 
no point in keeping the reference pending. The reference 
was made to the Labour Court on 16-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. 

3. In the result an award is passed finding that the 
action of the management in terminating the service of Shri 
K. Ayyan, Tranship Porter w.e,f. 28-2-1981 is justified and 
the workman is not entitled to any releif. 

Dictated to the Personal Assistant, transcribed and 
typed by he?, corrected and passed by me on this the 9th 
day of February,2007. 

P. L. NORBERT, Presiding Officer 
APPENDIX: NIL - 
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New Delhi, the 20th February, 2007 

784.—In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), the Central 
nt hereby publishes the award (Ref. No. 

the Central Government Industrial Tribunal/ 
irt Emakulam, Kochi now as shown in the 
n the Industrial Dispute between the employers 
io the management of Southern Railway and 
man, which was received by the Central 
ton 19-2-2007. 

[No. L-41012/64/99-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL- 
L-CUM-LABOUR COURT, ERNAKULAM 

— Norbert, B.A., LL.B., Presiding Officer 

9th day of February, 2007/20th Magha, 1928) 

I.D. 302/2006 

D 60/99 of Labour Court, Emakulam) 
nion: Shri C. Kuppan 

C/o General Secretary, 

Dakshin Railway Casual Labour 
Union Edappally North, 

Kochi 24. 

Adv. Shri C. Anil Kumar 

t : The Divisional Personnel Officer 

Southern Railway, 
Palakkad-678001. 

Adv, Shri M.C.Cherian 

AWARD 

5 a reference made by Central Government 
n 10(1) (d) of Industrial Disputes Act, 1947 to 
■ adjudication. The reference is: 

her the action of the management of Southern 
ay, Palghat in terminating the service of 
.Kuppan, Tranship Proter with effect from 
381 is justified ? If not, what relief the workman 
led to”? 


2. On notice both sides entered appearance. When 
the matter came up for consideration the counsel for the 
workman reported that he had no instructions from his 
party. The name of the worker was called absent. There is 
no point in keeping the reference pending. The reference 
was made to the Labour Court on 16-6-1999. In the 
circumstances I find that there is no subsisting dispute for 
adjudication. 

3. In the result an award is passed finding that the 
action of the management in terminating the service of Shri 
C.Kuppan, Tranship Porter w.e.f. 28-2-1981 is justified and 
the workman is not entitled to any relief. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 9th 
day of February, 2007. 

P. L. NORBERT, Presiding Officer 

APPENDIX: NIL 
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71RRTR, 3Tf?mfr 
New Delhi, die 20th February, 2007 

S.O. 785.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (reference No. 
277/97 ) ol the Central Government Industrial Tribunal- 
cum-LabourCourt Jabalpur as shown in the Annexure in 
the Industrial Dispute between theemployers in relation to 
the management of Canara Bank and their workman, 
which was received by the Central Government on 
20-2-2007. 

(No. L-120I2/362/96-IR (B-II] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/277/97 

PresidingOfficer, Shri C.M. Singh 
The President, 

MP Bank Employees Association, 

C/o. Punjab National Bank, 

Near Shankar Talkies, 

Po J agdalpur, Distt. Basiar (MP) ...Workman/Union 
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Venus New Delhi, the 20fh February, 2007 

&0. 786^—In pursuance of Section. 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference 
No. 61/94) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Chandigarh as shown in the 


The Dy, General Manager, 

Canara Bank, Circle Office, 

Marshall House, Hanuman Road, 

Parliament Street, New Delhi. ...Management 

AWARD 

Passed on this 12th day of February, 2007 

1. The Government of India, Mini^ 

its Notification No. L-12012/362/96/lR(B-II) dated 
22-26-9-97 has referred the following dispute for 
adjudication by this tribunal:— 

^‘Whether the action of the management of Canara 
Bank Circle Office, New Delhi in not paying full 
wages to Shri Avtar Singh Kebhansia, clerk w.e.f. 
3-6-96 to 3-12-96 amounts to violation of claused of 
Bipartite settlement dated 8-9-83? If so, to what relief 
is die workman entitled to**? 

2. After the reference order was received, it was duly 
registered on 13-10-97 and notices were issued to the parties 
to file their respective statements of claim. 

3. Vide order dated 2-11-2006, the reference 
proceeded exparte against the woikman/Union as no one 
put in appearance on behalf of workman/Union inspite of 
sufficient service of notice on the Worknawn/Union and thus 
no statement of cl aim was filed on behalf of the workman. 
The ordershcet dated 9-2-2007 disclosed that it was the 
date fixed for the management for filing written statement, 
if any. But no one appeared on behalf of the parties on the 
above date and under the circumstances, this tribunal was 
left with no other alternative than to close the reference for 
award. The reference was, therefore, closed for award. 

4. It appears from the above first fire parties have no 
intrest in the reference as none of (hem appeared mspite of 
having sufficient notice of the. reference. Under the 
circustances, it shall be just and proper to pass no dispute 
award. Consequently no dispute award is passed without 
any order as to costs. 

5. Copy of the award be scat to the Government of 
India, Ministry of Labour as per rules. 

C. M, SINGH, Presiding Officer 

^f^,20TOrft,2007 

TO.aff. 786.fall* sWWM, 1947 (1947 
tsRT i4) ^ 17 ^ 

if t mm 

aqftROTSW -UIUld4, Hi 3$^ ^#161/94) 

^ t, # uvm ^ io-2-mi 

^3TT «TT I 

[U T^cT-12012/78/94-31^ 3fR (Ht-II)j 


Armexure in the Industrial Dispute between the employers 
in relation to the management of Bank of India and their 
workman, which was received by the Central Government 
on20-2-2007. 

[No. L- 12012/78/94-IR (B-II)] 
RAJINDER KUfMAR,, besk Officer 

ANNEXUHE 

BEEORE SHRI RAJESH KUMAR. PRESIDING 
(MflCJ8B,CIMTRM.d6VE^ME>tt'IProUSTpiAL 
TRIBUNAL CUM-LABOUR COURT-1, 
CHANDIGARH 

Case NO..IJ5.61/94 

Sh. Prem Chand S/o Sh. Harbans Lai, R/o Chand SWie 
machine, Gali No. 5, PartapNagar, Bhatinda (Pb.) 

-.. .Applicant 

Versus 

The Regional Manager, Bank of India, Ludhiana (PI?.) 
APPEARANCES: ......Respondent 

For the Workman H.S.Bath. 

For fiie Management : SH. N. K. Zakhmi. 

AWARD 

Passed on 16-1-2007 

Central Government, vide notification No. L-12012/ 
78/94/IR (B.II) dated 28-7-1994 has referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of Bank of 

India, Ludhiana in ter&iftatirtg the services of 

Sh. PiemChandt Siib*staff W.ei. 17-7-1993 is justified? 

If not, what relief is the s&d workman entitled to?” 

2. Workman filed the claim statement and submitted 
that he was engaged as peon/water boy on 14-3-92 at 
Bhatinda and his services were terminated on 17-7-93 
without any rhyme and reason without any charge sheet 
enquiry notice or compensation, ft is further, submitted 
that Sarvshri Somu, Pilli etc. were employed after the 
termination of the services of the'workraan and the 
management violated the provisions of Section 25. F, G and 
H of the I.D. Act and in terms of the Bank awards. He also 
remained unemployed after the termination of service. 

3 . The management in written statement in 
preliminary objection submitted (hat petitioner was 
intermittently engaged purely on contract basis to fetch 
water boy the brrach manager andhe was never put on roll 
of the bank and there is no relationship of master and 
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i the workman and the management. The 
lout jurisdiction and hence devoid of any 
litted that the workman never engaged by 
bank, therefore, the question of termination 
does not 'arise. No person in the name of 
e engaged by the management and the 
is not violated any provisions of the I.D. 

der also filed by the workman in which he 
ibmitted that he worked for more than 240 


le parties have filed affidavits in evidence 
r'ere examined and cross-examined by the 
of the parties. 

id arguments heard as advanced by the 
for the workman and learned counsel for 
nt. Learned counsel for the workman 
workman has proved his claim only by 
; management itself. He submitted that 
gaged as peon/water boy dn 14-3-1992 at 
as terminated on 17-7-1993 without any 
in, without any charge sheet enquiry notice 
l and some Sonu. Pilli etc. wore employed 
tion which is clear violation of Section 25F, 
D. Act. 1947. He further submitted that 
gh denied that workman has completed 
e preceding one year from 17-7-1993. He 
dWl produced documents of working of 
lays as workman has worked continuously 
3 17-7-1993. He also submitted that workman 
days and subsequent to his termination 
and other were employed which is clear 
risons of Section 25 of the ID. Act. 1947. 
'as not issued any notice and pay in lieu of 
mchment compensation and he is to be 
the date of termination. 

y to the above submission of the learned 
e workman. Learned counsel for the 
bmitted that it is wrong that workman case 
affidavit of die management. He submitted 
e Mr. D.P. Bhateja MW1 was the office 
: at the relevant time and he is conversant 
>f this case. He submitted that workman 
•roved by the cross-examination of the 
itness rather the evidence of the workman 
ination of the workman and that of the 
loess totally shatter die case of he workman, 
hat workman never completed 240 days 
rmination from 17-7-1993 to 18-7-92. He 
hat management produced documents i.e. 
hers. He submitted that as per cross- 
: MW1, MW1 deposed that he had the 
ge of the case as he was the manager 
to May 1992 and from May 1993 to April 
itted that they are keeping water boys on 
id they were paid for the days they worked. 


He also denied that monthly payments were made to the 
workman. The bank has no wages register. He has brought 
the attendance register in original. Sonu, Pilli not engaged 
to his knowledge. The workman also did not work 
continuously from 15-3-1992 to 16-7-93. 

8 . Learned counsel for the management submitted 
that workman left the job and he was not terminated. So 
there was no question of payment of retrenchment 
compensation and notice. He produced payment vouchers 
Ex. M2 to M85 but relevant vouchers for die period from 
17-7-93 to 17-7-92 i.e. M4 to M65. Last voucher of the date 
is 13-7-93 and counting working days from the vouchers, 
240 days are not completed and period is less than 240 
days and is only are less than 240 days on counting. 
Workman case is shattered by the evidence of the workman 
itself. He submitted that as per claim statement, workman 
has no where submitted that he worked more 240 days in a 
calender year from the date of termination prior to 17-7-93. 
He also submitted that workman does not come under the 
definition of workman U/s 2(a) as it is oral contract as the 
same is clear from the para 2 of the affidavit of MW 1. 

9. While summing up his arguments he submitted 
that MW 1 was the officer who was there as manager at the 
relevant time from 17-7-92 to 17-7-1993, this witness in 
cross-examination by the workman specifically deposed 
that he had personal knowledge of the case as he was the 
manager at that time and they were keeping the water boys 
on contract basis and payment made for the day he worked. 
He denied that monthly payment were made to the workman 
nor it is proved by the workman rather bank produced & 
proved by payment vouchers, payment vouchers were 
produced by the management as demanded by the 
workman. He also brought the original attendance register 
where name of the workman was not there. He also denied 
that Soiju, Pilli were engaged by the bank. On the other 
hand workman himself in cross-examination admitted that 
he was engaged for fetching water to the branch @ Rs. 30 
per day.' In claim statement he has alleged that he was 
made payment as peon-cum-water boy just to show that 
he was appointed for regular work which is not true. He 
also admitted that he was paid wages for the day he fetch 
water for the bank. The branch manager had engaged him 
in the branch to fetch water from outside. No appointment 
letter was given to him in writing and he was not engaged 
through employment exchange. No advertisement was made 
in the NewsPapers by the branch manager. He was also not 
recruited through banking service recruitment board. His 
attendance was not marked in attendance register of regular 
employees but marked separately. Workman also admitted 
that he was earning Rs. 600 thereafter in the year 1999. 

10. Learned counsel for the management submitted 
that relying on the judgment of Himanshu Kumar Vidyarthi 
and another judgment of the Hon’ble Supreme Court in 
Uma Devi Vs. State of Karnataka decided on 10-4-06 
wherein it is held that workman not employed through legal 
procedure has no right for regularization and no right accrue 
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to them as it is a back door entry. He submitted that 
workman worked for some days intermittently and not 
regularly, workman failed to prove that he was appointed 
as peon-cum-water boy and that he worked continuously 
14-3-1992 to 17-7-1993 burden is on him to prove that he 
worked more than 240 days in a calendar year and his 
services were terminated on 17-7-93 and that some Sonu, 
Pilli and other were recruited after the termination of the 
workman. The workman has not produced any evidence to 
prove and hence there is no violation of any provisions of 
Section 25F, G&H of ID. Act 1947. Therefore, the action of 
the management of Bank of India, Ludhiana in terminating 
the services of Shri Prem Chand, sub staff w.e.f. 17-7-93 is 
just and workman is not entitled to any relief. 

11. In view of the submissions of both the parties 
and my perusal of the evidence and record, I have found 
that in this case workman has not claimed in his claim 
statement that he completed 240 days in a calender year 
preceding to thedateof termination specifically. He singly 
stated that his services wore terminated on 17-7-93 and 
that he was appointed as peon-cum-water boy on 14-3-92. 
I have found that in evidence workman admitted that he 
was appointed only water boy to fetch water for the bank. 
He also failed to prove that he worked continuously from 
the date as mentioned in the claim statement from 14-3-92 
to 17-7-93 and he was paid for the days he worked in the 
bank, further more as pointed out by the learned counsel 
for the management no payment was made to him by the 
bank. All the vouchers clearly shows that payment was 
made to the manager for reimbursement of the expenses 
incurred by him of the payment by him to die casual workers. 
Workman also failed to bring any evidence that Sonu, Pilli 
or any other workman were ever employed after the 
te rmina tion of the workman. On the other hand MW1 who 
was the relevant manager at (he time of the workman clearly 
denied in his affidavit as well as in cross-examination that 
these two above referred or any other person e ver employed 
after the termination of the workman. Workman did not 
produce any evidence that he worked for more than 240 
days as counting the days from the payment vouchers 
Ex. M4 to M65 and he worked for these days which is less 
than 240 days. 

12. In view of the above as workman failed to prove 
that he worked continuously for more than 240 days and 
that Sonu, Pilli and any other person were ever employed 
or that he was appointed as peon-cum-water boy and was 
paid monthly. On the other hand the management proved 
that workman was engaged as water boy to fetch water for 
the branch from out side and was paid for the day he worked 
in the branch and payment was made to him by the branch 
manager and the bank reimbursed the said amount to the 
branch manager which was paid to the casual workers 
through payment vouchers. In view of the above I am of 
the considered view that workman failed to prove its claim 
as above and on the other hand management has proved 
that the action of the management of Bank of India, 
Ludhiana in ter minating the services of Shri Prem Chand, 
7/9W/o7~6 


sub-staff w.e.f. 17-7-93 is just and his termination is 
justified, the workman is not entitled to any relief. The 
reference is answered in favour of the bank Central 
Government be informed. File be consigned to record. 

Chandigarh 

16-1-2007 RAJESH KUMAR, Presiding Officer 

201*^,2007 

giT.air. 787,- 4eJ i fi i * Pram siWrto, 1947 0947 
14) STTCT17 5 >Ts<H1 ^ 

^ W pi 

231/2006) ^ ^ ^ 

20-2-2007 ^ -STRl pn I 

T&- 12012/247,07-311$ SIR (3t-II) ] 
TlfaR 3rf*re>Rt 

New Delhi, the 20th February, 2007 
S.O. 787.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Reference No. 
231/2006) of the Central Government Industrial Tribunal- 
cum-Labour Court, Emakulam as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Indian B ank and their workman, 
which was received by the Central Government on 
20-2-2007. 

[No. L-12012/247/97-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL- 
TWBUNAL-CUMiABOUR COURT, ERNAKULAM 

PRESENT: 

Shri PJL. Norbert, B.A„ LL.B., Presiding Officer 

(Thursday the 15th day of February, 2007) 

LD. 231/2006 

(ID, 39/98 of Labour Court, Emakulam) 

Workman/Union: The General Secretary 

Indian Bank Employees 
Association 
Narayana Building, 

Puzhaya Nadakkavu 
Thrissur. 

Adv. H.B. Shenoy 

Management: The Zonal Manager 

Indian Bank 
ZonalOffice 
Emakulam. 

Adv. M/s. Easwaran & Mani. 
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AWARD 


This 

under Sec tib] 


jis a reference made by Central Government 
m 10(1) (d) of Industrial Disputes Act, 1947 for 
adjudicatio^i. The reference is:— 

“Whether the action of the management of Indian 
in denying the graduation allowance to Shri 
|an Narendran, Clerk/Shroff, w.e.f. 5-12-1992 is 
and justified ? If not, to what relief the said 
is entitled 7* 


Bank 
Vijayj 
legal 
workman 

2. The facts of the case in brief are as follows: 


Ti 

1984. At 
examination 
of Arts in 
According 
allowance 
certificate, 
is, eligible 
Settlement 
representatj 
bank did n 
allowance 
graduate, 
raised. 


the 


14 


le workman joined as Cleric in Indian B ank in 
time of joining he had completed 10+2 
i. Subsequently he passed examination in Master 
History from the University of Mysore in 1992. 
to the workman, he applied for graduation 
to the bank after obtaining M.A. degree 
however the bank did not grant. The workman 
fo get graduation allowance as per Bipartite 
. The matter was taken up by union and 
(on was made by union to the bank. Still the 
t budge. There is no justification in denying 
' a post-graduate when the same is given to a 
the circumstances the Industrial dispute was 


3. According to the management, as per Bipartite 
Settlement only a graduate is eligible to get graduation 
allowance. Without the basic qualification of graduation a 
person whd acquires post graduate degree directly is not 
eligible to set the aforementioned benefit. The matter was 
got clarified from Indian Banks Association. The view of 
the bank is (confirmed by IBA. Hence the request of the 
workman cjmld not be granted. There is no illegality in 
refusing thej allowance. The workman is not entitled to any 
relief. ] 

4. In jthe light of the above contentions the only 
point that arises for consideration is: 

"Whether an employee acquiring post-graduate 
degrefc without obtaining graduate degree is eligible 
for graduation allowance or increments as per 
Bipartite Settlement?" 

The e /idence consists of the documentary evidence 
ol Exts. WI :o W8 on the side of union and Exts.M 1 to M6 
on the side of management. 

5. The Point: 

It is njot disputed that the workman had joined the 
service of management bank on 18-1-1984. At that time he 
had passed pnly 10+2 examination. As per 5th Bipartite 
Settlement, pause 10, an employee who acquires graduate 
degree after joining service, is eligible to get graduation 
allowance (j ig.365 of ’Bipartite Settlements' of M/s H. P. J. 
Kapoor, 12lh edition). Subsequently the allowance was 
Jigged u> a iditional increments as per Bipartite Settlement 
(pg. 435 of he book referred supra). There is no dispute 
regarding th ?se aspects. The question is, whether a person 


who has acquired post-graduate degree without getting a 
graduate degree, is eligible for additional increments or 
not ExtWl is Degree Certificate of M.A. History. This was 
issued from University of Mysore in May 1992. The 
workman had registered under Open University Scheme of 
Mysore University and passed M.A. examination. By Ext. 
W2 application he requested for the eligible additional 
increments. Ext. W 4 is another application of the workman 
for additional increments dated 19-5-1995. Meanwhile the 
union also had made a representation on behalf of the 
workman to the bank. Ext. W3 is copy of union's 
representation. Again the workman applied for additional 
increments on 14-6-1996 by Ext. W5. One more 
representation was made by the workman on 21-3-1998 by 
Ext. W6. The Branch Manager by Ext. M 1 forwarded the 
application of the workman dated 19-5-1995 to the Zonal 
Manager. The provisional certificate and degree certificate 
were also forwarded along with Ext. Ml to the Zonal 
Manager. The Sr. Manager wrote to the Personnel 
Department on 23-1 M 998 informing that the workman had 
passed M.A. examination in History as well as PGDPM&IR 
and the same were incorporated in the records of the bank 
and the personnel department was requested to inform the 
workman about it. By Ext. M6 letter the Branch Manager of 
Vadakarapathy forwarded attested copy of mark sheet of 
M.A. examination and PGDPM &1R to the Asstt General 
Manager requesting to mark the qualification in the service 
records of the bank and intimate the same to the workman. 

6. The doubt as to whether an employee who acquires 
post-graduate degree without obtaining graduate degree 
is eligible to get additional increments, is cleared by the 
decision of the Hon'ble High Court of Karnataka in 
Krishnappa M v. S.B.L 2003-Ul-LLi 1137. In that case the 
petitioner in the writ petition was a Sr. Assistant in State 
Bank of India. During his service he acquired a Masters' 
Degree in Arts, without acquiring a Batchelor's degree, in 
March 1990 under the Open University Scheme of Mysore 
University. He requested the bank to grant him two graduate 
increments as per 5th Bipartite Settlement, but was rejected 
by the bank on the ground that he had not acquired 
Batchelor's degree as required in the bipartite settlement. 
This was challenged before the High Court of Karnataka. It 
was held by the High Court, referring to a judgement of 
Bombay High Court in Menino Furtado v. State Bank of 
India 1999 (2) Scrv. U 148 (Bom.), that Masters degree at 
any rate is higher than graduation. When a person holding 
lower degree of graduation is entitled to advance 
increments then obviously a person holding post-graduate 
degree would also be eligible for the same (at pg. 1142, Para 
9 &10). The case on hand on facts is same on all the fours. 
Hence the workman is also entitled to get the additional 
increments as mentioned in the bipartite settlement referred 
above. 

7. It was argued by the learned counsel for the 
management that the certificate is not genuine and the 
mark list is not produced by the workman. But there is no 
such contention anywhere in the written statement of the 
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management Besides, Ext W7 written comments submitted 
to Asstt. Labour Commissioner when the dispute was - 
raised by the workman also does not spell out any thin g 
about the genuineness of the M. A. certificate. It is a new 
contention raised at the time of argument. Besides, Ext M6 
letter of the Branch Manager addressed to AGM shows 
that the mark list of M. A. and PGDPM&IR were received 
by the bank and they were forwarded to AGM. Therefore 
the contention of the learned counsel is nobody's case 
and it is a careless submission. 

8 . For the reasons stated above I find that the 
workman is entitled to get the additional increments for 
having acquired Masters' degree while in service. 

9. In the result, an award is passed finding that the 
action of the management in denying graduation allowance 
to the workman is illegal and unjustified. The workman is 
entitled to graduation allowance (additional increments). 
No cost. The award will take effect one month after its 
publication in the official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the l$th 
day of February, 2007. 

P. L. NORBERT, Presiding Officer 
AFfENEHX 

Witness for the Union: Nfl. 

\ 

Witness for the Management Nil 

Exhibits for the Union: 

Wl- Photostat copy of the degree certificate dated 
7-3*1993. 

W2- Photostat copy of application of workman dated 
11-12-1992 for graduation increments. 

W3- Copy of letter of Indian Bank Employees' Union dated 
7-1-1993to the AGM, Indian B ank. 

W4- Copy of letter of workman dated 19-5-1995 to the 
Zonal Manager, Indian Bank. 

W5- Copy of letter dated 14-6-1996 sent by workman to 
the Chairman, Indian Bank Association. 

W6- Photostat copy of letter dated 21-3-1998 sent by 
workman to the General Manager (Personnel Deptt), 
Indian Bank. 

W7- Written comments submitted by the hdian Bank 
before ALC (C), Kochi 

W8- Failure of conciliation report of ALC (C) 

Exhibits for the Union: 

Ml Photostat copy of letter dated 19-5-1995 issued by 
the Manager, Vadakarapathy Branch to the Zonal 
Manager, Indian Bank. 

M2- Photostat copy of letter dated 24-5-1995 issued by 
the Chief Manager (Admn.) to the Branch Manager, 
Vadakarapathy, Indian Bank. 

M3- Photostat copy of letter dated 23-11 -1998 issued by 


the Sr. Manager, Zbhal Office, Indian Bank to the 
Branch Manager, Indian Bank, Vadakarapathy. 

M4- Photostat copy of letter dated 12-1-1995 issued by 
the Branch Manager Indian Bank Puthunagaram to 
the Zonal Office, Indian Bank. 

M5- Photostat copy of letter dated 2-2-1995 issued by 
the Zonal Manager, Indian Bank to the Branch 
Manager, IndiaeBank, Pudunagaram. 

M6- Photostat copy of lfetter dated 20-11 -98 issued by 
Branch Manager, Indian Bank, Vadakarapathy to the 
AGM, Indian Bank, H.O., Madras. 

20TORt,2007 

m.m. 788.— Slfafwr, 1947 (1947 
3314 ) 3 ^ 

SEpsTO 3 fafae 4iUlPl3> facfK 3 

Sltewsm '-TOcIM 3.-1,^ TOS (wf WR 

147/1999) ^ WfTO 3Rrft t, # 

20-2-2007 3ft TO $3R 8R I 

1% ^-12012/20/99 -anf m (3*-II)] 
"cJjHK, ^FR arfM35Rt 
New Delhi, the 20th February, 2007 

S.O. 788.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947X the Central 
Government hereby publishes the award (reference No. 

147/1999) of the Central Government Industrial Tribunal- 
cuin-Labour Court No-1, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Punjab and Sind Bank 
and their workman, which was received by the Central 
Government on 20-2-2007. 

[No.L-12012/2(V99-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OOTCER, CENTRAL GOVERNMENT 
INDUSTRIAI^TRffiUNAL-CTM-LABOUR 
COURTNO. i, CHANDIGARH 

Case No. IJD. No. 147/99 

Sh. Min Bahadur S/o Gopal Bahadur, CJo Sh. Bhag Singh, 
House No. 2009, Sector, 45-A, Budel (U.T.) Chandigarh. 

Applicant 

Versus ..... 

The Chief Manager, Punjab & Sind B ank, Zonal Office, 
Sector 17-B, Chandigarh. 

Respondent 

APPEARANCES: 

For the Workman : Sh. Ajay Mahajan - 

For the Management: Sh. J.S. Sathi 
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AWARD 


Passed on 17-1-07 


Central 


(B-II) dated 1 
this Tribune I 


Sh. 

legal? 

2. In 
workman 
managemeqi 
and he 
w.e.f. 
were 
enquiry shd 
and condup 
submitted 
Rs. 1600-2 
more than 
year of tej 
terminated 
the provisi 
been retain 
Shri Rakesh 
Sector 11, 
Branch, 
allowed to 
chance of rd 


Govt vide notification No. L-12012/20/99/IR 
1-6-1999 has referred die following dispute to 
for adjudication: 

C t the action of the Chief Manager, Punjab 
Bank, Sector 17-B,Zonal Office, Chandigarh 
Branch Manager, Punjab and Sind Bank, 
^ncy Chest, Sector- 17~B, Chandigarh in 
the services of Sh. Min Bahadur S/o. 
Cjopal Bahadur w.e.f. 17-6-98 (A.N.) is just and 
7 If not, what relief die workman is entitled to ?” 


“Whi 
and Si 

and 

Curr 
terminating 


again 
27-6-9 

:termin (ted 


rmi 


Chkm 


3. T 
submitted 
peon with 
recruitmeni 
him and ad 
continuation 
branches 
change of 
and fresh 
basis of the! 
effect of clup 
especially 


The 


4. 

without an}' 
regularizatia 
engaged wl e 
action was 
notneces 
notice or 
temporary 
inter-se se: 
juniors to hjm 


the claim statement it is submitted by the 
{hat he was appointed as a peon by the 
it and he worked from 27-1-1995 to 24-1-19% 
was appointed as peon in Sector 17 branch 
7 and he continued to work and his services 
on 17-6-98 without any notice, charge sheet, 
w cause notice or compensation. The work 
t of the workman was outstanding. It is 
tyr the workman that he was getting pay scale of 
'. It is submitted that workman has completed 
3{00 days continuously in service preceding the 
ination. The services of the workman were 
{without following the procedure and against 
of the I.D. Act 1947 whereas juniors have 
4d by the management and allowed to continue 
Peon who earlier worked up to June 1999 in 
Chandigarh has been shifted to Sector 21, 
digarh, Shri Umesh Ram Parshad, Pilot was 
{continue. The workman has not been given 
-employment by the management. 


He 


Management in the written statement 
that the workman was engaged as temporary 
oi it following any procedure for making regular 
tjand no formal appointment letter was issued to 
such he had no right for regularization or 
in service. The workman worked in different 
d as far as temporary peons are concerned, 
ch would meant discontinuation of services 
appointment without creating any right on the 
service and on head office does not have the 
hing of services rendered in different branches 
fbr temporary/casual employees. 


a* 


branc 


workman was engaged as temporary peon 
right for continuation in service or right for 
n of his services. The workman was not re- 
n there was no need of his services. No penal 
{aken against the workman and as such it was 
to give any notice, charge sheet, show cause 
hold inquiry. It is further submitted that 

4 >eons engaged in different branches have no 
ority and as such the plea of the workman that 
were retained in service are mis-conceived. 


ssafy 


5. In evidence workman filed his affidavit in support 
of his clain t statement reiterating the claim made in the 


claim statement. The management in evidence filed the 
affidavit to Shri N.S. Sidhu Manager Punjab and Sind Bank 
Currency Chest Sector 17-B, Chandigarh. 

6. Both parties led documentary and oral evidence. 
Final arguments heard as advanced by the Ld. Counsels of 
both the parties. Both parties also filed written arguments 
in support of their case. 

7. Learned counsel for the workman submitted that 
workman case is crystal clear. Workman proved his case 
by his evidence as WW1 and by cross-examination of the 
MW1 and documents Ex./W2 and W3 of the bank which 
are stated to be issued by the bank by MW1 N.S. Sidhu. 
He submitted that workman has completed more than 240 
days in a calendar year preceding to his termination w.e.f. 
17-6-1998. He was disengaged without any compensation, 
notice or notice pay or without holding any enquiry despite 
his moral character was good as admitted by the bank in 
Ex. W3 which is a character certificate issued to the 
workman on 22-6-1998 after 5-6 days of his disengagement 
wherein it is stated that workman was honest and devoted 
worker and he worked more than 240 days as period given 
in this documents. His salary was also being deposited in 
SB account. He submitted that although management 
appointed juniors but even if it is admitted that they are no 
inter see seniority and they were appointed by different 
managers in different branches for casual work, the only 
fact remains that workman worked more than 240 days in a 
calendar year preceding to the date of his termination and 
it is not challenged by the bank. Hence workman proved 
this reference in his favor. He also remained unemployed 
and was hardly earning Rs. 400-500 per month just to meet 
his day to day expenses. 

8. On the other hand learned counsel for the 
management bank Shri J.S. Sathi submitted that workman 
was engaged as temporary peon on part time basis to meet 
the exigencies of work. No procedure required to be 
followed for making regular appointments was followed in 
as much as no public noticc/advertisement was given, no 
interview/selection process was carried out. No 
appointment letter or termination letter was ever issued. 
When his services were not required, he was not engaged 
as such there was no positive act of termination on the part 
of the management. The workman was engaged to meet 
the exigencies and he was not appointed against regular 
sanctioned post. Min Bahadur is not entitled for protection 
under the I.D. Act 1947 when the work done Min Bahadur 
at the other branches can not be clubbed together to 
determine his length of total service of 240 days in a 
calendar year. 

9. He also submitted in written arguments that at 
present bank has no post where the workman can be 
adjusted and as such it was not possible for the bank to 
reinstate the workman in service. Management also referred 
to 1997 LIC 2075 Himanshu Kumar Vidyarthi Vs. State of 
Bihar wherein Hon’ble Supreme Court has held that 
termination of service of employee appointed on the basis 
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of need or work can not be construed to be retrenchment 
and it is no violation of Section 25F. Management alsn 
referred to AIR 1994 SC 1638 Madhyamik ShikshaParishad 
UP Vs. Anil Kumar Mishra wherein the Hon’ble Supreme 
Court held that completion of 240 days of work does not 
under the I.D.Act import right to regularization, 

10. While summing up his aig uments manageme nt’s 
advocate submitted that admittedly it is case where 
workman was not appointed in compliance of the statutory 
rules and proves established by these rules. But be was 
engaged for intermittently for casual work by a manager of 
one branch. He submitted that even manager and every 
branch can so engaged casual temporary worker without 
following due process and workman so appointed does 
not enjoy any right. Further more different workman 
appointed by different managers and not according to 
statutory rules but to meet the exigency like situation and 
bank has no inter se seniority and they have been 
disengaged when the work is over. He also referred to the 
latest judgement of the Hobn’blc Supreme Court in the 
case of Secretary State of Karnataka and Orts. Vs. Uma 
Devi and Ors wherein it is held that appointments without 
following the due process of law on sanctioned post is to 
be done by the complying due process and statutory rules. 
Learned counsel for the management also pointed out in 
oral arguments that wo rkman in his claim statement in para 
1 has submitted that workman was appointed as peon in 
respondent bank. Respondent No. 1 is Punjab and Sind 
Bank, Head Office at New Delhi whereas he was appointed 
by Respondent No. 2 i.e. Chandigarh branch. He also 
submitted that bank has honestly admitted W3 a certificate 
issued by the bank after the disengagement of the wo rkman 
jusi to facilitate him to have better service elsewhere just 
to maintain cordial relations. As per workman himself hi * 
services were disengaged cm 17-6-98 whereas W3 character 
certificate was issued on 22-6-1998 after five days. In view 
of the above submission he submitted that workman fails 
to prove his case. On the other hand bank has proved (hat 
termination of the Min Bahadur on 17-6-98 was just afid 
legal and workman is not entitled for any relief. 

11. In view of the above submissions and my perusal 
of the oral evidence and documents and law referred by 
both the parties, I have found that submissions of the 
workman are that he has proved working of more than 240 
days in a calendar year preceding to the date of termination 
and no notice or notice pay in lieu of notice and 
retrenchment compensatipn was paid to the w orkman and 
it is a clear cut violation of provisions of Section 25F of the 
ID. Act 1947 and termination order is void ab-initio in such 
circumstances and this situation is not denied by the 
management Management's contentions are that, as in view 
of the latest judgement of the Hon’ble Supreme Court in 
Uma Devi Vs. State of Karnataka and in Himanshu K umar 
Vidyarthi’s. case and a judgement of our own Punjab and 
Haryana High Court (supra) that in case the statutory 
procedure is not adopted in appointments, provisions of 
I.D. Act is not attracted. I have found that workman has 


completed more than 240 days in a calender year preceding 
to his date of termination and that no notice of termination 
or pay in lien of notice and retrenchment compensation 
was paid to him and it is a clear violation of Section 25F of 
the ID. Act 1947 and it is the only plea pressed by the 
workman in his case. I have also found that in view of the 
above and relying on the law referred by the workman, I am 
of the considered view that following the law laid down by 
the Constitutional Bench, w orkm an has no case in such 
situation entitling for regularization and prayer can not be 
acceded to and further it is beyond the scope of reference. 
The management also has taken a plea and also proved on 
oath that appointment of the workman is against the 
statutory rules and no vacancy exist at present. It is also 
worth mentioning that Govt has banned the recruitment 
and this part of the evidence and plea of the management 
was not controverted or disputed in any manner by the 
learned advocates of the w orkman. 

12 . Now it is the settled law as held by the Hon'ble 
Supreme Court referred by Bank and in several judgments 
that reinstatement in certain situation is not necessary and 
in the present case in view pf the submission and evidence 
of the management as there is no vacancy existed at present, 
even if this court hold that termination was bad, 
reinstatement can not be ordered by this tribunal. As regards 
violation of Section 25F by the management, I am of the 
considered view that management has also not vehemently 
disputed it and it is also proved that workman has put in 
more than 240 days of service in a calendar year preceding 
to the date of termination, it is clear that there is also no 
vacancy in die bank to regularize his service as is claimed 
by workman in the claim statement at present and it can not 
be allowed. 

13. The contention of the management that manager 
who appointed the workman was not authorized and the 
appointing authority is the Zonal Manager but at the same 
time it is not disputed that this practice is prevailed in all 
the departments including the respdL Bank and manager 
used to engaged them temporarily on daily wage basis for 
contingency and other like purposes. In case the workman 
is engaged, and continued to work more than 240 days and 
disengaged, Section 25F of the ID. Act comes to his rescue. 
Yes, his disengagement w.e.f. 17-6-98 (AN) is bad, void 
abinitio at all. Action of Chief Manager, Pb and Sind B ank, 
Chandigarh, Sector-17-B, Zonal Office is not just and is 
illegal. This part of reference is decided in favour of 
workman. 

14. Now the next part of the reference sent for 
adjudication to what relief the wor kman is entitled it is 
incumbent upon the branch manager to comply with the 
provisions of Section 25F of the ID. Act 1947. In my view 
as submitted by the learned counsel for the management 
that there is no vacancy, there can not be any reistatement 
or regularization or payment of back wages, but it is a fit 
case for grant of compensation for alleged violation of 
Section 25F. This part of the reference is decided in favour 
of workman. 
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15. I all o refer and reply on the judgment 2004 (1) 
LU 566 Radi a Raman Samanta Vs. Bank of India (SC) 
wherein the H Dn’ble Supreme Court was pleased to grant 
monetary con ipensation in the absence of post in present 
like case in vi< w of above decision and law referred by me 
and as there is no vacancy as proved by the management, 
though the wc rkman was appointed without following the 
due legal stati tory process of employment, not entitled for 
the relief of r ^statement and back wages can be entitled 
for eompensa ion. I am of the considered view that in this 
peculiar situation when reinstatement is not possible, 
wor kman she uld be compensated monetarily. In view of 
the above, I o rder that workman should be paid monetary 
compensator of Rs. 40000 in lieu of reinstatement and 
back wages w thin three months from the date of publication 
of the award when it become enforceable failing which 
workman sha 11 be entitled for interest @ 15% per annum 
from the date of publication of the award. Central Govt, be 
inf ormed. Fil 5 be consigned to record. 

Chandigarh RAJESH KUMAR, Presiding Officer 

17-01-2007 | 

j ^ teft, 20 T)#, 2007 

^.3TT. 789.-3^fn3>fasiTC 1947 (1947 

m i4) m 17 ^ 

3lWilP l «h "MWId-4 K 2, (TT^ 

WIT 2/72/2003) ^ 4Rcft t, ^^4 >K«hk 47) 

20-2-2007 «n | 

. j [U 39011/8/2003-^ m C4t-II>] 

j <ifcK cpm, 

Hew Delhi, the 20th February, 2007 

S.O. 189. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/72/ 
2003) of the Cenfral Government Industrial Tribunal-cum- 
LabourCou t, No. 2, Mumbai as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the mana cement of National Transport Company and 
their workmen, which was received by the Central 
Government on 20-2-2007. 

[No. 1^39011/8/2003-IR (B-H)] 

t 

RAJINDER KUMAR, Desk Officer 
I ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 

PRESENT 

j A. A. LAD, 

j Presiding Officer 

REFERENCE No. CGIT-2/72 OF 2003 


EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF 

National Transport Company 

The Partner 

M/s. National Transport Company 
4th Floor, Mustafa Building 
SirP.M. Road, Fort 
Mumbai-400001. 

AND 

Their Workmen 

Shri Dhondiba Somaji Ghore 
C/o Mumbai Workers Association 
1/25/26, Ashid Bhai Building. 

65/73-A, K. K. Marg, Jacob Circle, 

Mumbai-400011 


For the Employer 


For the Workman 


APPEARANCES 

: Mr. A. R. Mulani 
Representative 


: Mr. AbooTalib 
Representative 

Date of passing of Award: 12th January, 2007. 
AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-390! 1/8/2003/IR (B-II) dated21-10-2003 in 
exercise of the powers conferred by clause (d) of sub 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of National 

Transport Company, Mumbai by orally terminating 

the services of Shn Dhondiba Somaji Ghore w.e.f. 

11-9-2001 is justified 7 If not, what relief the workman, 

Shri Dhondiba Somaji Ghore is entitled to ?” 

2. To support the subject-matter second party filed 
Claim Statement at Ex 6 stating that First party employed 
60 employees including w orkman involved in the reference 
in its various godowns for loading and unloading purpose. 
They are working there since 1964. However workman 
involved in the reference was terminated illegally w.e.l. 

11-09-2001 without following due process of law. So he 
prayed to reinstate with back wages. 

3. This was objected by First party by filing reply 
Ex-12 stating that, decision taken by it is just and proper 
and does not require any interference. 

4. In view of above pleadings issues were framed at 
Ex-14 and matter was fixed lor recording evidence. However 
by Ex-16 both parties arrived at certain settlement and 
agreed to it. Relying on Ex -16, the reference is disposed of 
hence the order: 
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ORDER 

In view of Ex-16, reference is disposed of with no 
order as to cost 

Dated: 12-01-2007 A. A. LAD, Presiding Officer 

Ex. No. 16 

IN IHECOURTCMFCEPTIRAL GOVERNMENT 
INIHJSTRIALTRIBUNAL,AT MUMBAI 

Reference C GIT No. 2/72 of2003 
BETWEEN 

M/s. National Transport Company 
AND 

Their Workman 

In the matter of reinstatement of Shri Dhoctdiba Somaji 

Ghore 

MAY IT PLEASE THE HON’BLE TRIBUNAL : 

The parties to the above reference submit before 
this Hon’ble Tribunal as nndgr : 

The parties have signed a settlement between 
themselves outside the Court on 14-1-2006 and the terms 
of the settlement agreed to by the parties have beat recorded 
and signed by the parties on 14-1-2006. The copies of the 
terms and conditions of settlement signed by both the 
parties are annexed to this Application. 

The amount due and payable to the workman 
concerned has already paid to the concerned workman by 
cheque and the receipt passed by the concerned workman 
in the above reference is annexed with the terms of 
settlement. 

The parties therefore, pray that the above reference 
may please be disposed of in terms of the enclosed 
settlement. 


For National Transport Company 
A. R. MULANI, Advocate 
Fear workman, Shri Dhondiba Somaji Chore 

Mumbai: ABOOTAUB, 

Dated: 12-01-2007 Union Representative 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIA^TRIBUNAL AT MUMBAI 

Reference CGIT No. 2/72 of2003 
BETWEEN 

M/s. National Transport Company f 


MAYIT PLEASE THE HON’BLETRIBUNAL: 

The parties to die above dispute have discussed the 
matter in dispute between them and as a result of said 
discussions, an amicable^ settlement has been reached 
between the parties on the following terms and conditions 
to put an end to the dispute, 

TERMS AND CONDITIONS 

1. The First Company has agreed to pay the amount 
of Rs. 22,500 to the Second Party workman without 
prejudice to the contention of the First Party Company 
that the Second Party workman was not its employee. 

2. The Second Party workman Shri Dhondiba Somaji 
Ghore agrees to accept an amount of Rs. 22,500 (Rupees 
Twenty Two Thousand Five Hundred only) as and by way 
of ex-gratia payment in consideration of the workman 
giving up his demand in the reference order. 

3. The Second Party workman further agrees that 
after receiving the aforesaid amount of Rs. 22,500 from the 
First Party Company, he has given up his demand for 
reinstatement in service and that upon getting the said 
amount from the FirstParty Company, will have no dispute 
of whatsoever nature with the Company in respect of all 
his claims against the First Party Company. 

4. The Second Party workman hereby agrees that, the 
aforesaid amount of Rs. 22,500 has been received by him 
from the First Party Company in full and final settlement of 
all his claims against the First Party Company and that he 
has given up his demand for reinstatement in the service of 
the First Party Company. 

5. The Second Party workman will also pass a receipt 
to the above effect to the First-Party Company for having 
received the aforesaid amount in full and final settlement 
for his claims against the Company, including his demand 
for reinstatement in the Company’s services covered by 
the reference Order dtd. 21-10-2003. 

Both the parties will approach the Hon’ ble Tribunal 
with this settlement, requesting the Hon’ble Tribunal to 
give an Award accordingly and dispose the Reference in 
terms of this settlement. 

Mumbai: 

Dated: 14-01-2006 Sd/- 

IUegible 

For First Party Company 

SdA 

Dlegible 

Second Party workman 
L. H.T. I. of Shri Dhondiba Somaji Ghore 

RECEIPT 


Their Workman I, Shri Dhondiba Somaji Ghore, the Workman covered 

In the matter of reinstatement of Shri Dhondiba Somaji by Reference 0317 No - 2/72 of 2003 presently pending 

Chore with full back wages and continuity of service w.e.f. before the Central Government Industrial Tribunal at 

11-9-2001. Mumbai, hereby say that I have received the amount of 
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Rs. 22,500 (Ru] 
only) from M h 
final settlcmef i 
1 have also aj 
in service 
before the 
Mumbai, reqp< 
reference re 
filed before A 


wim 

dent 


ipees Twenty Two Thousand Five Hundred 
s. National Transport Company in full and 
it of all my claims/dues against the Company, 
[gjeed to give up my demand far reinstatement 
the Company. I have filed the settlement 
itral Government Industrial Tribunal at 
lesting the Hon’ble Tribunal to dispose the 
girding my demand in terms of the settlement 
le Hon’ble Industrial Tribunal. 

I have ipassed this receipt for having received the 
aforesaid amount and I say that I will have no claim of 
whatsoever ijature against the Company hereafter upon 
receiving thd amount of Rs. 22,500 from the Company. 
Cheque No. 753098 dtd. 14-1-2006 Punjab National Bank 
and Cash 2300 only (Rupees Two Thousand and Five 


Hundred). , 
Dated: 14-l4006 


(Dhondiba Somaji Ghore) 


W.3ITJ 
^iT 14) 




201^,2007 

1947 (1947 

|«ntr 17 

4* P/fH 3 7T vm 

3tfbcBPn/9in ^FUcPT "3. 2 , ^ (*M 

^Tt§EfT 2/71/2D03) ^ y+lfilR! t, *Tl 
20-2-2007 pFt TIT^T ^3TT «TT I 

[TT. ^-3901177/2003-3^ 3ff{ (^t-II)] 

iflew Delhi, the 20th February, 2007 

790.—In pursuance of Section 17 of the 
isputes Act, 1947 (14 of 1947), the Central 
•ijt hereby publishes the award (Ref. No. 2/71/ 
Central Government Industrial Tribunal-cum- 
, No. 2, Mumbai as shown in the Annexure 
al Dispute between the employers in relation 
i^gement of National Transport Company and 
lan, which was received by the Central 
on20-2-2007. 


S.O. 
Industrial 
Govemme: 
2003) of th^ 
Labour Co 
in the to 
to the man 
their wor! 
Government 


ajrt, 
dustri 


km 


[No. L-39011/7/2003-IR (B-H>1 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 
j AT MUMBAI 

PRESENT 

| A. A. LAD, Presiding Officer 
| Reference No. CGIT-2/71 of2003 
Employers in Relation to IheManagement of 
! National Transport Company 


The Partner 

M/s. National Transport Company 
4th floor, Mustafa Building 
SirP.M. Road, Fort 
Mumbai-400001. 

AND 

Their Workmen 

Shri Pandurand Todkar 

C/o Mumbai Workers Association 

1/25/26, Ashid Bhai Building, 

65/73-A, K. K. Marg, Jacob Circle, 

Mumbai-400011 

APPEARANCES 

For the Employer : Mr. A. R. Mulani, 

Representative 

For the Workman : Mr. Aboo Talib, 

Representative 

Date of passing of Award: 12th January, 2007 
AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-39011/7/2003-IR (B-II) dated 21-10-2003 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

‘ ‘Whether the action of the management of National 
Transport Company, Mumbai by orally terminating 
the services of Shri Pandurang Todkar w.e.f. 
10-9-2001 is justified ? If not, what relief the waikman, 
Shri Pandurang Todkar is entitled to ?” 

2. To support the subject matter second party filed 
Claim Statement at Ex-8 stating that First party employed 
60 employees including workman involved in the reference 
in its various godowns for loading and unloading purpose. 
They are working there since 1964. However workman 
involved in the reference was terminated illegally w.e.f. 
10-09-2001 without following due process of law. So he 
prayed to reinstate with backwages. 

3. This was objected by First party by filing reply 
Ex-12 stating that, decision taken by it is just and proper 
and does not require any interference. 

4. In view of above pleading^ issues were framed at 
Ex-14 and matter was fixed for receding evidence. However 
by Ex-15 both parties arrived at certain settlement and 
agreed to it Relying on Ex-15, the reference is disposed of 
hence the order: 

ORDER 

In view of Ex-15, reference is disposed of with no 
order as to cost. 

Dated: 12-01-2007 


A. A. LAD, Presiding Officer 
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EX. NO. 15 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL AT MUMBAI 

Reference C GIT No. 2/71 of2003 
BETWEEN 

M/s. National Transport Company 
AND 

Their Workman 

In the matter of reinstatement of Shri Pandurang B. 
Todkar 

MAY IT PLEASE THE HON’BLE TRIBUNAL : 

The parties to the above Reference submit before 
this Hon'ble Tribunal as under: 

The parties have signed a settlement between 
themselves outside the Court on 14-1-2006 and the terms 
of the settlement agreed to by the parties have been 
recorded and signed by the parties on 14-1-2006. The copies 
of the terms and conditions of settlement signed by both 
the parties are annexed to this Application. 

The amount due and payable to the workman 
concerned has already paid to the concerned workman by 
cheque and the receipt passed by the concerned workman 
in the above Reference is annexed with the terms of 
settlement. 

The parties therefore, pray that the above Reference 
may please be disposed of in terms of the enclosed 
settlement 

For National Transport Company 
A. R.MULANI, Advocate 
For workman, Shri Pandurang B. Todkar 

Mumbai: ABOOT TALIB 

Dated: 12-01-2007 Union Representative 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL AT MUMBAI 

Reference CGIT No. 2/71 of2003 
BETWEEN 

M/s. National Transport Company 
AND 

Their Workman 

In die matter of reinstatement of Shri Pandurang B. 
Todkar with full back wages and continuity of service 
w.e.f. 10-9-2001. 

MAY IT PLEASE THE HON’BLE TRIBUNAL : 

The parties to the above dispute have discussed the 
matter in dispute between them and as a result of said 
discussions, an amicable settlement has been reached 

7-7 


between the parties on the following terms and conditions 
to put an end to the dispute. 

TERMS AND CONDITIONS . 

1. The First Company has agreed to pay the amount 
of Rs. 22,500 to the Second Party workman without 
prejudice to the contention of the First Party Company 
that the Second Party workman was not its employee. 

2. The Second Party workman Shri Pandurang B. 
Todkar agrees to accept an amount of Rs. 22,500 (Rppees 
Twenty Two thousand five hundred only) as and by way 
of ex-gratia payment in consideration of the workman giving 
up his demand in the Reference order. 

3. The Second Party workman further agrees that 
after receiving the aforesaid amount of Rs. 22,500 from the 
First Party Company,’ he has given up his demand for 
reinstatement in service and that upon getting the said 
amount from the First Party Company, he will have no 
dispute of whatsoever nature with the Company in respect 
6 f all his claims against the First Party Company. 

4. The Second Party workman hereby agrees that the 
aforesaid amout of Rs. 22,500 has been received by him 
from the First Party Company in full and final settlement of 
all his claims against the First Party Company and that he 
has given up his demand for reinstatement in the service of 
the First Party Company. 

5. The Second Party workman will also pass a receipt 
to the above effect to the First Party Company for having 
received the aforesaid amount in full and final settlement 
for his claims against the Company, including his demand 
for reinstatement in the Company’s services covered by 
the Reference Order dL 21-10-2003. 

Both the parties will approach the Hon’ble Tribunal 
with this settlement, requesting the Hon’ble Tribunal to 
give an Award accordingly and dispose the Reference in 
terms of this settlement. 

Mumbai: 

Dated; 14-01-2006 Sd/— 

For First Party Company 
, ' Second Party workman 

L. H.T. I. of shri Pandurang B. Todkar 

RECEIPT 

I, Shri Pandurang B. Todkar, the workman covered 
by Reference CQIT No. 2/71 of 2003 presently pending 
before the Central Government Industrial Tribunal at 
Mumbai, hereby say that I have received the amount of Rs. 
22,500 (Rupees Twenty two thousand five hundred only) 
from M/s National Transport Company in full and final 
settlement of all my claims/dues against the Company. 

I have also agreed to give up my demand for reinstatement 
in service with the Company. I have filed the settlement 
before the Central Government Industrial Tribunal at 
Mumbai, requesting the Hon’ble Tribunal to dispose the 
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Reference regarding my demand in terms of the settlement 
filed befor t the Hon*ble Industrial Tribunal. 

I haye passed this receipt for having received the 
aforesaid Amount and I say that I will have no claim of 
whatsoever nature against the Company hereafter upon 
receiving he amount of Rs. 22,500 from the Company. 
Cheque N 3.753097 dL 14-1-2006 Punjab National Bank 
and Cash: Is. 2500 only (Rupees Two thousand and Five 
hundred). 

Date: 14-If2006 (PANDURANG B. TODKAR) 

2007 

w.^r. 791 .—1947 (1947 
14) m 17 ^ 

ft af^fq 3 

-MljUrU ’t 

wtl 2 / 7 : /2003) UeblOfKI t, ^ OTiR ^ 
20-2-20C 7 ftt WQ I 

[tf. T^-39011/6/2003-3^ m (^t-II)] 

i New Delhi, the 20th February, 2007 

: 

S.O. 791.—In pursuance of Section 17 of the 
Industria Disputes Act, 1947 (14 of 1947), the Central 
Governor ent hereby publishes the award (Ref. No. 2/73/ 
2003) of he Central Government Industrial Tribunal-cum- 
Labour C ourt. No. 2, Mumbai as shown in the Annexure 
in the Ii dustrial Dispute between the management of 
National Transport Company and their workman, which 
was recei ved by the Central Government on 20-2-2007. 

[No. L-39011/6/2003-IR (B-II)] 
j RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, AT MUMBAI 
PRESENT 
A. A. LAD 
Presiding Officer 
5RENCE NO. CGIT-2/73 OF 2003 
IN RELATION TO THE MANAGEMENT 
OF 

NATIONAL TRANSPORT COMPANY 
The Parfaer 

M/s. National Transport Company 
4th floor, Mustafa Building 
Sir P. Ml Road, Fort 
) 1 . 

AND 

THEIR WORKMEN 

Shri Soi naji Rambhau Chore 
C/o Mumbai Workers Association 
1/25/26, Ashid Bhai Building, 

65A73-/ l, K. K. Marg,Jacob Circle, 

Mumba-400011 
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APPEARANCES 

For the Employer : Mr. A. R. Mulani, 

Representative 

For the Workman : Mr. AbooTalib, 

Representative 

Date of passing of Award: 12th January, 2007. 
AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-3901 l/6/2003/IR(B-II) dated 21-10-2003 in 
exercise of the powers conferred by clause (d) of sub 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of National 
Transport Company, Mumbai by orally terminating 
the services of Shri Samaji Rambhau w.e.f. 
24-5-2000 is justified ? If not, what relief the workman, 
Shri Somaji R ambhau Ghore is entitled to ?” 

2. To support the subject mater second party filed 
Claim Statement at Ex-6 stating that First party employed 
60 employees including workman involved in the reference 
in its various godowns for loading and unloading purpose. 
They are working there since 1965. However workman 
involved in the reference was terminated illegally w.e.f. 
24-5-2000 without following due process of law. So he 
prayed to reinstate with backwages. 

3. This was objected by First party by filing reply 
Ex-12 stating that, decision taken by it is just and proper 
and does not require any interference. 

4. in view of above pleadings issues were framed at 
Ex-14 and matter was fixed for recoding evidence. Howe.ver 
by Ex-16 both pareties arrived at certain settlement and 
agreed to it. Relying on Ex-16, the reference is disposed of 
hence the order: 

ORDER 

In view of Ex-16, reference is disposed of with no 
order as to cost. . 

Dated: 12-01-2007 A. A. LAD, Presiding Officer 

EX. NO. 16 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, AT MUMBAI 
Reference CGIT No. 2/73 of2003 
BETWEEN 

M/s. National Transport Company 
AND 

Their Workman 
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In the matter of reinstatement of Shri Somaji Ramhhaii 
Ghore. 

MAY IT PLEASE THE HON’BLE TRIBUNAL: 

The parties to the above Reference submit before 
this Hon’ble Tribunal as under: 

The parties have signed a settlement between 
themselves outside the Court on 14-1-2006 and the terms 
of the settlement agreed to by the parties have been 
recorded and signed by the parties on 14-1-2006. The copies 
of the terms and conditions of settlement signed by both 
the parties are annexed to this Application. 

The amount due and payable to the Workman 
concerned has already paid to the concerned workman by 
cheque and the receipt passed by die concerned workman 
in the above Reference is annexed with the toms of 
settlement. 

The parties therefore, pray that the above Reference 
may please be disposed of in terms of the enclosed 
settlement 

For National Transport Company 
A. R. MULANI, Advocate 
For workman, Shri SomajiRambhau Chore 

Mumbai: ABOOTAUB, 

Dated: 12-1-2007 Union Representative 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL AT MUMBAI 

Reference CGIT No. 2/73 of2003 
BETWEEN 

MA, National Transport Company 
AND 

r 

Their Workmah 

In the matter of reinstatement of Shri SomqiRambhan 
Ghorc with full back wages and continuity of service w.e.f. 
24-5-2000. 

MAY IT PLEASE THE HON’BLE TRIBUNAL : 

The parties to the above dispute have discussed the 
matter in dispute between them and as a result of said 
discussions, an amicable settlement has been reached 
between the parties on the following terms and conditions 
to put an end to the dispute. 

TERMS AND CONDITIONS 

1. The First Company has agreed to pay the amount 
of Rs. 22,500 to the Second Party workman without 
prejudice to the contention of the First Party Company 
that the Second Party workman was not its employee. 

2. The Second Party workman Shri Somaji Rambhau 
Ghore agrees to accept an amount of Rs. 22,500 (Rupees 


Twenty Two thousand five hundred only) as and by way 
of ex-gratia payment in consideration of the workman giving 
up his demand in the Reference order. 

3. The Second Party workman further agrees that 
after receiving the aforesaid amount of Rs. 22,500 from the 
First Party Company, he has given up his demand for 
reinstatement in service and that upon getting the said 
amount from the First Party Company, he will have no 
dispute of whatsoever nature with the Company in respect 
of all his claims against the First Party Company. 

4. The Second Party workman hereby agrees that the 
aforesaid amount of Rs. 22,500 has been received by him 
from the First Party Company in full and final settlement of 
all his claims against the First Party Company and that he 
has given up his demand for reinstatement in die service of 
die First Party Company. 

5. The Second Party workman will also pass a receipt 
to the above effect to the First Party Company for having 
received the aforesaid amount in full and final settlement 
for his claims against the Company, including his demand 
for re inst at eme nt in the Company’s services covered by 
the Reference Order dt 21-10-2003. 

Both the parties will approach the Hon’ble Tribunal 
with this settlement, requesting the Hon’ble Tribunal to 
give an Award accordingly and dispose the Reference in 
terms of this settlement 

Mumbai: 

Dated: 14-1-2006 For First Party Company 

Second Party workman 
L. H.T. I. of Shri Somaji Rambhau Ghore 

RECEIPT 

I, Shri Somaji Rambhau Chore, the workman covered 
by Reference CGIT No.^/73 of 2003 presently pending 
before the Central Government Industrial Tribunal at 
Mumbai, hereby say that I have received the amount of 
Rs. 22,500 (Rupees Twenty two thousand 'five hundred 
only) from M/s. National Transport Company in full and 
fin al settlement of all my claims/dues against die Company. 

I have also agreed to give up my demand for reinstatement 
in service with the Company. I have filed the settlement 
before the Central Government Industrial Tribunal at 
Mumbai, requesting the Hon’ble Tribunal to dispose the 
Reference regarding my demand in terms of the setdement 
filed before the Hon’ble Industrial Tribunal. 

I have passed this receipt for having received the 
aforesaid amount my I say that I will have no claim of 
whatsoever nature against the Company hereafter upon 
receiving the amount of Rs. 22,500 from the Company. 
Cheque No. 753099 dt 14-1-2006 Punjab National Bank 
and Cash Rs. 2500 only (Rupees Two thousand and Five 
hundred) 

Date: 14-1-2006 (I^TL of SQMAH RAMBHAU C5C«E) 
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New Delhi, the 21st February, 2007 
S.O. ' 92—In pursuance of Section 17 of the 
Industrial D sputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. No. 
46/2006) of the Central Government Industrial Tribunal- 
cum-Laboui Court, Hyderabad now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation t? the management of NIAC Ltd. and their 
workmen, v 'hich was received by the Central Government 
on 21-2-200L 

[No.L-17012/15/2006-IR (M)] 
N.S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
1NDUSTRITRIBUN AL-CUM -LABOUR COURT AT 
HYDERABAD 
FRESNT 

<flRI T. RAMACH ANDRA REDDY 
i Presiding Officer 

)ated the 7th day of February, 2007 
MJSTRIAL DISPUTE NO. 46/2006 

! 

Between 

ShriK.Roh it Kumar, 

Plot No. 21' r , FCI Colony, 

Vanastalipi ram, Hyderabad 

AND 

The Regior al Manager, 

The New Ii idia Assurance Company Ltd., 

5th floor, S lrya Towers, Sardar Patel Road, 
Secunderatjad-530003 ....Respondent 

Appearances : 

For the Petitioner : NIL 
For the Respondent : NIL 

] AWARD 

1. THe Government of India, Ministry of Labour by 
its Order Nd. L-17012/15/2006-IR(M) dated 7-8-2006 referred 
the following dispute under Section 10(1) (d) of the I.D. 
Act, 1947 [for adjudication to this Tribunal between the 
management of The New India Assurance Company Ltd., 
and their wjorkman. The reference is, 


.Petitioner 


SCHEDULE 

‘ ‘Whether the action of the management of The New 
India Assurance Company, imposing major penalty 
of reduction of basic salary to the starting basic salary 
in the scale of Assistant on Sh. K. Rohit Kumar, 
Assistant, is legal and justified ? If not, what relief he 
is entitled to ?” 

2. Petitioner present and Respondent is represented 
by Dy. Manager, Mr. Sivaji today Petitioner reikxted that 
he is withdrawing his claim and does not want to proceed 
as the matter was settled out of the Tribunal and filed memo 
to that effect giving copy to the Respondent. Heard both 
sides. 

3. In view of the circumstances, a ‘Nil* Award is 
passed since the claimant has not pressed and withdrawn 
his claim. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 7th day of 
February, 2007. 

T. RAMACH ANDRA REDDY, Presiding Officer 
Appendix of Evidence 

Witnesses examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

^ 21 WTCT, 2007 
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THt. TT^. 

New Delhi, the 21 st February, 2007 
S.O. 793. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.R. No. 21/2003) 
of the Central Government Industrial Tribunal Labour 
Court, Bangalore, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Bharat Gold Mines Ltd. and their workman, 
which was received by the Central Government on 
21-2-2007. 

[No. L43011/1/2003-IR (M)] 
N. S. BORA, Desk Officer 
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ANNEXUHE 

BEFORE THE CENTRAL GOVERNMENT 
INlXJSrniIAL'T1UBlJNAlX!UM>LABOlIR 
BANGALORE 
Dated, 1 st February 2007 

PRESENT: 

Star! A JR, Siddiqui, Presiding Officer 
CJL No. 21/2003 

1 Party 
The President, 

BGM GeneralWorkers Union 
CTTU Office, Mairukuppam, 

Kolar Gold Field, 

K.G.F-563119 
Karmataka State 

nParty 

The mana g ing Director, 

Bharat Gold Mines Ltd, 

OorgaumPost, 

Kolar Gold Field-563120 
Karnataka State 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order. No. L-43011/1/2003(IR (M) dated. 2nd May 2003 
for adjudication on the following schedule: 

SCHEDULE 

“‘Whether the action of the management of Bharat 
Gold Mines Ltd, in imposing punishment of reduction 
of two increments in the scale of pay of Shri 
A. Anbalagan, Telephone Operator is justified? If 
not, to what relief the workman concerned is 
entitled?” 

2. BGM General Workers Union represented by its 
President, CITU Office, Marikuppam, KGF espousing the 
cause of the first party workman filed its Claim statement 
challenging the enquiry proceedings conducted against 
the first party (herein after called workman) on the ground 
that they suffered from violation of principles of natural 
justice and that the findings of the enquiry officer holding 
the workman guilty of the charges suffered from perversity 
and that the impugned punishment order reducing his pay 
by two increments was unjust and illegal. 

2. The management, however, by its Counter 
Statement contended that enquiry conducted against the 
workman was in accordance with the principles of natural 
justice having afforded reasonable opportunity to him to 
defend himself and that he infact participated in the enquiry 
proceedings and cross examined the management witness 
and thereafter, gave his defence statement. The 
management further contended that the findings of the 
enquiry were very much based upon sufficient and legal 
evidence produced during the course of enquiry and that 


the order reducing the pay of the workman by two 
increments was legal and justified. 

3. Keeping in view the respective contentions of the 
parties with regard to the validity or otherwise of the enquiry 
proceedings, this tribunal on 9-11-2004 framed the following 
Preliminary Issue: 

‘Whether the Domestic Enquiry conducted against 
the first party by the second party is fair and proper”? 

4. During the course of trial of the said issue, the 
management examined one Mr. Issaac, working as 
Assistant Personnel Manager and in his deposition got 
marked five documents at Ex. Ml to M5 namely, the charge 
sheet, reply to the charge sheet, notice cum appointment 
order of enquiry officer, proceedings of enquiry and 
findings of the enquiry. The first party filed his affidavit 
evidence by way of examination chief without getting 
marked any document. 

5. After hearing the learned counsels of 
the respective parties, theis tribunal by order dated 
12-7-2006, recorded a finding on the above said issue to 
the effect that enquiry conducted against the first party by 
the Second Party is fair and proper. Thereupon the matter 
came to be posted.for arguments on merits. 

6. Learned, Counsel for the First party in his 
arguments submitted that findings of the enquiry officer 
are not based upon sufficient and legal evidence inasmuch 
as the statement of the first party workman made before 
the enquiry officer has gone unchallenged and 
uncontroverted there being no cross examination to him 
on behalf of the management . He contended that a 
competent and relevant witness by name Shri Janakiraman 
to speak to the charges of misconduct against the workman 
has not been examined. Learned counsel then submitted a 
copy of the award passed by this tribunal in CR No. 13/93 
to suggest that under the similar facts and circumstances 
of the case this tribunal set aside the punishment order 
passed by the management against one of its employees 
and therefore, the impugned punishment order also is liable 
to be set aside for the reasoning given in the above said 
award. Lastly, he submitted that even otherwise, the 
punishment order reducing the pay of the first party by 
two increments once for all has caused great financial 
hardship, he being a poor employee having unblemished 
record of service with the management for a petty 
long time. 

7. Whereas, the learned counsel for the management 
supported the findings of the enquiry officer and 
contended that the perusal of the enquiry findings would 
make it abundantly clear that they are supported by valid 
and cogent reasonings in turn supported by sufficient and 
legal evidence. He submitted that the workman has taken 
conflicting stand one in the claim statement and the other 
before the enquiry officer by giving his defence statement. 
In his Claim Statement he comes to say that he occupied 
the Quarter No. 046(S) under the allotment order issued by 
the Dy. General Manager (P) of the management and 
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having gone through the records, I find 
arguments advanced for the management, 
iew the findings already recorded by this 
effect that the Domestic Enquiry conducted 
t party by the Second Party is fair and proper, 
pjortant question in the first instance to be 
uld be whether the findings of the enquiry 
ed from any perversity and then the next 
gone into would be about the quantum of 


9. Thejfirst party at Para 10 of his claim statement 
contended thkt findings of the enquiry office: are totally 
perverse not based on evidence and that the enquiry officer 
has not giveq any valid reason to disbelieve his defence 
statement anil that the conclusion arrived at by him is 
without any iound reasonings. Whereas, as noted above, 
the management contended that findings are supported 
by cogent and valid reasonings in turn supported by 
sufficient anq legal evidence. 

10. Ori going through the averments in the claim 
statement witjh regard to the facts and the allegations made 
in the chaise sheet and after having taken into 
consideration the evidence brought on record during the 
course of enquiry and the findigns of the enquiry officer, 
the contention of the management that the Workman has 
taken conflicting stand, appears to be very much supported 
by the recoijds. The first party workman in his claim 
statement oq facts that on his request the management 
allotted him i house No. 655 and the allotment was notified 
on 28-5-1997. He then stated that to his utter surprise, the 
said house toas occupied by another employee of the 
managemendby name Mr. Yohan and thereafter on the dire 
need of a dwelling house he (the workman) was forced to 
occupy the house No. 046 (S) in the same locality which 
was vacant and for which Dy. General Manager (P) of the 
management! had issued an allotment order. Thereupon, 
he occupied jthe said house getting deducted wages from 
his salary tojvards the rent and paying water charges and 
sanitation charges etc. Therefore, according to him the 
charge sheetlfiled against him that he occupied house No. 
046(S) without any allotment order being issued in his 
favour was f^lse and motivated. However, as could be read 
from the enquiry proceedings and enquiry findings, the 
above said defence taken by the first party was given go 
bye by him| Not a single suggestion he made to the 
management witness to the effect that he had occupied the 
present housje No. 046(S) under the allotment order issued 
by the Dy. cjeneral Manager (P) and on the other hand in 
his defence Statement which he himself relied upon on the 
ground that (t was not challenged by the management. He 


came with the version that he occupied the above said 
House No. 046(S) under a critical situation of his mind as 
he faced mental agony on account of death of his father 
and other family problems. He also came out with a case 
that he could not occupy Qr. No. 655 allotted to him and 
that he infact had given letter for white washing, renovation 
and repairs of the said quarter and in the meanwhile it was 
allotted to one Mr. Yohan and he was forced to occupy the 
present hosue. Therefore, from the very statement of the 
first party made before the enquiry officer and the defence 
taken by him by way of cross examination to the 
management witness, it becomes crystal clear that he did 
not occupy Qr. No, 655 which was originally allotted in his 
name and that he occupied No. 046 (S) under confused 
state of mind facing uvc.t gony and family problems etc. 
This statement of ihc hr-a ?> during the course of enquiry 
as argued for the was quite contrary to the 

stand he took in h?K .tatement contending that he 
infact was allotted H s> . 046(S) by the Dy. General 

Manager (P) of the v:> ■ ■ ’ nent which fact was not 
established by him by i production of any such 
allotment order during the course of enquiry. On the other 
hand he had given up the said defence during the course 
of enquiry. In the result, from the evidence brought on 
record and the reasonings given by the enquiry officer, it 
becomes clear like crystal that the first party having failed 
to occupy House No. 655 allotted to him well'within time 
had unauthorisedly occupied: house- No. 46(S) without any 
allotment order and continued to occupy the said house 
despite the letter issued Ihv the management authorities to 
vacate the same without any further day. In the result, I am 
of the opinion that charge of misconduct leveled against 
the first party has been established by the management 
very much by sufficient and legal evidence and in the light 
of the very defence taken by the first party. The award 
passed by this tribunal in CR No. 13/93 relied upon by the 
learned counsel for the first party on the ground that under 
the similar facts and circumstances similar order of 
punishment against one of the employees of the 
management has been set aside by this tribunal, in my 
opinion will not help the case of the Workman. The facts 
involved in the said case were altogether different from 
the facts involved in the instant ease. In that case the 
charge sheet against the workman concerned was to the 
effect that she had sublet the quarter allotted to her in 
favour of her brother and thereby committed the 
misconduct. My Learned Predecessor found no evidence 
to suggest that the workman sublet the house in favour of 
her brother, and therefore, set aside the punishment order 
passed against the workman by the management in that 
case. In the instant case however, the things are quite 
different. Here undisputedly, the first party had occupied 
the above said house No. 46(S) not being allotted in his 
favour and continued to occupy the said house despite 
the directions of the management to vacate the same. In 
the result, and for the foregoing reasons, I must conclude 
to say that charges of misconduct against the first party 
have been proved. 
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11. Now, coming to the quantum of the punishment, 
there appears substance in the submission made by the 
learned counsel for the first party that the order of 
punishment reducing the pay of the first party by two 
increments is somewhat excessive and harsh keeping in 
view the nature of the misconduct committed by the first 
party. Therefore, having regard to the facts and 
circumstances of the case and the statement of the first 
party made during the course of enquiry that he suffered 
from mental agony and family problems in occupying the 
house in question and also taking into consideration the 
fact that the impugned punishment order has been in effect 
for a period of about six years as on todate, it appears to 
me that ends of justice will be met if the impugned 
punishment order passed against the first party comes to 
an end as on the date of passing of thi s award. Hence the 
following award: 

AWARD 

The impugned punishment order of reducing the pay 
of the first party by two increments shall remain in force till 
31 st January 2007 only. The management shall release the 
two increments withheld by it w.e.f. 1 -2-2007. No costs. 

(Dictated to PA transcribed by her corrected and 
signed by me on 1st February, 2007) 

A. R. SIDDIQUI, Presiding Officer 
^f*R#,21 Wtf,2007 
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New Delhi, the 21st February, 2007 

S.O. 794. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT-2/191/1999)of the Central Government Industrial 
Tribunal Labour Court No. 2, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. Shree Sharde Marine 
Services and their workman, which was received by the 
Central Government on 21-2-2007. 

[No.L-36011/3/1999-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXUBE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL-TRIBUNAL No. 2, AT MUMBAI 

PRESENT 

A.A. LAD, Presiding Officer 


Employers in Relation to the*Managementof M/s. Shree 
Sharde Marine Services 

M/s. Shree Sharde Marine Services 
C/o. Western India Shipyard Ltd. 

‘ Mormugao Harbour Mormugao, Goa-403 803. 

AND 

THEIR WORKMAN 

The President, 

Goa Trade and Commercial Workers Union, 

Velho’s Building, 2nd floor, 

Opp. Municipal Garden Panjim, 

Go*4Q3001. 

APPEARANCES: 

For the Employer : Mr.S.K.Shrivastava, 
Advocate 

For the Workman : Mr. Suhaas Naik 
Representative 

Date of passing of Award: 24th January, 2007. 
AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-3601 l/3/99/IR(M) dated 10-09-1999 in 
exercise of the powers conferred by clause (d) of sub 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of M/s. 
Sharde Marine Services, Goa in terminating the services of 
S/Shri Mohan Singh and Hanif Khan w.e.f. 13-9-98 is legal 
and justified? If not, to what relief the workmen are entitled 
for?” 

2. To support the subject mater referred in the 
reference, second party filed Claim Statement at Ex-4 stating 
that, workman Shri Mohan Singh and Mr. Hanif Khan were 
employed with M/s. Shree Sharde Marine Ser vices to carry 
out the work of Ship repairs in the ship yard of the principal 
employer M/s. Western India Shipyard Ltd. Both were 
employed as a weldor and fitter without giving appointment 
order. Gate pass was issued to Mohan Singh mentioning 
his designation as Weldor/Fitter whereas gate pass issued 
to Hanif Khan was forcibly taken by the said contractor 
Ramendra Singh. According to union M/s. Shree Sharde 
Marine Services is a contractor to the principal Employer 
M/s. Western India Shipyard Ltd. which Company engaged 
in repairs and said company engages services of M/s. Shree 
Sharde Marine. Said contractor employs more than 25 
workmen on its roll who carry out the work of Ship repairs. 
Both workers were working from 20-11-1997 onwards. Said 
work is of perennial nature and require 8 hours duty. Both 
workers work efficiently and diligently with the said 
contractor from 20-11-1997 to 12-8-1998 continuously i.e. 
for 8 months and 22 days. However on 13-9-98 contractor 
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refuses to en|ploy them. On that, several efforts were made 
to get an employment but no fruits came. So the complaint 
was lodged before RLC(C). As dispute was not settled, it 
was referred (here for adjudication where prayer of the Union 
is that, refusjal of employment to these workmen is illegal 
and bad in lpw and was done by violating Section 25F of 
Industrial Disputes Act and without giving opportunity to 
the workmap to hear them on decision of first party and 
prayed to trpat them as employees of the first party and 
reinstate thep. 

3. Thfs is objected by the first party by filing reply 
at Ex. 31 stating that workmen Mohan Singh and Hanif 
Khan employed by Shree Sharde Marine abandoned their 
services by taking their full and final dues as decided by 
ALC (C) V^sco on 24-6-1998. It is further stated that, they 
are casual pd temporary employees of first party. They 
were engaged on contract basis. It is denied that, they are 
permanent Employees of first party and worked 240 days 
to claim perjnanency. Since these two.workmen abandoned 
the job on (satisfying the settlement took place before 
ALC(C) Visco, they have no right to say anything and 
cl aim with first party. So it is prayed that, their claim be 
rejected, i 

4. In view of above pleadings my Learned 

Predecessor framed issues at EX-33 which are answered as 
below: ! 

ISSUES FINDINGS 

1. Does ubion prove that workers viz. 

Mohanj Singh and Hanif Khan worked 
continuously for more than 240 days 
i.e. froiii 20-11-97 to 

12-8-9$ ? Yes. 

2. Whether the management proves that, 

workers under reference abandoned their 
service after taking full and final settlement 
before the A.L.C (C) Vasco-da-gama dated 
24-6-9$? No. 

3. Whether the action of the management of 

M/s. Snarde Marine Services, Goa in termi¬ 
nating the services of S/Shri Mohan Singh 
and Hfiif Khan w.e.f. 13-9-98 is legal and 
justified? No. 

4. What Relief the workmen are entitled to? As per 

order 

below 

Reason issues 1,2 & 3 : 

5. Tp support the claim made in the Claim Statement 
second party filed affidavit at Ex-5 and doc uments produced 
with it as well as rely on affidavit filed at Ex-6 i.e. affidavit of 
Mohan Siiigh and Hanif Khan respectively where both 
have stated pat, they are employee of first party and worked 
for more pin 240 days and are terminated without following 
due procedure of law. 

6. Record and proceedings reveals that, this reference 


are proceeded exparte treating termination of Mohan Singh 
& Hanif Khan not legal and justified with order of 
reinstatement by passing Award on 28-5-2001. Then 
restoration application was filed to set aside the said order 
which was allowed on 7- 1 2003 giving an opportunity to 
the first party to participate in the reference. Again by 
application Ex-48 first party prayed to allow him to cross 
examine the witnesses on which this Tribunal passed an 
order and permitted first party to cross examine the witness 
on paying cost of Rs, 2000 which was awarded in restoring 
reference. It is matter of record that though reference was 
restored on cost Rs. 2000 and though opportunity was 
given to first party to cross examine witness permitting it 
deposit Rs. 2000 as per order passed in restoration 
application, it is pertinent to note that still first party 
remained absent and absent againt which lead this Tribunal 
to proceed on the evidenece led by the second party. 

7. As stated, above these two workers involved in 
the reference more precisely Mohan Singh and Hanif Khan 
worked continuously for 8 Months and 22 days with out 
disturbances and that fact is not disputed by the first party 
without leading evidence. First party has not brought on 
record the settlement on the strength of which these two 
workmen accepted the dues. In the absence of it and in the 
absence of evidence of the first party, I conclude that these 
two workmen worked for more than 240 days and were 
terminated without following due provision of law. 
Accordingly I answer the issues to that effect and passes 
the following order: 

ORDER 

(i) Reference is allowed. 

(ii) The action of first party in not allowing workmen 
i.e. Mohan Singh and Hanif Khan to report on 
duty by M/s. Sharde Marine Services, Goa w.e.f. 
13-9-98 is not legal and justified. 

(iii) First party directed to reinstate workmen i.e. 
Mohan Singh and Hanif Khan and give benefits 
of backwages w e.f. 13-9-98 and cost Rs. 2000. 

Date: 24-1-2007 A. A. LAD, Presiding Officer 

21 WRt, 2007 

• RR,37T. 79S.-3^ : tffT fRRK 3#tfW7, 1947 (1947 
R>T 14) Rft *7RI 17 3PJSRRI 

^ tW M'JbbT 

afoffira 3TfaRRR/9P7 77.-2, ^ 

TO 77faft37Tfzt-2/71 /2001) Rft WffTTcT RRrft 
21-2-2007 “fit TITRF f37T ®7T t 

[R. R?l-39012/2/2001 -37T| 3TR (R*T)] 
RR. RR, RRT, 3lf^Rt 

New Delhi, the 21st February, 2007 

S.O. 795.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the aw$rd (Ref. No. CGIT- 
2/71/2001) of the Central Gov ernment Industri al Tribunal/ 
Labour Court No. 2, Mumbai now as shown in the 
Aimexure in the Industrial Dispute between the employers 
iii relation to the management of Jawaharlal Nehru Port 
Trust and their workman, which was received by the Central 
Government on 21-2-2007. 

[No. L-39012/2/2001-IR (M)] 
N.S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL-TRIBUNAL No, 2, AT MUMBAI 

PRESENT 

A.A. LAD, Presiding Officer 

Reference No, CGIT-2/71 of 2001 

Employers in Relation to the Management of Jawaharlal 
Nehru Port Trust 

The Chairman 

Jawaharlal Nehru Port Trust Sheva, 

P. O. Nhava 

Navi Mumbai-400614. 

AND 

There Workmen 

Shri Mahesh M. Kumbhar 
At Shahagh 
P. O. Konkan Bhawan 
Navi Mumbai-400614. 

APPEARANCES : 

For the Employer : Mr. L. L. D’Souza, 

Mr. Saptarshi Ghosh 
Representatives 

For the Workman : Mr. J. H. Sawant 

Advocate 

Date of passing of Award: 22nd December, 2006. 

AWARD PART-I 

1. The Government of India, Ministry of Labour by 
its Order No. L-39012/2/2001-IR(M) dated 14-5-2001 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of die management of Jaw ahar lal 
Nehru Port Trust in removing Sh. Mahesh M. Kumbhar 
from, employment w.e.f. 24-11-98 is legal and justified? If 
not, to what relief the workman is entitled for ?' 

2. To support the subject matter referred in the 
reference, second party filed Gaim Statentent at Ex-6 stating 
that, he worked with first party as Technician w.e.f. 5-11-90 


till he was terminated w.e.f. 28-11-1998. The reason given 
by first party behind termination was of absenteeism which 
is not just and proper. Punishment awarded of 
for absenteeism is harsh punishment and against 
regulations framed more precisely regulation No. 5 to 9 
suggests minor punishment to such type of absenteeism. 
However punishment of dismissal is major one and 
absenteeism cannot be ground to dismiss the second party. 

3. He further stated that, evidence placed by him of 
his sickness was not considered by Inquiry Officer. Enquiry 
was not fair and proper, the findings were perverse. So it is 
submitted that, dismissal under be set aside with direction 
to first party to reinstate with backwages and continuity of 
service. 

4. This is disputed by first party by filing reply Ex-7 
stating that, absenteeism noted of second party is not legal 
one. Absenteeism was of 95 days right from 9-3-98 to 
11-6-98. Second party remained absent without intimation 
and without conveying the cause of his absenteeism. The 
absenteeism of more than 10 days is treated as a misconduct 
and invite enquiry on which first party can take action of 
dismissal if the charges of misconduct are proved. It is to 
be noted that, after serving chargesheet enquiry was 
conducted. Even prior to that notice dated 29-4-98 was 
given asking him to report on duty within 7 days still he did 
not report on duty nor conveyed cause behind absenteeism 
as well as produce any documents. Even number of days 
were given and intimated to second party about enquiry, 
he did not take not of it, or reported for enquiry and 
participate in the enquiry. As second party did not 
cooperate with the Inquiry Officer, no option left with it but 
to proceed exparte and accordingly enquiry was concluded 
holding him r guilty of misconduct about absenteeism. 
Opportunity was given to file appeal and after hearing that 
order of dismissal was confirmed. As no reason was 
assigned, and no evidence produced by second party about 
his absenteeism, it is stated that, decision taken by first 
party of dismissal is just and it did not require to be 
interfered. 

5. In view of above pleadings, my Ld. Predecessor 
framed issues at Ex-10. Among them issues nos. 1 & 2 on 
the point of enquiry and perversity of findings are treated 
as preliminary issues which I answer as follow: 

ISSUES 

1. Whether the domestic enquiry 
^ conducted against the workman 

was as per the principles of natural 
justice ? 

2. Whether the findings of the Inquiry 
Officer are perverse ? 

Reasons Issues Nos. 1 & 2 

6. Second party raised dispute about his dismissal 
dtd. 24-11-98 stating that the ground of absenteeism treated 
by first party as a misconduct to terminate is not just and 
proper. The enquiry conducted was not fair and proper. 


FINDINSGS 

No 

Yes 
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Evidence lead by second party was not considered by first 
party. Whereas case of first party is that, sufficient 
opportunity vras given to second party to take part in the 
enquiry however, he did not utilize it. He ignored the 
intimation given by first party, did not explain the 
chargesheet lor filed documents. The charges leveled 
against him t /ere not disputed by him. When number of 
opportunities were given to join the enquiry and participate 
in it, second party purposely did not consider it and did 
not participat i in it. So it is stated that, after giving proper 
opportunity when enquiry was conducted, now it cannot 
be set aside 6 iserving opportunity was not given to second 
party. 


7. To 
by filing affidh 
he reproduced 

the Claim S 
served with 
that, though 
report in en 
is that, he di^ 
did not said 
party. Even 
leave. Wherb 
witness and 


faixm 

parly 


8. He, 

Sawant and A' 
point of 
Second 
published in 
and 2001 III 
place relian^ 
1213-Patna 
19951 CLR ri; 
1081-Suprefn 
High Court. 


fupport that, second party examined himself 
ivit at Ex-14 which is one page affidavit where 
the same thing which he has made out in 
It itement. In the cross he admits that, he was 
c hargesheet and did not reply. Even he admits 
he received notices of enquiry he did not 
iqjiiry explaining he was bed ridden. The result 
not report in the enquiry. He denies that he 
|medical certificate of his sickness to the first 
denies that he did not seek application for 
as first party choose not to examine any 
hied pushis to that effect at Ex-17. 


le 


frd Learned Advocate for second party Shri 
dvocate Lancy D’Souza for 1st party on the 
ess of enquiry and perversity of findings, 
advocate placed reliance on he citation 
[1996 LAB ICpage 1948,19% ICLR page 39 
CLR page 930. Whereas first party advocate 
e on citations published in 2001 LLR page 
if igh Court, 2001 LLR page 825 Supreme Court, 
iage 377-Supreme Court, 2006 (109) FLR page 
Le Court, and 2002II CLR page 943-Bombay 


9. 

the Court, 
certificates 
reveal that, 
enquiry and 
for second 
but unfor 
awarding pi 
deciding parjt 
and pervers 
party refi 
page 1213, 
when dil ige 
enquiry is 
disturbed. 3 
in 19991 
authority 
citation pul 
published iij 
which are 


Thb record and proceedings reveals that, even in 
:ond party shy in filing the so called medical 
^bout his sickness. Record & Proceedings also 
[second party totally remained absent in the 
it was an exparte enquiry. The Ld. Advocate 
:y rely on number of citations referred above 
ately those citations are on the point of 
►tinishment whereas, we are on the stage of 
t-I award i.e. on the point of fairness of enquiry 
ifty of findings. Against that, Advocate for first 
citation published in 2001 ALR Patna HC 
2j001 LLR SC page 825 where it is observed that, 
nt failed to participate in enquiry in that case if 
[conducted exparte does not require to be 
jesides he place reliance on citation published 
Page 177 which is on the point of appointing 
iich is not subject matter at this stage. This 
ilflished in 2006 FLR page 1081 and citation 
2002II CLR page 943 are on the same footing 
t on the point to be considered at this stage. 


Pf«5 


erred 


CuR 

wn 


np 


10. The result of enquiry is that enquiry was 
conducted without involvement of the second party in the 
enquiry. Infact first party narrates the enquiry and describe 
it as an exparte enquiry. No doubt first two citations, referred 
by first party justify their act to proceed exparte, since 
second party admittedly did not participate in the enquiry. 
Still fact remains whether his so called medical Certificates 
were considered by first party and whether thought was 
given to the so called reason behind absenteeism of second 
party ? These questions remained unanswered as second 
party was not heard. So in my considered view, when 
enquiry conducted was exparte require it is to be declared 
not fair and proper. Besides findings on that basis given 
by Inquiry Officer definitely require to be observed not on 
the facts and the evidence placed before it, means findings 
is perverse. 

11. Considering this position and that second party 
did not participate in enquiry in my considered view, I have 
to observe enquiry not fair and proper as well as findings 
perverse. Accordingly I record my above findings on the 
above issues and passes the following order: 

ORDER 

1. Enquiry is not fair and proper. 

2. Findings perverse. 

3. First party to justify its action by leading 
evidence on the next date which will be intimated. 

4. In the circumstances there is no order as to its 
cost. 

Dtd 22-12-2006 A. A. LAD, Presiding Officer 

^ ftcvft, 22 WMT, 2007 

W.3TT. 796.-3^1*7 STfafWT, 1947 ( 1947 
ofiT 14) tJTCI 17 ^ ^ 

fife P°nk 4 W&K aftotto atftresm, 
aitWR tei ^ wrr 84/2000) 

RRBK ^ 22-2-2007 ^ WZ *IT I 
[R. TJ^-22012/573/1999-37Tf (Rt-II)] 

7 fte, Sjfwfr 

New Delhi, the 22nd February, 2007 

S.O. 796.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 84/2000) 
of the Central Government Industrial Tribunal-cum- Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of ECL and their workmen, which was received 
by die Central Government on 22-2-2007. 

[No. L-22012/573/1999-IR (C-D)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
ASANSOL 

PRESENT: Sri Md. Sarfaraz Khan, 

Presiding Officer. 

Reference No. 84 of2000. 

PARTIES: 

V' 

Agent, Sunderchak Chinakuri 3 Pit Colliery of M/s. E.C. 
Ltd., Dakshinkhanda, Burdwan. 

Vis. 

Asstt. General Secretary, Koyala Mazdoor Congress, 
Asansol, Burdwan. 

Representatives: 

For the management: Sri P. K. Das, Advocate. 

For the union (Workman): Sri S. K. Pandey, Chief General 

Secretary, Koyala Mazdoor 
Congress, Asansol. 

Industry: Coal State: West Bengal. 

Dated the 19th December, 2006 
AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
573/99-IR(CM-II) dated 21-08-2000has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Chinakuri 
Mine No. 1 is not regularizing S/Sh. S. P. Noma & 21 
others as per their present deployment is justified ? 
If not, to what relief the workmen concerned are 
entitled and from which date 7” 

On having received the Order No. L-22012/573/99- 
IR (CM-II) dated21-08-2000of the aforesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference Case No. 84 of2000 
was registered on 11-09-2000/31-10-01 and accordingly an 
order to that effect was passed to issue notices to the 
parties through the registered post directing them to appear 
in the court on the date fixed and to file their written 
statement along with the relevant documents and a list of 
witnesses in support of "their claims. In pursuance of the 
said order notices were issued to the parties concerned by 
the registered post. Sri P. K. Das, Advocate and Sri S. K. 
Pandey, Chief General Secretary of the union appeared for 
the management and the union respectively. 

From perusal of the record it transpires that both the 
parties have filed their written statement and 27-09-04 was 
the date fixed for filling their documents. Sri P. K. Das, 
Advocate appeared for the management but the union left 
taking step on its behalf since 27-09-04 to up to date. The 
record further goes to show that several adjournments were 


granted to the union in order to appear in the court and to 
take suitable step on its behalf but to no effect The regular 
absence of the union for more than two years itself indicates 
that the union is not interested to pursue its case any 
further and it has lost its interest In such circumstance it is 
not just, proper and advisable to keep the record pending 
any more as no useful purpose is to be served. As such the 
case is closed and it is hereby 

ORDERED 

that let a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Govt, of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

Md. SARFARAZ KHAN, Presiding Officer 

M ftwft, 22 TO$, 2007 

797.— arfhsflfirar srfaPm, 1947 (1947 

^RT 14) ^ «TRT 17 ^ 

StfTOta 26/2000) ^ TP K l ftm TOl 

t, # qfofa 22-02-2007 TO $3TT «tT 1 

[R. Rtf-22012/400/1999-3TC? 31R (#-II) ] 

New Delhi, the 22nd February, 2007 

S.O. 797. —In pursuance of Section. 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref26/2000 ) of 
the Central Government Industrial Tribunal-cum-Labour 
Court Asansol as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of EGL and their workman, which was received 
by the Central Government on 22-2-2007. 

{No. L-22012/40CV1999-IR (C-H)l 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUN AL-CUM-LABOUR COURT 
ASANSOL 

PRESENT: Sri Md. SarfarazKhah, 

Presiding Officer. 

Reference No. 26 of2000. 

Parties: Agent, Jambad Colliery of ECL, Parsca, Burdwan 
Vis, 

Area Secretary, LN.M.O.S.S A., Kajoragramgram, Burdwan. 
Representatives: 

For th„ management: Sri P.K. Das, Advocate. 

For the union (Workman): Sri P. Baneijee, Advocate 
Industry: Coal State: West Bengal 

Dated the 29th November, 2006 
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i AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Deputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
400/99/-IR((tM-II) dated 29-02-2000 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Jambad 
Colliefy of M/s. ECL in not accepting the date of 
birth recorded in the Mining Sirdarship Certificate 
of Shj Rama Shankar Gosai, workman and not 
forwarding the dispute to Age Determination 
Comniattee for assessment of correct age is legal 
and justified ? If not, to what relief the workman is 


India, Ministry of Labour, New Delhi for information 
and needful. The reference is accordingly disposed 
of. 

Md. SARFARAZ KHAN, Presiding Officer 
^ 22 2007 

’3TT,3CT, 798.-fel3K 1947 (1947 

effi 14) ^ «fRT 17 ^ 3 

tfwr 143/2003) ^ jwifirm 

^ ^ 22-2-2007 ^ WX «n < 

[U T^T-22012/272/2002-^ 3IK (*fr- II)] 

am 


entitled r 

Having received the Order No. L-22012/400/99/- IR 
(CM-II) dated 29-02-2000 of the aforesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference Case No. 26 of2000 
was registered on 13-03-2000/12-10-01 and accordingly an 
order was passed to issue notices to the respective parties 
through thepegistered post directing them to appear in the 
court on thejdate fixed and file their written statement along 
with the relevant documents and a list of witnesses in 
support of [heir claims. In compliance of the said order 
notices w^re issued to the parties concerned by the 
registered post. Sri P. K. Das, Advocate and Sri P. Banerjee, 
Advocate ipeared in the court to represent the manage¬ 
ment and the union respectively. 

Frorrj perusal of the record it transpires that both the 
parties havi filed their written statements and some Xerox 
copies of the documents along with an affidavit of a witness 
was filed ah behalf of the union. The record further goes to 
show that the date was Fixed for cross examination, of the 
witness anti repeated adjournments were granted at the 
request ofthe learned lawyer of the union to produce*the 
witness fof cross examination. It is clear from the order 
sheets of die record that the union left taking step on behalf 
of the uniejn since 26-03-03. Again notice was issued for 
of the union and Sri R. Kumar, General Secretary 
of the uni(^n appeared to represent the union on 16-11-04 
and at his j request 05-01-05 the case was adjourned for 
cross exaiiiination of the witness but unfortunately the 
union agaiji left taking any step since 05-01-05 to 29-11 -06. 
Several d^es were fixed for the appearance of the union in 
order to take proper step on its behalf but to no effect. It is 
obvious the trend of the union that is not interested 
to pursue the record and it has lost the interest. So in such 
circumstance it is not just, proper and advisable to keep 
the record] pending any more as no useful purpose is to be 
served. Af such it is hereby 

! ORDERED 

Th# let a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Govt, of 


New Delhi, the 22nd February, 2007 

S.O. 798.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 143/2003) 
of the Central Govt. Indus. Tribunal-cum-Labour Court, 
Jabalpur, now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 22-2-2007. 

[No. L-22012/272/2002-IR (C-D)l 
Ai AY KUM AR GAUR, Desk Officer 

annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL HUBl JNAL-CUM-LABOUR COURT, 
JABALPUR 

No. C GIT/L C/R/143/2003 
Shri C.M. Singh, Presiding Officer: 

The Regional Working President, 

Food Corporation of India Executive Staff Union, 

P-24, Teela Jamalpura, Bhopal, 

Bhopal (MP) Workmen/U nion 

Versus 

The District Manager, 

Food Corporation of India, 

DistrictOffice, 

Old Vidhan SabhaComplex, 

Bhopal (MP) . Management 

AWARD 

Passed on this 13th day of February, 2007 

1. The Government of India, Ministry of labour vide 
its Notification No. L-22012/272/2002-IR(CM-II) dated 8-8- 
b3 has referred the following dispute for adjudication by 
this tribunal:— 

“Whether the action of the management of Foixi 
Corporation of India, Bhopal in not paying the 
overtime in respect of Security Staff/Watchmen from 
October, 2000 w March 2001 after taking the work 
beyond the working, hours is legal and justified? If 
not, to what relief the w orkmen are entitled?” 
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2. After the reference order was received, it was duly 
registered on 23-9-03 and notices were issued to the parties 
to file their respective statements of claim. Inspite of 
sufficient 1 service of notice on workmen/Union, the 
workmen/Unlon failed to file their statement of claim and 
therefore vide order dated 23-8-05 of this tribunal, the 
reference proceeded exparte against the workman. 

3. The management has filed their Wri tten Statement 
Their case in brief is as follows. That the reference is vague 
because it has been made without applying judicious mind 
or without taking into consideration of the notification 
issued by the Government of MP in regard to giving 
exemptions of the applicable of the M.P. Shop and 
Establishment Act 1958 to the offices of Food Corporation 
of India. That in view of the FCI Headquarters Circular No. 
WRC/17/1/96' Vol. II dated 15-7-1998 restricting the OT A 
to the maximum limit of l/3rd of the wages during the month 
and in view of the exemption given by the State Government 
in regard to non applicability of die Shop and Establishment 
Act, 1958 to the offices of the Food Corporation of India, 
the employees in question are not entitled to any relief. 
That in view of Headquarters Circular No. WRQ17/l/96.Vol.H 
dated 15-7-1998 issued in this regard and notification issued 
by the State Government giving exemption of the 
applicability of the Shop and Establishment Act, 1958 hence 
the question of paying total amount of Rs. 7,30,151/- to the 
employees doesn’t arise. That the Chhola Depot of the 
Food Corporation of India at Bhopal has prepared and 
recommended the overtime allowance to the District Office, 
Bhopal for its payment and accordingly, taking 
consideration of the circular dated 15-7-98, the employees 
were permitted the overtime to the extent of ceiling limit of 
1/3 rd of the wages during the month and the l/3rd overtime 
payment has already been made/paid to the employees 
concerned. Beyond ceiling limi t, the employees are not 
entitled for any overtime. That the management is hereby 
filing statement of overtime both paid and un paid for taking 
perusal of this Hon’ble Tribunal. That the employees are 
not entitled for overtime beyond the ceiling limited of 
l/3rd wages of total month, hence question of payment of 
overtime claimed by the Union does not arise. 

4. As the case proceeded exparte against the 
workmen/Union, no evidence has been adduced on behalf 
of workmen/U nion. 

5. The management in support of their case has filed 
affidavit of Shri K.K. Ramakrishnan, the then working as 
Area Manager in Area Office of FCI, MP Nagar, Bhopal. 

6. I have heard Shri S.K. Rao, Advocjite, the learned 
counsel for the management, I have very carefully gone 
through the entire evidence on record. 

7. There is no evidence on behalf of the workmen/ 
Union for proving their case. Against the above, the 
management’s case is fully proved from die affidavit of 
management’s witness Shri K.K. Ramakrishnan which has 
r emained uncontroverted and unchallenged. It is, therefore, 
held that the action of the management of FCI, Bhopal in 


not paying the overtime in respect of Security Staff/ 
Watchmen from October-2000 to March-2001 after taking 
the work beyond the working hours is legal and jsutifiedand 
and the workmen are not entitled to any relief. The parties 
shall bear their own costs of this reference. The reference 
is answered accordingly in favour of the management and 
against the workmen. 

8. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

if fa?#, 26 WTft, 2007 

■8RT.3TT. 799,-3fh#l*b 1947 (1947 

14) qft *!Rn7 ^ to?TC 

sUfftP-W) fms i tor 

4 l, if ^ w (wf TOT 

158/1999) SRt Wlftrcr TOHT ^ 

23-2-2007 WZ | 

[R. ^-12012/310/98-3^ 3TTC (tf-II)] 

New Delhi, the 26th February, 2007 

S.O. 799.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 158/ 
99) erf the Centrel Govt Indus. Tribunal-cum-Labour Court, 
No. 1, New Delhi now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 23-2-2007. 

[No. L-12012/310/98-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL: PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, NEW DELHI 
IJ). No. 158/99 

In the matter of dispute between: 

Manoj Kumar through 
The General Secretary. 

Punjab National Bank Workers’ Organisation, 

898, Nai Sarak, 

Delhi-110006 Workmen 

Versus 

Punjab National Bank 
Sr. Regl. Manager, PNB, 

Antriksh Bhawan, 22, 

K-G.Marg, 

NewDelhi-110001. Management 

APPEARANCES: Shri Satish Chabra A/R for the workman. 

Mrs. Surbhi Rana A/R for the Mgt. 
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AWARD 

The C&itral Government in the Ministry of Labour 
vide its Order S!o.L-l2012m0/98-IR(B-ffi dated 12-5-1999 
has referred t le following industrial dispute to this tribunal 
for adjudication 

“Whether the action of Punjab National Bank, Civil 
Lines, ’ tew Delhi in stopping from duty w-si. 22-1-98 
to Shri Manoj Kumar, Safai Karamchari instead of 
regulai izing his service and not paying him the wages 
as per heir regular Employee is justified? if not, to 
what r< :lief the workmen is entitled to?” 

2. Bri ;f facts of this case as culled from record are 
that the workman Shri Manoj Kumar son of Shri Sudesh 
Kumar was v orking in the branch office Civil Lines of Punjab 
National Bank as temporary Safai Karamchari (Sweeper) 
continuous!] from 30-9-1993 which fact is verified by the 
seniority list of the Bank issued on 1-1-96 and 1-1-98 and 
he worked tb ;re upto 31-12-1997 (total 1553 days). W orkman 
was taken in service vide Regional Office letter No. RMD/ 
STAFF/IR d ited 15-10-93. His salary was credited in his SF 
A/c No. 33017 through transfer voucher. The Branch 
Manager, B .0. CivH Lines has accepted that Manoj Kumar 
got the charice to Work as temporary sweeper in place of 
Shri Rajindc r Singh, Sweeper who was promoted as Peon 
and that no formal appointment letter has been given to 
the workma l as is mandatory as per para 495 of the Sastri 
Award. Shri ] danoj Kumar was working from 30-9-93 without 
any break and the bank has not given him any annual 
increment, i< :ave whereas as per Bank’s mle he was entitled 
to get casua leave as well as Medical aid etc. The Branch 
Manager wi bout assigning any reason without giving any 
notice arbiti arily terminated his services from 22-1-98 and 
on 23-1-98 he wrote a letter to the Chief Manager for 
allowing hin l to continue working in the branch. Whereupon 
the General Secretary addressed a letter to the Regional 
Manager and requested to adjust the aggrieved workman 
but so far no action seems to have been taken by the bank. 
It is, therefc re, prayed that he be reinstated in service with 
full back Wt ges from 22-1-98 and all the benefits of leaves 
and medical aid as admissible to Bank emnloyees from 30- 
9-93, 

3. Tile management filed written statement raising 
preliminary objection that the dispute is not an industrial 
dispute in ferms of section 2(K) of the I.D. Act as the 
applicant isj not a workman in terms of section 2(s) of the 
l.D. Act. He was neither appointed by the Bank nor there 
exists any relationship of employer-employee between the 
respondent^ and the applicant as such the claim is not 
maintainable. That as per the provisions of section 16.9 of 
Desai Award, persons engaged on casual basis are also 
excluded fibm the operation of the award which governs 
the service! conditions as applicable to the employees in 
the banking industry. 

4. Oh merits it is stated Manoj Kumar has worked as 
a temporary sweeper from 30-9-93 to 31-12-% and this was 
only a stori gap arrangement. The case of the workman is 
denied by the management except that he was employed 
and worked from 30-9-93 to 31-12-96, paid wages being 
credited in his S.F. account of the claimant and prayed that 
the claim rpay be rejected as the claimant is not entitled to 


reinstatement as there was no appointment. He is not 
entitled to wages w.e.f. 22-1-98 and he has been already 
paid for the work he has done. Further, the claimant is not 
entitled to the benefits of leave and medical aid as he is not 
an employee of the bank. 

5. Written statement was followed by rejoinder 
wherein the conteoverted facts of the written statement 
were refuted that those oi claim statement were reinstated 
to be correct 

6. Thereafter workman examined himself as WW1 
and the management examined Shri G.K. Garg in support of 
its case as MWL 

7. I have heart Shri Satish Chhabra A/R for the 
workman and Mrs. Sarhhi Rana A/R for the m a n a g ement 
at length and perused the record meticulously. 

8. Admisicdb xrc workman claimant Shri Manoj 
Kumar worked as sectary safai karamchari w.e.f. 30-9-93 
till 31-12-96. He worked for 1553 days continuously ..He 
was taken in service 'riV regional office letter on 15-10-93. 
He was given a chance «<;• work in place of Ravinder Singh 
Sweeper who was promoted as Peon. According to die 
management he was working in stop gap arrangement 
vacancy. There is only one post. He was not engaged 
through due procedure i.e. by interview. However, die claim 
of the management that the claimant worked by way of 
stop gap arrangement is not borne out i.e. supported from 
the statement of management witness Shri G.K. Garg MW1. 
There is nothing on record as to who was working on the 
vacancy against which tire workman has worked for 1553 
days. However, it is proved that the workman has worked 
for 1553 days continuously and he has not been given any 
notice or notice pay. His disengagement is in violation of 
section 25F of the LD. Act. It is thus evident that the 
workman’s removal is in violation of the principles of natural 
justice. The workman has also claimed regularization. His 
claim that he has worked for 1553 days is not sufficient to 
prove that he is entitled to regularization in the absence of 
existence of any regular post of Safai Karamchari in the 
bank and mere working for 1553 days does not entitle him 
to be regularized in the post/job. 

9. There is nothing on record to show that the 
workman has been engaged or appointed in accordance 
with the due process and procedure of appoinmtment, 
therefore, he is not entitled to the relief of regularization in 
view of the decision captioned as Secretary of State of 
Karnataka Vs. Unaa Devi reported in JT(4)206. However, his 
removal is illegal and he is entitled to reinstatement and full 
back wages w.e.f. 22 • 1 -98 till he is reinstated. Therefore, he 
be reinstated with back wages w.e.f. 22-1-98. Award is 
passed accordingly. File be consigned to record room. 

Further it is ordered that the requisite number of copies 
of this award be sent to the Central Government for 
necessary action at their end. 

Dated: 14-2-07 SANT SINGH B AL, Presiding Officer 

M fa#, 26 2007 

W.3TT. MO.-ajynwflW* SlfafaW, 1947 (1947 
14) # «TRT 17 # WiUW *K«bR 

^ Tfa* MwJf sfa <*»4 «hkT # 
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*K staffing afo iifi re 

StftWWS* iqrwr ^FT3* ^ T RTH (*fctf TTC*1T 200/2000) 
^ H4>lflfKI ^R?ft t, ^TR ^23-2-2007 W<T 

$*r«n i 

[tf.T^-12012/22/2000-3TTf <JTR (*ft- n) ] 
Tlf^Rt ^RR, ^ 3rf^TRt 
New Delhi, the 26th February, 2007 

S.O. 800.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (lief. No. 200/ 
2000) of the Central Government Industrial Tribunal-cnm- 
Labour Court, Nagpur, now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Bank of Maharashtra and their 
workmen, which was received by the Central Government 
on23-2-2007. 

[No. L-12012/22/20CKMR (B-J3)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 


BEFORE SHRI A. N. YADAV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSIRIAL 


TRIBUNAL-CUM-LABOUR COURT, flAGFUR 


Case No. C GIT/NGP/200/2000 


Date: 15-02-2007 

: Shri Sanjay Ramachandra Rant, 

R/O Malipura, At & Post & Tah. 
Nerparsopant,Dist Yavatmal (M.S.) 445102. 

Versus 

: The Regional Manager, Bank of 
Mahaashtra, Regional Office, 
Ghanshyam Bhawan, Opp. Police 
Head Quarter, Mul Road, Chandrapur 
(M.S.) 42402. 

AWARD 

Dated 15th February, 2007 

1. Central Government, after satisfying Ihe existence 
of disputes between Shri Sanjay Ramchandra Rant, R/o 
Malipura, At & Post & Tah. Nerparsopant, Dist. Yavatmal 
(M.S.) Party No. 1 and Regional Manager, Bank of 
Maharashtra, Regional Office, Ghanshyam Bhawan, Opp. 
Police Head Quarter, Mul Road, Chandrapur Party No. 2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L-12012/22/2000-IR(B-II)Dt, 30-05-2000 under 
clause (d) of sub-section (1) and sub-section (2A) of 
Section 10 of Industrial Dispute Act, 1947 (14 of 1947) with 
the following schedule. 

2. “Whether the action of the Management namely 
Regional Manager, Bank of Maharashtra, Region, 
Chandrapur, dismissing Shri Sanjay Ramchandra 
Raut, Ex-Clerk, Bank of Maharashtra, Digras Branch, 
Dist Yavatmal, is legal proper or justified ? If not, 
what relief the workman is entitled and from which 


Petitioner 
Party No. 1 


Respondent 
Party No. 2 


date ? What other directions are necesary in the 

matter V 

3. By an Order Dt. 3-07-2006 I have already 
concluded that the Enquiry was legal, proper and in 
accordance of principles of natural justice giving full 
opportunity to the petitioner. Subsequently to the order 
the matter was fixed for evidence on the point of perversity 
of findings of enquiry officer as well as for consideration 
of adequacy of the punishment. The petitioner did not 
appear even subsequent to the order on preliminary issue, 
he did not adduce any evidence to show as to how the 
findings of the enquiry officer were perverse and also that 
the punishment awarded was shockingly disproportionate 
to the alleged charges. Similarly as the petitioner did not 
file any evidence the management has also closed his case 
and requested to consider the evidence, which is already 
on record. Now therefore, the following points arise for my 
consideration. 

“Whether the findings of the enquiry officer are 
perverse and whether the punishment awarded is 
disproportionate to die alleged act against the petitioner. 

4. I have heard the counsel for the Respondent 
Management ami have gone through the written notes of 
arguments filed on its behalf. It seen that the petitioner 

S.X. Raut was charge sheeted with the following 
charges:— 

(i) Causing damage to the property of the bank 
and its customers a gross misconduct Clause 
19.5(d) ofBJ>. Settlement 

(ii) Doing any act prejudicial to the interest of the 
bank involving or likely to involve the bank in 
serious loss a gross misconduct under clause 
19.5(j) B J*. Settlement 

(in) It seems that Shri S.R. Raut was working as a 
clerk at Digras Branch from 2-8-1993 to 
2-07-1998 on 20-10-1995 a withdrawal of 
Rs. 20,000/- drawn on Saving Bank A/c. No. 
9254 in the name of Shri P.D. Joshi was 
presented at the counter for payment. The 
petitioner Mr. Raut without passing the counter 
withdrawal slip put the ledger for number on it 
and sent it to the passing officer after entering 
in a payment close. 

(iv) It is also alleged that Mr. Raut has received 
the payment of Rs. 20,000. 

(v) The second allegation was that a Cheque of 
Rs. 12,400 drawn on the Account No. 9238 was 
presented for collection by Yavatmal Urban 
Co-op. Bank on 1-07-1997. The petitioner 
without posting the Cheque prepared the 
voucher for issuing the Cheque for amount of 
proceeds. After entering on the transfer scroll 
of that day, due to which it is alleged that the 
Shri S.R. Raut has increased the total debit 
side of the saving bank supplementary of that 
date without writing the Cheque in the 
supplementary. Thus according to the 
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nojanagement it has sustained a loss of 
Rfc. 32,400/- to the act of the petitioner. 

5. It set ms that the Disciplinary Authority issued a 
charge sheet ^nd initiated the enquiry after appointing the 
enquiry officer. The enquiry officer Shri Athawle on the 
day of first hearing explained the charges to the petitioner 
Shn S.R. Rauk. The petitioner in the presence of Enquiry 
Officer, Presenting Officer admitted his misconduct and 
requested fog the pardon. He prayed on humanitarian 
ground to excuse him and allow to continue in service. 
Thus the petitioner did not contest the enquir y on the 
contrary he hap admitted the charges against him therefore, 
even the evidence was not recorded and on the basis of 
document anq this admission of the petitioner the enquiry 
officer gave a reasoned report finding that the petitioner 
was guilty of the misconduct which were charged against 
him, The documents were in the handwriting of the 
petitioner, which he was expected to write and the has not 
written those [documents as per established procedure of 
bank. He wasjworking in that office for near about 5 years 
and he was having knowledge of all the procedure, His 
contention is hat his admission were extracted by enquiry 
officer with s< >me assurance. However, he was served with 
the dismissal order. It is also alleged that later on second 
charge sheet was issued. Since I have already concluded 
that the enquiry was proper and legal. Now there is no 
question of considering the issuance of second charge 
sheet. In fact i t has no relevance with the first charge sheet. 
Whatever it n iay be the findings of the enquiry officer are 
clear enough i o show that the petitioner has in unequivocal 
terms confessed to the charges. In fact he was handling 
the accounts of the customers who were prestigious or 
esteem customers of the bank. Non-mentioning of the 
cheques in th s scroll and the withdrawal form was with a 
motive of galling. It is also alleged that he has caused the 
loss of Rs. 32,400 to the bank in this episode and when 
there are adn issions regarding such serious misconduct, 
how the findi igs of the enquiry officer can be regarded as 
perverse? On the contrary the documents on record itself 
are sufficien to prove the charge and accordingly the 
enquiry office r in addition to his admission has considered 
the document s and thus the findings of the enquiry officer 
cannot be treated perverse. They are proper. It is the 
contentions of the petitioner that the admission was 
extractred b y inducement by the bank but even the 
Statement of 21aim is not clear as to who had induced him 
and what was the inducement there is nothing on record to 
hold that the (findings are perverse. 

6. The! second thing is regarding the proportion of 
punishment. According to the petitioner the punishment 
is disproportionate to the alleged misconduct. The 
management pught to have taken lenient view by imposing 
a lesser punishment instead of dismissal of the service. It 
has not considered his 11 years unblemished service. The 
submissions of the petitioner cannot be accepted. It being 
a bank the ^management is expected to maintain his 
reputation as jwell as to guard its property which includes 
the interest of its customer as well as the goodwill of the 
bank. It was necessary for the bank to consider the gravity 
of the misconduct when the misconduct is causing ioss or 


damages to the property of the bank a lenient view cannot 
be justified. No doubt there is no evidence brought by 
either party' regarding the clean account of past service of 
the petitioner or there were some faults against him by the 
management. The oatur . f the misconduct shows that 
heavy loss was caused a ■' bank. It also seen that it was 
not by mistake or by ov : looking the work in a haste. In 
fact it seems Jo be a deliberate orsfe. In such circumstances 
the punishment awarded to inr management is also cannot 
be treated as disprove •■■to to the alleged misconduct. 
The punishment of its too . a' :-s also proper and the order 
of enquiry officer does no-. any interference. Hence 

the reference is answo, ri ric negative. It is ordered that 
the dismissal order of Reg.oud Manager, dismissing Shri 
S.R. Raut is legal, proper cad justified. And the petitioner 
is not entitled for any relief. 

Hence this award. 

Dated: 15-2-2007 A. N YADAV, Presiding Officer 

^ 1'Wi, 27 2007 

man. fsrarc 1947 (1947 

14) ^ ms 17 -41 A'fffnn 3, frfm TR3IR ft 
vfPfWr afo? 3? 

Sffasfrprr TTTpC $ W (TR§4T 1/99) ^ y^iPvid 
§, -ft msfa mm 26-2-2007 ^t wz prr «n 1 

[ V,. Rff- i20'2/162/983TR (^T- I>] 

3SW1 ^RR, srfwr? 

New Delhi, trie ?,7th February, 2007 

S.G, 801.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. 1/99) of 
the Industrial Tribunal.-cum-Labour Court, Udaypur, 
now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the manage¬ 
ment of The Mewar Anehalik Gramm Bank and their 
workmen, which was received by the Central Government, 
on 26-2-2007. 

!No. L- 12012/162/98-IR (B-I)] 
AJ AY KUMAR, Desk Officer 

■SOW'S? 

fqqK ‘A m 'riTTTdRb 33TJ7 (W.) 

ft 7 RYFHK then 

f^RRft mKi u u, snAd-i T^TcTi ^^r 


1. ft tfarg Pi tfttr- ^ 

WT 22 r;Vri .o-;.K! W,rm\, 
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ft 3TCT 3Tft*T ft. T3£M2012/162/98-3n$ TO (#-1) ftTO 
22-1-1999 ft OT PHHfafft ffi yftn TO *4TTOR 44 
##M4 4$ 4fftr ftro to- 

“Whcthcr the action of the Management of Mewar 
Anchalik Gramin Bank, Udaipur in terminating the 
services of Shri Ramesh Chand Sea, Ex. Daily Rated 
Employees w.e.f. 14-3-97 is legal, proper and 
justified? If not, what relief the concerned workman 

is entitled to T* # 

^RT 3trm «FT TOT TO #4 4T TOISFT 3TCT f*RT4) 
1-2-99 44 fftifro i/99 Tfarofft4 Tto 

ftfc W>KH44ftf&T4nftfft4M ifTOyTTITSfifttftftft 
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W$m\ ftftsH ft TOJftTO 3ftT4ST#T 4T 44T 3TI4 mfligm 
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fTOft yfdPlf^r wft 3Tft TO TO? ^ ri gsfa 
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New Delhi, the 27th Fehnary, 2007 

S.O. 802.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Nos. 80/ 
2001) of the Centre! Govt. Industrial Tribunal/Labour 
Court-II, New Delhi, now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
loathe management of State Bank of India and their 
workman, which was received by the Central Government 
on 26-2-2007. 

[No. L-12012/193/2001-IR (B-I)} 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

Presiding Officer: R. N. Rai I. D. No. 80/2001 

Present: Sh. J. N. Kapoor —1st Party 

Sh. J. Buthcr -2nd Party 

la the matter of:— 

Shri Mohan Singh Bah. 

6/67, Old Rajindcr Nagar. 

New Delhi-110060 

Versus 

The Dy, General M»ui«gci, 

State Bank of India. 

Delhi Zonal Office No. i, 

11,Parliament Street, 

New Delhi-U000). 

AWARD 

The Ministry«»)) alxmr by its letter No, L-12012/193/ 
2001-IR(R’'I)Cential( Jovcmmeiitdt. 16-10-2001 has referred 
the following point for ad judication. 

The point runs as hereunder:—■ 

'■Whether 9i-: * <>u of the management of State Bank 
of India, xt office, Parliament Street, in 
terminally •. : .t. services of Shri Mohan Singh Bedi, 
Ex- Messenger, DPS Extension Counter, Mathura 
Road, New Delhi w.e.f. 1-6-2000 is justified ? If not, 
what relief the workmen concerned is entitle ?” 
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The workman applicant has Hied claim statement. In 
the cl aim statement it has been stated that there was acute 
shortage of Messengers at Ring Road, Lajpat Nagar Branch, 
as they were mostly engaged for Bank’s services i.e. 
carrying and distributing Bank Dak and clearing cheques 
from one place to another place. To augment the strength 
of the subordinate staff the wor kman was appointed as 
Messenger at the branch against permanent vacancy with 
effect from 16-6-1990, at a fixed salary of Rs. 2,000 p.m. 

The management withdrew the permanent 
Messenger posted at D.P.S. Extension Counter of the Bank 
and posted the workman, immediatedly on appointment at 
the D.P.S. Extension Counter to carry out all the indoor and 
outdoor duties of the Bank as Messenger Le. subordinate 
staff. 

That as to avoid recruitment of messengere in the 
B ank the Management for malafide reasons had shown the 
workman as Courier on paper for payment of wages only 
and had been paying him fixed wages as Courier/ 
Messenger. His last wages were Rs. 3,587 per month. The 
fact was that the workman was messenger and performing 
all the indoor and outdoor duties of a messenger which 
were being performed by a permanent messenger. The 
payments as Courier were made/shown on paper to conceal 
and hide the fact that they had appointed a Messenger. 
This was purposely done to circumvent the rules and 
depri ve the workman the benefits of regular and permanent 
employee. Thus the management had be£n acting malafide 
and following nakedly unfair labour practice. 

That the Management was fully aware that the 
workman was being utilized by the Bank as full time 
Messenger from the date of his appointment. 

That the workman was attending duties in the Bank 
from 8.45 A.M. and was leaving the Bank at 5.00P.M. and 
since the dale of his appointment he had been perfoming 
the following duties in the Bank:— 

(a) Working as Cash Messanger — Stitching 
notes etc. 

(b) Stamping of cheque books. 

(c) Attending the official and clerical staff of the 
Bank as Messenger. 

(d) Carrying cash from the Extension Counter to 
the branch and branch to the Extension 
counter. 

(e) Distribution of Dak. 

(f) Stitching vouchers and stamping vouchers. 

(g) Adjusting ledger sheets in ledger. 

(h) Stitching cash, and 

(i) Doing <dl other messengerial duties which were 
being assigned from time to time. 

Besides all the above noted messengerial duties the 
workman was also asked to perform clerical duties, in case 
of emergency which fact can be verified from the Bank’s 


records. It is evident from the Bank' records that the 
workman has been appointed as Messeenger to perform 
all messengerial duties but shown as Courier to circumvent 
the legal position for malafide reasons. The action of the 
management amounts to unfair labour practice and 
colourable exercise of powers. 

That in the terms of the Agreement dated 27-10-88 
and 9-1-1991, entered between the Bank and the All India 
State Bank of India Staff Federation all temporary, casual 
and daily wagers employees who worked in the Bank for 
more than 30 days in a calender year between 1-7-1975 to 

14- 8-1991, were required to be empanelled and finally 
absorbed permanently in the bank service. Several 
thousand employees of this category have been recently 
absorbed permanently by the Bank on the basis of length 
of their service whereas the Bank did not consider the 
claim of the workman who had the longest service and 
fulfilled all requisite qualification required by the Bank. 

That the workman submitted representation to the 
Dy. General Manager cm29-11-1999 in this regard; the copy 
of which is enclosed marked Annex. ‘A’. The Management 
did not reply the workman in the matter despite reminders. 
The Management instead of considering the representation 
sympathetically and judiciously turned hostile towards the 
workman. 

That the Management stopped payment of wages to 
the workman and the workmen represented in this regard 
vide his letter dated 26-2-2000; the copy of which is enclosed 
marked Annex.‘B’. 

That the workman sent second reminder to the Deputy 
General Manager to its reprsentation dated 29-11-1999 
which was sent not yet considered, vide his letter dated 
4-5-2000, the copy of which is enclosed marked Annex. ‘C’. 

That the Management instead of redressing the 
genuine grievances of the workman started harassing the 
workman and did not pay his wages for the month of March 
and Apr?, 2000. The workman submitted his representation 
in this regard vide his letter dated 29-5-2000; the copy of 
which is enclosed mark Annex. ‘D’. 

That all the above representation of the workman 
made the management hostile and vindictive toward the 
workman and they terminated the services of the workman 
as at the close of business on 1 -6-2000, without any 
speaking orders and without any chargesheet and without 
any notice. 

That the workman raised an industrial dispute before 
the Assistant Labour Commissioner (Central), New Delhi 
vide his letter dated 12-7-2000; the copy of which is enclosed 
alongwith its annexures marked Annex. ‘E’ and the same 
be treated as part of this statement of claim of the workman. 

That the workman also submitted rejoinder before 
the Asst Labour Commissioner (C), New Delhi dated 

15- 11-2000; the copy of which is enclosed along with its 
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three annexurds and marked as Annex. ‘F’ to this Statement 
of claim. The same may also be treated as part of the 
Statement of (!laim of the workman. 

That or various dates the conciliation proceedings 
took place. T tie Asstt. Labour Commissioner suggested 
the Manager lent to settle the case and reinstate the 
workman in v iew of huge number of documents produced 
by the workm in in support of his claim but the Management 
took negative stand for malafide reasons and as such the 
proceedings ended in failure. 

That ths Conciliation Officer submitted its failure 
report to the S ecretary, Ministry of Labour, Govt, of India, 
New Delhi vi le his letter No. ALC.HQ 6/7/15/2000 dated 
24-4-2001; the copy of which is enclosed marked 
Annex. ‘G’ 

The M« nagement has filed Written Statement. In the 
written it has been stated that there existed no employer- 
employee reli itionship between die Bank and the claimant. 
No letter of a ipointment was issued to him. The Bank has 
its own recrui ment rules for recruiting employees and being 
a Statutory C Organisation cannot bypass the recruitment 
procedure. It is also to comply with the reservations rules/ 
guideline. It is also submitted that the Branch Manager 
had no authc rity to appoint any person in the service of 
the bank. The claimant was never appointed by the Bank 
nor he was si bject to any recruitment rules. Therefore, the 
claimant is rot a “Workman” as defined under Section 
2(s) of the ID Act. The claim is not maintainable and is 
liable to be d ismissed on this ground alone. 

That tlere existed no Industrial Dispute as defined 
under Sectioi 2(k) of the 10 Act. Since the claimant was 
not a workman as stated above there would arise no 
Industrial Dii ipute. Therefore, the claim is not maintainable 
and is liable to dismissed as there arose or existed no 
Industrial Di spute. 

That the Management Bank being a Statutory 
Organisation has its own rule and regulation^ of 
recruitment. It is to follow the reservation policy of the 
Govt, of India and other guidelines on recruitment from 
time to time. The claimant was never recruited by the Bank 
in accordanc e with its recruitment rules. No appointment 
order was is sued to the claimant Therefore, there would 
arise no right in favour of the claimant to maintain the 
present clain i. Therefore, the claim is not maintainable and 
is liable to b > dismissed. 

That tl le contents of para 1 of claim statement needs 
no reply beu ig reproduction of Reference Order. 

That t re contents of para 2 of claim statement are 
wrong and d inied. It is submitted that the claimant was not 
an employee of the B ank. The claimant was never appointed 
as Messengi ;r at DPS Extension Counter, Mathura Road, 
New Delhi with effect from 16-6-1990 at a salary of 
Rs. 2000 per month. The claimant was having courier 


service and had his own three wheeler scooter. The claimant 
himself approached the Branch for rendering courier service 
and hiring of his three wheeler scooter No. DER-3440 and 
for that he had charged whenever his three wheeler was 
hired or rendered courier service for the officers/employees 
of the Branch. There was an agreement for rendering courier 
service and an amount was fixed per month. As per the 
agreement of the claimant used to pick up the daks/letters/ 
documents from the Branch/Extension Counter and 
delivered at the places of the addresses and accordingly 
the charges for such services were paid. The claimant had 
written a letter dated 6-11-1997 requesting for enhancement 
of the contracted money of Rs. 3152 to Rs. 3400 paid on 
voucher. The voucher was in common format which is not 
indicative of employer -employee relationship. Therefore, 
the allegations as made out in the claim are wrong and 
denied. It appears that taking advantage of his access to 
bank premises the claimant has fabricated documents for 
claiming employment. 

That the contents of para 3 of the claim are wrong 
and denied. The claimant was never appointed as 
Messenger at the Extension Counter of the Bank. The 
allegation of withdrawing of permanent messenger at DPS 
Extension Counter is false. Since the claimant was not an 
employee performing of any duty as alleged would not 
arise at all. 

That the contents of para 4 are wrong and denied. 
The claimant was never recruited nor appointed in the 
services of the Bank. There existed no employer-employees 
relationship between the Bank and claimant. The claimant 
was not a workman and, therefore, there would arise no 
industrial dispute. It is wrong and denied that the claimant 
was shown as courier on paper and what was paid was 
wages. The claimant was operating courier service and he 
used to collect letters/documents from the Branch/ 
Extension Counter for delivery to the addressees and for 
that Branch/Extension Counter for delivery to the 
addressees and for that purpose he charged the Bank. The 
amounts so charged by the claimant for courier service 
were paid to the claimant. The allegation of unfair labour 
practice, malafide are wrong and denied being devoid of 
any merits. It is wrong and denied that claimant was paid 
Rs. 3587 per month lastly. Since he was not an employee 
the question of paying any wages or Rs. 3587 would not 
arise at all. It is further submitted that the claimant was 
having three wheeler scooter No. DER.3440 and the bank 
was paying for hiring of his vehicle. The Management was 
not .having any control over the claimant, it was only 
contractual work. 

That the contents of para 5 are wrong and denied. It 
is wrong and denied that the claimant was utilized by the 
Bank as full time messenger from the date of his appointment 
as alleged. The claimant was not appointed as messenger 
at all and hence performing the duty of a messenger in the 
Bank would not arise at all. 
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That the contents of para 6 of the claim are wrong 
and denied. It is wrong and denied that the claimant was 
attending the duty in Bank from 8.45 AM to 5 PM and 
performing the duties as enumerated in this para. The duties 
mentioned in this para were not performed at all by the 
claimant. In any event the duties mentioned in this para 
were never assigned to him. Therefore the question of 
performing the duties mentioned in this para would not 
arise at all. 

That the contents of para 7 are wrong and denied. 
The claimant was never asked to perform clerical duties 
nor messenger duties. It is wrong and denied that the 
claimant was appointed as messenger and had performed 
the duties of messenger. The allegation of unfair labour 
practice and colourable exercise of power are wrong and 
denied. 

That the contents of para 8 are wrong and denied. 
The agreement dated 27-10-1988 and 9-1-1991 would not 
apply to the facts of the present case. Hence the rest of the 
allegations are wrong and denied. 

That the contents of para 9 as stated are wrong ' 
and denied. The Bank received the representation dated 
29-11-1999 but did not reply as the demand of the claimant 
was unreasonable and unjustified. 

That the contets of para 10 are wrong and denied. 
The allegation of stopping of payment of wages is 
wrong and denied. The Bank did not receive letter dated 
26-2-2000. 

That the contents of para 11 of claim are wrong and 
denied. The letter mentioned in this para was not received 
by the Bank. 

That the contents of para 12 are wrong and denied 
being misconceived. No grievance would arise to the 
claimant as he was not an employee of the Bank. The Bank 
did not receive any letter dated 29-5-2000. Since the 
claimant was not an employee of the Bank the question of 
paying wages for the month of March and April, 2000 would 
not arise at all. In any event the allegations are outside the 
scope of the Reference Order and the Honhle Court would 
not go beyond the scope of the order of Reference. 

That the contents of para 13 are wrong and denied. 
Since the claimant was not an employee the question of 
terminating the services on 1-6-2000 would not arise at all. 
Rest of the allegations are misconceived and hence wrong 
and denied. 

That the contents of paras 14 to 18 needs no reply as 
these paras relates to conciliation proceedings. It is 
submitted that in view of the submissions maA» in this 
written statement the demand of the claimant for 
reinstatement is unjustified and unreasonable. The claim is 
frivolous and is liable to be dismissed. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reitereated the averments of his claim 


statement and has denied most of the paras of the written 
statement. The management has also denied frost of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

From purusal of the pleadings of the parties the 
following issues for deterinination arise:— 

1. Whether the workman has worked as Courier 
or Messenger from 16-06-1990 to 01-06-2000? 

2 . Whether the management has committed 
Unfair labour practice in not giving regular 
appointment to the workman ? 

, 3. Whether the workman deserves reinstatement ? 

4. To what amount of back wages the workman 
is entitled? 

5. To what relief die workman is entitled ? 
ISSUE No. 1 

It was submitted from the side of the workman that 
to augment the strength of subordinate staff, the workman 
has been appointed as Messenger at the branch against a 
permanent vacancy w.e.f. 16-6-1990. The permanent 
Messenger was withdrawn posted at DPS Extenion Counter 
of the bank and the workman was posted at his place to 
carry out all the indoor and outdoor duties of the bank as 
Messenger/subordinate staff.' 

It was further submitted from the side of the workman 
that to avoid recruitment of messengers in the Bank the 
Management for malafide reasons had shown the wor kman 
as Courier on paper for payment of wages only and had 
been paying him fixed wages as Courier/Messenger. His 
last wages were Rs. 3,587 per month. The fact was that the 
workman was a Messenger and performing all the indoor 
and outdoor duties of a messenger which were being 
performed by a permanent messenger. The payments as 
Courier were made/shown on paper to conceal and hide 
the fact that they had appointed a Messenger. This was 
purposely done to circumvent the rules and deprive the 
workman of the benefits of regular and permanent employee. 
Thus the management had been acting malafidely and 
following nakedly unfair labour practice. 

It was further submitted that the workman was 
assigned duty in the bank from 8.45 AM and was leaving 
the bank at 5.00 pm. He has been performing the work of 
Cash Messenger just as Stitching notes etc., stamping of 
cheque books, attending the officials and clerical staff of 
the bank as messenger, carrying Cash from the extension 
counter to the branch and from branch to the extension 
counter, distribution of daks, stitching vouchers and 
stamping vouchers, adjusting ledger sheets in ledger, 
stitching notes and doing all other messengerial duties 
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which were beinjg assigned from time to time. Sometimes 

the workman wap asked to perform clerical duties also. 

It was further submitted that in the terms of the 
Agreement date4 27-10-88 and 9-1-1991, entered between 
the Bank and tjie All India State Bank of India Staff 
Federation all j temporary, casual and daily wagers 
employees who [worked in the Bank for more than 30 days 
in a calendar year between 1-7-1975 to 14-8-1991, were 
required to be empanelled and finally absorbed permanently 
in the bank service. Several thousand employees of this 
category have b£en recently absorbed permanently by the 
Bank on the baiis of length of their service whereas the 
Bank did not consider the claim of the workman who had 
the longest service and fulfilled all requisite qualification 
required by the Bank. 

It was submitted from the side of the management 
that there existed no employer-employee relationship 
between the bank and the claimant No letter of appointment 
was issued to hifn. The Bank has its own recruitment rules 
for recruiting employees and being a Statutory Organisation 
cannot bypass jthe recruitment procedure. It is also to 
comply with tlie reservations rules/guidelines. It is also 
submitted that (the Branch Manager had no authority to 
appoint any person in the service of the bank. 

It was farther submitted from the side of the 
Management Blank being a Statutory Organisation has its 
own rules and regulations of recruitment. It is to follow the 
reservation polipy of the Govt, of India and other guidelines 
on recruitment (from time to time. The claimant was never 
recruited by th£ Bank in accordance with its recruitment 
rules. No appointment order was issued to the claimant. 
Therefore, the re would arise no right in favour of the 
claimant to mai itain the present claim. Therefore, the claim 
is not maintain ible and is liable to be dismissed. 

It was further submitted that there was an agreement 
for rendering cburier service and an amount was fixed per 
month. As per [he agreement the claimant used to pick up 
the daks/lettehs/documents from the Branch/Extension 
Counter and deliver at the places of the addressses and 
accordingly the charges for such services were paid. The 
claimant had written a letter dated 6-11-1997 requesting for 
enhancement (of the contracted money of Rs. 3152 to 
Rs. 3400 paidjon voucher. The voucher was in common 
format which! is not indicative of employer/employee 
relationship. Therefore, the allegations as made out in the 
claim are wrpng and denied. It appears that taking 
advantage of ijis access to bank premises the claimant has 
fabricated documents for claiming employment. 


The subjs 
was a messenk' 
he was given 
places and he 
contract basis!. 


itantial question is whether the workman 
;er or his appointment was contractual and 
jthe duty of handing over daks to different 
was performing the duties of a courier on 


The workman has filed documents B-40 to B-60 and 
he has narrated the duties performed by him throughout 
his engagement. These documents have not been denied 
by the management. These documents are photocopies of 
555 bills enclosed with the statement. These bills have not 
been denied. These documents indicate that full time work 
was taken from the workman and he was in fact a messenger. 
He was not a courier. B -59 and B -60 contains the particulars 
of the work done by the workman in respect of counterfoil 
slips of the fee collected in cash at DPS counter and handed 
over to the school authority against respondents. The 
workman has made entries in the counterfoils. The 
documents pertaining to these particulars have not been 
denied by the bank. B-67 is the Identity Card issued by the 
bank. He has been designated as messenger. B-62 is a 
certificate issued by the otfice incharge, DPS Extension 
Counter. He has certified that the workman performed the 
duties of messenger at DPS extension counter from 
21-07-1994 to 27-12-1994. There is another certificate issued 
by the competent authority. It has been mentioned in this 
certificate that the workman was working as messenger at 
DPS Extenion Counter from 1998 onwards. These 
certificates establish the fact that the workman was working 
as messenger. 

MW1 has admitted as under 

“I do not know who w as the permanent messenger 
at DPS bank counter during 16-06-90 to 01 -06-2000.1 
am not aware whether any messenger was posted 
there. I do not know' who was posted incharge of 
extension counter from 16-06-90 to 01-06-2000 but 
from record I find that one Shri Banga was the 
incharge. I have seen the court tile but there is no 
agreement between the workman and the bank as 
the bank has not filed the same. The bank has been 
paying conveyance bills which I have seen from the 
court file.” 

MW1 has failed to disclose as to who was the 
permanent messenger at DPS banks counter during 
16-06-1990 to 01 -06-2000. It amply proves that there was no 
permanent messenger at DPS counter but this workman 
performed all the duties of a messenger. 

MW1 has further admitted that no agreement 
between the workman and the bank has been filed on the 
record whereas the case of the management is that the 
workman worked under the contract as courier. No such 
agreement has been tiled on record. This plea of the 
management appears to be mischievous. 

MW1 has further admitted that some of the bank’s 
books were written by the workman which he had seen 
from the court file. MW1 has. admitted that the workman 
was writing in the books of the bank, so the case of the 
management that the workman was simply a courier for 
carrying daks on a three w'hceler miserably fails. The 
documents filed on the record and the certificate issued by 
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the competent authorities and the admission of the 
management witness establishes the fact that the wor kman 
has worked as messenger from 16-06-1990 to.07-06-2000 
for more than 10 years. Thus this stands proved that the 
workman was not a contractual courier but he was a 
messenger throughout and he has rendered 10 years 
service as messenger at the DPS extension counter of the 
bank. He has performed240 days atleastin the year 91,92, 
93,94,95,96,97,98,99. He has worked for 6 months in 
1990 and 6 months in 2000. This issues is decided 
accordingly. 

ISSUE No. 2 

It becomes quite obvious from the findings on issue 
no. 1 that there was permanent post at DPS extension 
counter. The permanent staff was withdrawn from there 
and the workman was posted at his place. The weak is of 
permanent nature. The workman was posted against a 
vacant post He discharged all the duties of a messenger. 
He was employed for whole day. In such circumstance it 
was necessary that the management should have given 
him regular status but he has been kept as casual for long 
10 years. 

It was further submitted that section 25 T.provides 
that the management should not indulge in unfair labour 
practice. Section 25 U provides that a person who commits 
any unfair labour practice will be punishable with 
imprisonment for a term which may extend to six months or 
with fine, which may extend to Rs. 1000 or with both. The 
intention of the legislature in enacting 25 T & 25 U is 
obvious. Hie legislature wanted that in case Casual and 
Badlis are engaged for a long period, it amounts to unfair 
labour practice. There is punitive clause for committing 
unfair labour practice. 

It was submitted from the side of the workman that 
Vth Schedule of the ID Act specifies some practices as 
unfair labour practice. The Vth Scheudle clause 10 provides 
the criteria for ascertaining unfair labour practice. It is 
extracted as hereunder:— 

"To employ workman as Badlis, Casual or temporaries 
and to continue them as such for years with the 
object of depriving them of the status and privilege 
of a permanent workman,” 

Claus: 10 of the Vth Schedule stipulates that in case 
the workmen are employed as Casuals, Badlis or Temporary 
and they are continued as such for years, it will amount to 
unfair labour practice. In the instant case the workman has 
been continued as casual and temporary for 7 years. It 
establishes to the hilt that the respondent management 
has committed unfair labour practice. The workman has 
been engage for 7 years as casual and temporary and 
thereafter he has been removed. He has not been paid 
retrenchment compensation. 


It has submitted that Sfection 25 F, G, T, U and Clause 
10 of the Vth Schedule of the ID Act have been deliberately 
violated. 

The management has indiscriminately followed unfair 
labour practice in retaining the workman as casual for long 
10 years and thereafter removing him even without payment 
of retrenchment compensation and one month’s pay in 
lieu of notice. Thus the bank has committed unfair labour 
practice. This issue is decided accordingly. 

ISSUE No. 3 

The workman has rendered 10 years of service and 
he has been removed without payment of any retrenchment 
compensation in violation of Section 25 F of the ID Act. 

It was submitted from the side of the bank that the 
workman has not been appointed as per recruitment rules. 
His appointment is irregular and illegal. He is not entitled 
to reinstatement. 

My attention was drawn by the Ld. Counsel of the 
workman to 2000 LLR 523 State of UP and Rajender Singh. 
The Hon’ble Apex Court ordered for reinstatement with 
full back wages as the services of the daily wager cleaner 
who worked for 4 years was dispensed with without 
following the procedure for retrenchment. In the instant 
case also no retrenchment compensation has been paid. 
This case law squarely covers the instant case. 

It has been held in 1978 Lab IC 1668 that in case 
serviceof a workman is terminated illegally the normal rule 
is to reinstate him with full back wages. 

My attention was further drawn to AIR 2002 SC 1313. 
The Hon’ble Supreme Court has held that daily wager even 
if serving for a short period should be reinstated. 

It was submitted from the side of the workman that in 
the instant case Section 25 F, G of the ID Act is attracted. 
In Section 25 F of the © Act it has been provided that if a 
workman has performed 240 days work and if the work is of 
continuous and regular nature he should be given one 
month’s pay in lieu of notice and retrenehemt compensation. 

It has beat held by the Hon’ble Apex Court that 
there is no cessation of service in case provisions of Section 
25 F are not complied. In the instant case no compensation 
has been paid to the workman who has continuously 
worked for 10 yc^rs. 

In the Constitution Bench Judgement in Uma Devi's 
case these matters were not at issue. In case a workman 
has worked for 10 years and the work is of continuous and 
regular nature he should be paid retrenchment 
compensation. In ease retrenchment compensation is not 
paid Section 25 F of the ID Act is attracted. There is no 
cessation of his services. He is deemed continued in 
service in the eye of law. In case there is breach of Section 
25 F the service is continued and reinstatement follows as 
a natural consequence. 
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ID Act, 1947 has been enacted to safeguard the 
interest of Che workmen belonging to poor segment of 
society, t appears that legislature wanted that such 
workmen should not be harassed un-necessarily so section 
25 F,U, T and Clause 10 of Vth Schedule have been enacted. 
The objects and reasons of ID Act, 1947 show that the 
responder t management should not be permitted to indulge 
in any uni air labour practice. The workman should not be 
engaged i or years and then he should be removed all of a 
sudden. There is provision of retrenchment compensation 
for his removal. Retrenchment compensation is for 
compensating him otherwise so that he can survive long 
interregnjim of unemployment. In the instant case no 
retrenchment compensation has been paid. 

It wfas submitted from the side of the management 
that the Hbn’ble Apex Court in2006 (4) Scale has put down 
a complete ban on regularization and reinstatement. The 
Hon’ble Apex Court has held that employment can only be 
' ie basis of procedure established in that behalf 
by the Constitution. Equality of opportunity is 
ark and the Constitution enshrines affirmative 
nsure that unequals are not treated equals. So 
iployment should be in toms of constitutional 
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s further submitted that the Constitution Bench 
has afforded a right according to which the 
i^nt is not precluded from making temporary 
;nts or engaging workers on daily wages. 

Hon’ble Apex Court has not declared the 
of ID Act un-constitutional. The Government 
license to make always appointment of daily 
to continue them for life time. Fixed term tenure 
aits and temporary appointments cannot be the 
lie employment At tire time of making temporary 
Articles 14, 16, 21,23, 226 & 309 are infringed, 
constitutional mandate that the government is 
:o go on giving fixed term appointments for the 
ire of service of an employee. 

iuch Article of the Constitution has been pointed 
which the Government or Public Sector units 
|ue incessantly to give temporary and fixed term 
ents again and again. Since fixed term 
ents and temporary appointments are not 
by any constitutional scheme, such 
ition will amount to vicious discretion. The 
nt of Public Sector unit will go on resorting to 
of pick and choose policy and give temporary 
appointments to their favorites and thus the 
of equality enshrined in the constituiton will be 
bye. Such is not the intent of the Hon’ble Apex 
ever, in this judgement the provision of the ID 
ing the services of the workman have not been 
constitutional. Reinstatement is the remedy 
in the ID Act for breach of several provisions 


ojw 


in 


enumerated therein or for breach of service rules provided 
in various labour welfare legislations. 

Section 11 A of the ID Act stipulates that in case the 
Tribunal is satisfied that the order of discharge or dismissal 
was not justified, it may, by its award, set aside the order of 
discharge or dismissal and direct reinstatement of the 
workman on such terms and conditions, if any, as it thinks 
fit or give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge or 
dismissal as the circumstance of the case may require. 
According to this being provision this Tribunal has the 
authority to set aside the order of discharge or dismissal 
and reinstate the workman on the terms and conditions as 
it thinks fit. 

The Hon’ble Apex Court in 2006 (4) Scale has not 
annulled Section 11 A of the ID Act and the legislature has 
authorized this Tribunal to set aside dismissal or discharge 
on its consideration and direct reinstatement. The 
judgement cited by the management is not applicable in 
the facts and circumstances of the case. 

A three Judges Bench of the Hon’ble Apex Court 
has held in 1993—11—LLJ that termination of services 
affects the livelihood of noVonly of the employee but also 
of the dependents. So in case of illegal termination of service 
the workman should be reinstated. 

Reinstatement should not be misconceived as 
regularization. By the order of reinstatement the status quo 
ante of the workman is restored. He is given back wages in 
order to compensate him for his illegal dis-engagement. 
This is a special remedy provided in ID Act and it has not 
been annulled and set aside by any judgement of the 
Hon’ble Apex Court. The provisions of the ID Act are still 
constitutional and they are to be given effect too. 

In case the workman is reinstated with back wages 
the respondents have every right, after payment of back 
wages and reinstatement, to retrench him validly following 
the principles of first come last go so that Section 25, G & 
H of the ID Act are not violated. 

The workman deserves reinstatement in view of the 
law laid down by the Hon’ble Apex Court cited above. 
This issue is decided accordingly. 

ISSUE No. 4 

It was submitted from the side of the workman that 
he has rendered 10 years dedicated service. He is out of 
employment. He should be reinstated with full back wages. 

It was further submitted that payment of full back 
wages is not the natural consequence of the order of 
discharge or dismissal being set aside. It has been held in 
(2003) 6 SCC 141 that it is incumbent upon the labour court 
to decide the quantum of back wages. In the instant case 
the matter involved was a case of theft of large quantity of 
Aluminum Wire. Departmental inquiry was not conducted 
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in accordance with the principles of natural justice so 
dismissal was found bad. Insuch circumstance the Hon’ble 
Apex Court held that the order for payment of full back 
wages was not justified if termination is set aside. In PGI 
Vs. Raj Kumar (2001) 2 SCC 54 the Hoo’ble Apex Court 
upheld the &3% award of back wages of the Tribunal. 

It has lt>een further held in this case that payment of 
back wages having discretionary element involved it is to 
be dealt with die facts and circumstances of the case. 
No definite formula can be evolved. 

It has been further held in this case that payment of 
back wages in its entirety is the statutory sanction. In (2003) 
4 SCC 27 the: Hon’ble Apex Court held that in view of delay 
in raising the dispute and initiating the proceedings back 
wags need not be allowed, Jn the instant case there is no 
delay at least on the part of the workman in raising the 
dispute. 

In 2004 VII! AD SC 444 the Hon’ble Apex Court 
upheld die order of reinstatement with 25% back wages. 

In 1978 Lab IC 1968—three Judges Bench of the 
Hon’ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
terminated either by dismissal or discharge or retrenchment, 
in such circumstances the workman is entitled to full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. 

In AIR.2002 SC 1313 the Hon’ble Apex Court reduced 
the back wajges to 25%. 

In 2005IV AD SC 39—three Judges Bench of the 
Hon’ble Apex Court held that reinstatement with full back 
wages is justified. In this case the w orkman has worked for 
more than 10 years and he has been retrenched without 
payment of compensation and pay in lieu of notice. 

It was submitted from the side of the management 
that reinstatement is not die only remedy. In such cases 
the workman may be given compensation. Section 11 Aof 
the ID Act, 1947 provides that incase dismissal or discharge 
is found illegal, reinstatement should be ordered. It has 
been held in a catena of cases by the Hon’ble Apex Court 
that reinstatement with full back wages is the normal rule. 
The status provides for reinstatement. In certain 
exceptional cases where the undertaking has been closed 
down or it hits become sick there may be order for payment 
of compensation. 

In view of long 10 years sereice of the workman he is 
entitled to full back wages. He was engaged w.e.f. 
16-06-1990.17 years have elapsed. He has crossed his age 
for regular Jippointment Though the full back wages are 
not the natural consequences of reinstatement but in the 
fact and circumstances of the case the workman is entitled 


to get full back wages in view of his long tenure of service 
in vijew of law cited above. This issue is decided 
accordingly. 

ISSUE No. 5 

From the foregoing it becomes quite obvious that 
the w orkman has rendered 10 years of service as messenger. 
He has not been given benefits of regular appointees. In 
the facts and circumstances of the case the workman 
deserves to be reinstated with 100% back wages within 
two months from the date of publication of the award. 

The reference is replied thus:— 

The action of the management of the State Bank of 
India, Zonal Office, Parliament Street, in terminating the 
services of Shri Mohan Singh Bedi, Ex. Messenger, DPS 
Extension Counter, Mathura Road, New Delhi w.e.f. 
1-6-2000 is not justified. The management is directed to 
reinstate die workman w.e.f. 1-6-2000with 100% back wages 
within two months from the date of publication of the award. 

Award is given accordingly. 

Date: 19-2-2007 

R.N. RAI, Presiding Officer 
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; [# T^T-22012/11/2004-3TT5 3TR (Tft-II) ] 


3PRT ^RfR #£, aiftRiKt 


ORDER 


New Delhi, the 6th March, 2007 


s.q 

the opini<> 
manage 


me; 


. 803. —Whereas the Central Government is of 
n that an industrial dispute existed between the 
nt of FCI and their workmen; 


And whereas the Central Government is of the 
opinion that the above dispute involved a question of 
national [importance and should be adjudicated by a 
National Industrial Tribunal; 


And whereas the Central Government in exercise of 
the powers conferred by Section 7 B of the I.D. Act, 1947 
(14 of 1947) constituted a National Industrial Tribunal vide 
Ministry bf Labour Order No. L-22012/1 l/2004-IR(C-II) 
dated 24i-12-2004 with Headquarters at Kolkata and 
appointed Justice Shri Hrishikesh Banerji as its Presiding 
Officer ajid in exercise of the powers conferred by sub¬ 
section (I A) of Section 10 of the said Act, referred the said 
Industrial Dispute to the said National Industrial Tribunal 
for adjudication; 


Anjd whereas Justice Shri Hrishikesh Banerji 
relinquished the charge of the said National Industrial 
Tribunal jin 3-5-2006; 


Nov, therefore, a National Industrial Tribunal is 
constituted with Headquarters at Kolkata with Justice Shri 
C. P. Minhra as its Presiding Officer and the above said 
dispute ii; referred to the above said National Industrial 
Tribunal for adjudication with a direction that Justice Shri 
C. P. Mishra shall proceed in the matter from the stage at 
which it was left by Justice Shri Hrishikesh Banerji and 
dispose cf the same accordingly. 

! [No. L. 22012/T1/2004-IR (C-U)] 

j AJAY KUMAR GAUR, Desk Officer 
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PdMdH ^ ! 

[Tf. TeT 22012/400/2003-^ 3fR (#-11)] 
>3PRT #5, ^Sf» 3tf#Plft 

ORDER 

New Delhi, the 6th March, 2007 

S.O. 804.—Wr icrcas the Central Government is of 
the opinion that an industrial dispute existed between the 
management of FCI and thicr workmen; 

And whereas the Central Government is of the 
opinion that the above dispute involved a question of 
national importance and should be adjudicated by a 
National Industrial Tribunal; 

And whereas the Central Government in exercise of 
the powers conferred by Section 7 B of the I.D. Act, 1947 
(14 of 1947) constituted a National Industrial Tribunal vide 
Ministry of Labour Order No. L-22012/400/2003-IR(C-II) 
dated 17-12-2004 with headquarters at Kolkata and 
appointed Justice Shri Hrishikesh Banerji as its Presiding 
Officer and in exercise of the powers conferred by Sub¬ 
section (1 A) of Section 10 of the said Act, referred the said 
Industrial Dispute to (he said National Industrial Tribunal 
for adjudication; 

And whereas Justice Shri Hrishikesh Banerji 
relinquished the charge of the said National Industrial 
Tribunal on 03-05-2( X >6; 

Now, therefore, a National Industrial Tribunal is 
constituted with Headquarters at Kolkata with Justice 
Shri C. P. Mishra as its Presiding Officer and the above 
said dispute is referred to the above said National Industrial 
Tribunal for adjudication with a direction that Justice 
Shri C. P. Mishra shal! proceed in the matter from the stage 
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at wliich it was left by Justice Shri Hrishikesh Banerji and 
dispose of the same accordingly. 

[No. L. 22012/400/2003-IR (C-D)] 
AJAY KUMAR GAUR, Desk Officer 
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ORDER 

New Delhi, the 6th March, 2007 

S.O. 805.—Whereas the Central Government is of 
the opinion that an industrial dispute existed between the 
management of FCI and thier workmen; 

And whereas the Central Government is of the 
opinion that the above dispute involved a question of 
national importance and should be adjudicated by a 
National Industrial Tribunal; 

And whereas the Central Government in exercise of 
the powers conferred by Section 7 B of the I.D. Act, 1947 
(14 of 1947) constituted a National Industrial Tribunal vide 
Ministry of Labour Order No. L-22012/439/1995-IR(CTI) 
dated 15-12-1998 with headquarters at Kolkata and 
appointed Justice Shri A. K. Chakraborty as its Presiding 
Officer and in exercise of the, powers conferred by Sub¬ 
section (1 A) of Section 10 of the said Act, referred the said 
Industrial Dispute to the said National Industrial Tribunal 
for adjudication; 

And whereas Justice Shri A. K. Chakraborty 
relinquished the charge of the above National Industrial 
Tribunal on 31-12-1999; 

And whereas Central Government vide order dated 
14-3-2002 reconstituted the National Tribunal and 
appointed Justice Shri B. P. Sharma as its Presiding Officer. 

And whereas Justice Shri B. P. Sharma relinquished 
the charge of the said National Industrial Tribunal on 
23-1-2003; 

And whereas Central Government vide order dated 
28-1-2004 reconstituted the National Tribunal and 
appointed Justice Shn Hrishikesh Banerji as its Presiding 
Officer; 

And whereas Justice Shri Hrishikesh Banerji 
relinquished the charge of the said National Industrial 
Tribunal cm 03-05-2006; 

Now, therefore, a National Industrial Tribunal is 
constituted with Headquarters at Kolkata with Justice 
Shri C. P. Mishra as its Presiding Officer and the above 
said dispute is referred to the above said National Industrial 
Tribunal for adjudication with a direction that Justice 
Shri C. P. Mishra shall proceed in the matter from the stage 
at which it was left by Justice Shri Hrishikesh Banerji and 
dispose of the same accordingly . 

[No. L. 22012/439/1995-IR (C-II)3 
AJAY KUMAR GAUR, Desk Officer 
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-HlHIlf 




1 2 

3 

4 

5 

1. TTOT^l 




2 ' ftwIIJHI 

TOTT^I 

3T^cT 



S.O. 
sub-sectioi 
Insurance i 
hereby app 
the provisi 
which ha^ 
Chapter-V 
and Sectioi 
brought int 
the follow) 


New Delhi, the 9th March, 2007 

806.—In exercise of the powers conferred by 
l (3) of Section 1 of the Employees’ State 
^.ct, 1948 (34 of 1948) the Central Government 
Dints the 16th March, 2007 as the date on which 
Dns of Chapter IV (except Sections 44 and 45 
r'e already been brought into force) and 
and VI (except Sub-Section (1) of Section 76 
is 77, 78, 79 and 81 which have already been 
o force) of the said Act shall come into force in 
ng areas in the State ofPTJNJAB namely:— 


SI. No. ] 

•1 

Name of 
the Village 

Had Bast 
No. 

Tehsil 

District 

1 

i 2 

3 

4 

5 


) 352 

anpur 349 


HJelerh 
C lachelli 
Ranipur 
B lanwal 


Pathankot 

Pathankot 

Pathankot 

Pathankot 

Pathankot 

Pathankot 


Gurdaspur 

Gurdaspur 

Gurdaspur 

Gurdaspur 

Gurdaspur 

Gurdaspur 


3 . 

4. snter 

5. 


f44 


7. arasro 

8. 144 

9. <&rHW<4 tWFft 

ia 44 

11. ^pTi^crl 

12. f^TOqFTWTI 

13. 4*4sh?4t 

14. f*44t 

15. 'hdW'R wyt 

16 . qFKTO^T 44 

17. wiF 3 tu^1 


3T%^T 4cJ* 
3T^7eT 4?^ 

3t4t?T 

4«Krj< 

ST^T 4m* 


4TcJ* 

3iAq><n 

4t?i* 

4t?j*3tI* 4tcJ* 

!g. _ r; V 

icjj 


* 

i 
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18. 


3tkscttI 


19. 

3PTTTT 



2 a 




21. 



^fn^C^f^T ^TcE 

22. 

d-tro 



23. 


TOFcrft 

^ReJ[ Rf^ u i 

24. 




25. 

q'aecrrfft 



26. 




27. 




28. 



4*i<?i<^fl!(FT 

29. 

*nTO[frr to: 


^tRT 4 ‘kt|5 

34 

^tTO - ^ strdl 

r^qq^vsiidi "3rR 


31. 



#T?Jj( 

32. 





33. 

3n5*lR 




34. 


^■.STR’gRT 


35. 

c<rd! 

^.37R.'3^T 


36. 

1 RK?T 



v 

qMcJT 

37. 

TOSe# 


•sfrieU 

■sfneE 

38. 




•^fn^ 

39. 

^qildid 


#T^^ 


<ia 




■^TeE 

41. 

f*rf^TR*wft 

fsRR 


«fn^ 


i 

i 




42. 


TORT 

%*FWT ^T^TTmWT 

43. 


■TORI 

■^qTOWTT uihVj 

-14. 

<fi^ < il«’U5crcri) 

TORT 

AdHMdi «i4I u i 

45. 

4 . .... ♦ 

TORT 

Ad*t*k1l <?‘Kri< ifrtWl 

-16. 


TOfal 

AeWldl uihVi 

47. 

* V W A 

TORT 

Adq'tdi mih! u i 

48. 

|]^kr4l 

TORT 

AdHMdl «f I T5JT[ hihVi 

49. 

eftc^q i&cril 

TORT , 


50 

ffl'-H-ll'S’l&C'dl 

TORT 

^d*tMdi yiHl u i 

51. 


TORT 

Wrar «f i r^ «i4i«i 


52 



%TOI 


53. 

<Wl6<reft 

7% 

%*RTeTT 

^fn^cTTRbn 

54. 

^RTTRE^.STT^. RTfjC 


V»h 1 u I 

55. 


TORT 


«H?k< UFTt 5 ! 

56. 


TORI 

^d^MI 

^PTyJT 

57. 


TORT 

%IRMT 

i<^< tttrW 

58. 


. TORT 

A<r1*WdT 

sl’Mcr^ illM>l 

59. 

#TR5crft 

TORT 

%Rnc!T 

tiw>l 

6a 

^9FTfe^Tt 

TORT 

%TOT 


61. 


TORI 


^PT^nTRWr 

62 


TORT 


^fn^wfhiT 

63. 


TORT 

%TRTcTT 


64. 


TORT 

%TTOTT 


65. 


It TORT 

AdHM'aT 

^t^curW 

66. 


TORT 

^rFFTcTT 


67. 

fwe 

TORT 

■^RneTT 

^fn^UR^T 


68. %RMT 

69. dtu i fcn^m 'i tort %wi ^ftc^ 

7a ^pTRIcRT TONI AdHHtfl uihVj 

71. HdH'JIcrll ^T^TJFN 


72 


TORT 

<^ j i^ urH 

73. 

■A «u0ei5t- 

^Hiqisl <^<rdiO 


74. 

fmmt 



75. 



^TRt 

76. 

Rt. ‘il’teicg, 

-^crett'O 



fWH ^-38013/09/2007-^.^ 1 ] 
■Q^f. Rf^RC, 3R* *)fqq 
New Delhi, the 9th March, 2007 
S.O. 807 . —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 16th March, 2007 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI (except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Karnataka namely: 
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SI. 

No. 

Name ofi 
the Revenue 
Village oi 
Municipal 
Limits 

-|~ - - 

Hobli 

Taluk 

District 

1 

2 ; 

3 

4 

5 

1 . 

Sarjapura 

Saijapura 

Anekal 

Bangalore 

2. 

Billapuraj 

Saijapura 

Anekal 

Bangalore 

3. 

Buragunte 

Saijapura 

Anekal 

Bangalore 

4. 

Anekal 

Kasaba 

Anekal 

Bangalore 

5. 

Kallubald 

Jigani 

Anekal 

Bangalore 

6. 

Suragajalt- 

kanahallil 

Kasaba 

Anekal 

Bangalore 

7. 

Kammashndra 

Agraharai 

Kasaba 

Anekal 

Bangalore 

8. 

Kaval j 
Hosahalli 

Jigani 

Anekal 

Bangalore 

9. 

Kylasanihalli 

Jigani 

Anekal 

Bangalore 

10. 

Yarandaljalli 

Jigani 

Anekal 

Bangalore 

11. 

Yadavanjthalli 

Attibele 

Anekal 

Bangalore 

12. 

Chikkaniga- 
mangala I 

Saijapura 

Anekal 

Bangalore 

13. 

Kariobaiiahalli 

j 

Yeshwantpur Bangalore 
North 

Bangalore 

14. 

Seegehalii 

i 

Yeshwantpur Bangalore 
North 

Bangalore 

15. 

Kadabagpre 

Dasanapura 

Bangalore 

North 

Bangalore 

16. 

Nagadev&n- 
halli i 

Kangeri 

Bangalore 

South 

Bangalore 

17. 

Vasanth^pura 

Uttarahalli 

Bangalore 

South 

Bangalore 

18. 

Arehalli j 

Uttarahalli 

Bangalore 

South 

Bangalore 

19. 

Agara 

Begur 

bangalore 

South 

Bangalore 

20. 

Ibur 

Bgur 

Bangalore 

South 

Bangalore 

21. 

Bikasipiira 

Uttarahalli 

Bangalore 

South 

Bangalore 

22. 

Ganakal; 

Uttarahalli 

Bangalore 

South 

Bangalore 

23. 

Channenphalli 

Uttarahalli 

Bangalore 

South 

Bangalore 

24. 

Channaspndra 

i 

Uttarahalli 

Bangalore 

South 

Bangalore 

25. 

Vajrahalji 

Uttarahalli 

Bangalore 

South 

Bangalore 

26. 

Talaghatjta- 
pura j 

Uttarahalli 

Bangalore 

South 

Bangalore 


1 

2 

3 

4 

5 

27. 

Chikka sandra 

Yeshwantpur Bangalore 
North 

Bangalore 

28. 

Siddahalli 

Yeshwantpur 

Bangalore 

North 

Bangalore 

29. 

Gana Jyothi 
Nagar 

Kengeri 

Bangalore 

South 

Bangalore 

30. 

Sonappanna 

Halli 

Chikkajala 

Bangalore 

North 

Bangalore 

31. 

Ananthapura 

Chikkajala 

Bangalore 

North 

Bangalore 

32. 

Mylappanahalli 

Hesaraghatta 

Bangalore 

North 

Bangalore 

33. 

Adaganhalli 

Hesaraghatta 

Bangalore 

North 

Bangalore 

34. 

Horamavu 

K. R. Puram 

Bangalore 

East 

Bangalore 

35. 

Kundalahalli 

K.R. Puram 

Bangalore 

East 

Bangalore 

36. 

Marathahalli 

Varthur 

Bangalore 

East 

Bangalore 

37. 

Tabarahalli 

Vartliur 

Bangalore 

East 

Bangalore 

38. 

Ramagonda- 

nahalli 

Varthui - 

Bangalore 

East 

Bangalore 

39. 

Munnekolala 

Varthui - 

Bangalore 

East 

Bangalore 

40. 

Siddapura 

Varthur 

Bangalore 

East 

Bangalore 

41. 

Mittiganahalli 

Bidarahalli 

Bangalore 

East 

Bangalore 

42. 

Basavanahalli 

Kasaba 

Nelamangala Bangalore 
Rural 

43. 

Mylanahalli 

Kasaba 

Nelamangala Bangalore 
Rural 

44. 

Kannegowdana- 

halli 

Kasaba 

Nelamangala Bangalore 
Rural 

45. 

Hydalu Village 

Kasaba 

Nelamangala 

Bangalore 

Rural 

46. 

Aijunabettahall* 

Kasaba 

Nelamangala Bangalore 
Rural 

47. 

Byrashettyhalli 

Kasaba 

Nelamangala 

Bangalore 

Rural 

48. 

Guttepalya 

Kasaba 

Nelamangala Bangalore 
Rural 

49. 

Kuluvanahalli 

Kasaba 

Nelamangala Bangalore 
Rural 

50. 

Thippagondana- 

halli 

Kasaba 

Nelamangala Bangalore 
Rural 

51. 

Theppada Begur Kasaba 

Nelamangala 

Bangalore 

Rural 

52. 

Hanumanthapura Somapura 

Nelamangala Bangalore 


Rural 
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1 2 3 4 5 


53. Yedehalli 

Somapura 

Nelamangala Bangalore 
Rural 

54. Dobaspet, 
KIADB, VA 

Somapura 

Nelamangala Bangalore 
Rural 

55. Dodderi 

Kasaba 

Nelamangala Bangalore 
Rural 

56. Gangadharpalya 

Kasaba 

Nelamangala Bangalore 
Rural 

57. Byranahalli 

Kasaba 

Nelamangala Bangalore 
RUral 

58. Budihalli 

Kasaba 

Nelamangala Bangalore 
Rural 

59. Bommanahalli 

Kasaba 

Nelamangala Bangalore 
Rural 

60. Kenchanahalli 

Kasaba 

Nelamangala Bangalore 
Rural 

61. Visweswapura 

Kasaba 

Nelamangala Bangalore 
Rural 

62. Deganahalli 

Kasaba 

Nelamangala Bangalore 
Rural 

63. Bhavikere 

Kasaba 

Nelamangala Bangalore 


Rural 

64. Mallarftbenewadi Kasaba Nelamangala Bangalore 

Rural 


1 2 3 4 5 


65. Kempalingana- 
faalli 

Kasaba 

. Nelamangala 

Bangalore 

Rural 

66. Yenteganahalli 

Kasaba 

Nelamangala 

Bangalore 

Rural 

67. Birmamangala 

Kasaba 

Nelamangala 

Bangalore 

Rural 

68. Danojipalya 

Kasaba 

Nelamangala 

Bangalore 

Rural 

69. Thonachinakuppa Kasaba 

Nelamangala 

Bangalore 

Rural 

70. Hanumanapalya 

Kasaba 

Nelamangala 

Bangalore 

Rural 

71. Chikkagollarhatti Dasanapura 

Nelamangala 

Bangalore 

Rural 

72. Nagashettyhalli 

Kasaba 

Nelamangala 

Bangalore 

Rural 

73. T.Boodihal 

Rupanwadi 

Bellary 

Bellary 

74. Siruvara 

Moka 

Belary 

Bellary 

75. VeniVeerapur 

Bellary 

Bellary 

Bellary 

76. B.Gonehalu 

Bellary 

Bellary 

Bellary 


[No. S-38013/09/2007-S.S.I] 
S. D. XAVIER, Under Secy. 
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